
Line Item Description Quantity Unit of Measure Unit Cost Total Vendor Notes
1-1 Mobilization and Demobilization 1 Lump Sum $135,000.00 $135,000.00

1-2
Renovation of Treatment Unit B (removal 

and replacement of interior parts) 1 Lump Sum $2,270,000.00 $2,270,000.00
1-3 Surface preparation and painting 1 Lump Sum $280,000.00 $280,000.00
1-4 Electrical Renovation 1 Lump Sum $50,000.00 $50,000.00
1-5 Unit C Stair Access 1 Lump Sum $40,000.00 $40,000.00

Total $2,775,000.00
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Line 
Item Description

Unit of 
Measure Percentage

2-1

Cost to provide a Payment & Performance 
Bond for the project, in the form of a 
percent Percent 1.1%
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ANY PROPRIETOR/PARTNER/EXECUTIVE
OFFICER/MEMBER EXCLUDED?

INSR ADDL SUBR
LTR INSD WVD

PRODUCER CONTACT
NAME:

FAXPHONE
(A/C, No):(A/C, No, Ext):

E-MAIL
ADDRESS:

INSURER A :

INSURED INSURER B :

INSURER C :

INSURER D :

INSURER E :

INSURER F :

POLICY NUMBER POLICY EFF POLICY EXPTYPE OF INSURANCE LIMITS(MM/DD/YYYY) (MM/DD/YYYY)

AUTOMOBILE LIABILITY

UMBRELLA LIAB

EXCESS LIAB

WORKERS COMPENSATION
AND EMPLOYERS' LIABILITY

DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES  (ACORD 101, Additional Remarks Schedule, may be attached if more space is required)

AUTHORIZED REPRESENTATIVE

EACH OCCURRENCE $
DAMAGE TO RENTEDCLAIMS-MADE OCCUR $PREMISES (Ea occurrence)

MED EXP (Any one person) $

PERSONAL & ADV INJURY $

GEN'L AGGREGATE LIMIT APPLIES PER: GENERAL AGGREGATE $
PRO-POLICY LOC PRODUCTS - COMP/OP AGGJECT 

OTHER: $
COMBINED SINGLE LIMIT

$(Ea accident)
ANY AUTO BODILY INJURY (Per person) $
OWNED SCHEDULED

BODILY INJURY (Per accident) $AUTOS ONLY AUTOS
HIRED NON-OWNED PROPERTY DAMAGE

$AUTOS ONLY AUTOS ONLY (Per accident)

$

OCCUR EACH OCCURRENCE
CLAIMS-MADE AGGREGATE $

DED RETENTION $
PER OTH-
STATUTE ER

E.L. EACH ACCIDENT

E.L. DISEASE - EA EMPLOYEE $
If yes, describe under

E.L. DISEASE - POLICY LIMITDESCRIPTION OF OPERATIONS below

INSURER(S) AFFORDING COVERAGE NAIC #

COMMERCIAL GENERAL LIABILITY

Y / N
N / A

(Mandatory in NH)

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
THE    EXPIRATION    DATE    THEREOF,    NOTICE   WILL   BE   DELIVERED   IN
ACCORDANCE WITH THE POLICY PROVISIONS.

THIS  IS  TO  CERTIFY  THAT  THE  POLICIES  OF  INSURANCE  LISTED  BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED.    NOTWITHSTANDING  ANY  REQUIREMENT,  TERM  OR  CONDITION  OF  ANY  CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE  MAY  BE  ISSUED  OR  MAY  PERTAIN,  THE  INSURANCE  AFFORDED  BY  THE  POLICIES  DESCRIBED  HEREIN IS SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

THIS  CERTIFICATE  IS  ISSUED  AS  A  MATTER  OF  INFORMATION  ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE  DOES  NOT  AFFIRMATIVELY  OR  NEGATIVELY  AMEND,  EXTEND  OR  ALTER  THE  COVERAGE  AFFORDED  BY THE POLICIES
BELOW.    THIS  CERTIFICATE  OF  INSURANCE  DOES  NOT  CONSTITUTE  A  CONTRACT  BETWEEN  THE ISSUING INSURER(S), AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

IMPORTANT:    If  the  certificate holder is an ADDITIONAL INSURED, the policy(ies) must have ADDITIONAL INSURED provisions or be endorsed.
If  SUBROGATION  IS  WAIVED,  subject  to  the  terms and conditions of the policy, certain policies may require an endorsement.  A statement on
this certificate does not confer rights to the certificate holder in lieu of such endorsement(s).

COVERAGES CERTIFICATE NUMBER: REVISION NUMBER:

CERTIFICATE HOLDER CANCELLATION

© 1988-2015 ACORD CORPORATION.  All rights reserved.ACORD 25 (2016/03)

CERTIFICATE OF LIABILITY INSURANCE DATE (MM/DD/YYYY)

$

$

$

$

$

The ACORD name and logo are registered marks of ACORD

8/21/2024

(305) 772-2663

19488

Lawrence Lee Construction Services, Inc.
800 SE Lincoln Ave
Stuart, FL 34994

23396
43460
36940

A 1,000,000

GL21183410401 8/28/2024 8/28/2025 1,000,000
10,000

1,000,000
2,000,000
2,000,000

1,000,000A
CA21183400301 8/28/2024 8/28/2025

5,000,000B
CU21183420302 8/28/2024 8/28/2025 5,000,000

0
A

WC21183430402 8/28/2024 8/28/2025 1,000,000
1,000,000
1,000,000

C Equipment Floater IM00FK124 8/28/2024 Rented/Leased 100,000
D E&O PEC2000638 8/28/2024 8/28/2025 $1M Occur/Aggregate 2,000,000

Certificate Holder is included as an additional insured including products and completed operations for general liability if required by written contract per 
form CG7324 0323, and an additional insured on the auto liability and umbrella when required by written contract.  General Liability, Auto Liability and 
Umbrella are primary and non-contributory when required by written contract.  Waiver of subrogation applies to general liability, auto liability, umbrella and 
employers liability when required by written contract. Umbrella extends over General Liability, Auto Liability and Workers Compensation policies. 
Cancellation 30-days' notice of cancellation applies except 10-days for non-payment of premium per policy terms and conditions.

Lawrence Lee Construction Services, Inc.
***FOR INFORMATION PURPOSES***
800 SE Lincoln Ave.
Stuart, FL 34994

LAWRLEE-01 KKENNEDY

Acrisure Southeast Partners Insurance Services, LLC
1317 Citizens Blvd
Leesburg, FL 34748

Britney King

BrKing@acrisure.com

Amerisure Insurance Company
Amerisure Mutual Insurance Company
Aspen American Insurance Company
Indian Harbor Insurance Company

X

8/28/2025

X
X

X X

X

X

X

X
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Proposer's Background Information Form

# Question Response Comment Status

?

1.1.1
Primary Contact: Please provide the contact information (Name, Title, E-mail and 
Phone Number) for the Primary Contact for this project.

Geoffrey L. Schmidt, 
President - 

GS@LawrenceLeeCons
truction.com - 561-578-

7715

Geoffrey L. Schmidt, President - 
GS@LawrenceLeeConstruction.com - 561-578-7715

Complete

1.1.2
Authorized Approver: Please provide the contact information (Name, Title, E-mail 
and Phone Number) for the Authorized Approver for this project.

Geoffrey L. Schmidt, 
President - 

GS@LawrenceLeeCons
truction.com - 561-578-

7715

Geoffrey L. Schmidt, President - 
GS@LawrenceLeeConstruction.com - 561-578-7715

Complete

?

1.2.1 Please state the year that you company started its business. 2017 Complete

1.2.2 Please state the year that your company started providing service under your current 
business name.

2017 Complete

1.2.3 What State is your Company Registered In? Florida Complete

?

1.3.1 Under what former name has your business operated?  Include a description of the 
business.

N/a Complete

1.3.2 At what address was that business located? n/a Complete

?

1.4.1 Have you ever failed to complete work awarded to you.  If so, when, where and why? No Complete

?

1.5.1 Have you personally inspected the proposed WORK and do you have a complete 
plan for its performance?

Yes Complete

?

1.6.1

Will you subcontract any part of this WORK?  If you will be subcontracting any part of 
this work, provide details including a list of each sub-contractor(s) that will perform 
work in excess of ten percent (10%) of the contract amount and the work that will be 
performed by each subcontractor(s).  (Note: The proposed list of subcontractor(s) 
may not be amended after award of the contract without the prior written approval 
of the Contract Administrator, whose approval shall not be reasonably withheld.)

Yes Ginier, LLC Complete

?

1.7.1

List and describe all bankruptcy petitions (voluntary or involuntary) which have been 
filed by or against the Proposer, its parent or subsidiaries or predecessor 
organizations during the past five (5) years.  Include in the description the 
disposition of each such petition.

None Complete

?

1.8.1
List and describe all successful Bond claims made to your surety(ies) during the last 
five (5) years.  The list and descriptions should include claims against the bond of 
the Proposer and its predecessor organization(s).

None Complete

?

1.9.1

List all claims, arbitrations, administrative hearings and lawsuits brought by or 
against the Proposer or its predecessor organizations(s) during the last (10) years.  
The list shall include all case names; case, arbitration or hearing identification 
numbers; the name of the project over which the dispute arose; and a description of 
the subject matter of the dispute.

None Complete

?

Contact Information

Organization Background

Former Business

Past Failure

Inspected

Subcontracting

Bankruptcy Petitions

Bond Claims

Claims, Arbitrations, Administrative Hearings and Lawsuits

Criminal Proceedings or Hearings
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1.10.1
List and describe all criminal proceedings or hearings concerning business related 
offenses in which the Proposer, its principals or officers or predecessor 
organization(s) were defendants.

None Complete

?

1.11.1
In regards to the commodities/services proposed, which of the following best 
classifies your firm?  If you selected any options besides \"Original Provider\" please 
explain.

Other Certified General Contractor - CGC-1525837 Complete

?

1.12.1
Have you ever been debarred or suspended from doing business with any 
governmental agency?  If you have been debarred or suspended from doing 
business with any governmental agency, please explain.

No Complete

?

1.13.1 Describe the firm’s local experience/nature of service with contracts of similar size 
and complexity, in the previous three (3) years.

We are a Florida General Contractor who performs water and 
Wastewater treatment plant construction. This includes 
continuing services, hard bids and design-build delivery methods. 

Complete

?

1.14.1
Are professional licenses required to perform the services requested in this 
solicitation?  If so, please list any applicable professional licenses that your 
company has that are required to provide these services.

Applicable Certified General Contractor - CGC-1525837 Complete

?

1.15.1

Do you need to disclose any conflicts of interest?
The award of any contract hereunder is subject to the provisions of Chapter 112, 
Florida Statutes.  Proposers must disclose with their Proposal the name of any 
officer, director, partner, proprietor, associate or agent who is also an officer or 
employee of CITY or any of its agencies.  Further, all Proposers must disclose the 
name of any officer or employee of CITY who owns, directly or indirectly, an interest 
of five percent (5%) or more in the Proposer 's firm or any of its branches or affiliate 
companies.

No Complete

Debarment/Suspension

Company Classification

Similar Experience & Contracts

Professional License Information

Conflict of Interest

19 Questions 100.00% Complete
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ANY PROPRIETOR/PARTNER/EXECUTIVE
OFFICER/MEMBER EXCLUDED?

INSR ADDL SUBR
LTR INSD WVD

PRODUCER CONTACT
NAME:

FAXPHONE
(A/C, No):(A/C, No, Ext):

E-MAIL
ADDRESS:

INSURER A :

INSURED INSURER B :

INSURER C :

INSURER D :

INSURER E :

INSURER F :

POLICY NUMBER POLICY EFF POLICY EXPTYPE OF INSURANCE LIMITS(MM/DD/YYYY) (MM/DD/YYYY)

AUTOMOBILE LIABILITY

UMBRELLA LIAB

EXCESS LIAB

WORKERS COMPENSATION
AND EMPLOYERS' LIABILITY

DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES  (ACORD 101, Additional Remarks Schedule, may be attached if more space is required)

AUTHORIZED REPRESENTATIVE

EACH OCCURRENCE $
DAMAGE TO RENTEDCLAIMS-MADE OCCUR $PREMISES (Ea occurrence)

MED EXP (Any one person) $

PERSONAL & ADV INJURY $

GEN'L AGGREGATE LIMIT APPLIES PER: GENERAL AGGREGATE $
PRO-POLICY LOC PRODUCTS - COMP/OP AGGJECT 

OTHER: $
COMBINED SINGLE LIMIT

$(Ea accident)
ANY AUTO BODILY INJURY (Per person) $
OWNED SCHEDULED

BODILY INJURY (Per accident) $AUTOS ONLY AUTOS
HIRED NON-OWNED PROPERTY DAMAGE

$AUTOS ONLY AUTOS ONLY (Per accident)

$

OCCUR EACH OCCURRENCE
CLAIMS-MADE AGGREGATE $

DED RETENTION $
PER OTH-
STATUTE ER

E.L. EACH ACCIDENT

E.L. DISEASE - EA EMPLOYEE $
If yes, describe under

E.L. DISEASE - POLICY LIMITDESCRIPTION OF OPERATIONS below

INSURER(S) AFFORDING COVERAGE NAIC #

COMMERCIAL GENERAL LIABILITY

Y / N
N / A

(Mandatory in NH)

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
THE    EXPIRATION    DATE    THEREOF,    NOTICE   WILL   BE   DELIVERED   IN
ACCORDANCE WITH THE POLICY PROVISIONS.

THIS  IS  TO  CERTIFY  THAT  THE  POLICIES  OF  INSURANCE  LISTED  BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED.    NOTWITHSTANDING  ANY  REQUIREMENT,  TERM  OR  CONDITION  OF  ANY  CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE  MAY  BE  ISSUED  OR  MAY  PERTAIN,  THE  INSURANCE  AFFORDED  BY  THE  POLICIES  DESCRIBED  HEREIN IS SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

THIS  CERTIFICATE  IS  ISSUED  AS  A  MATTER  OF  INFORMATION  ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE  DOES  NOT  AFFIRMATIVELY  OR  NEGATIVELY  AMEND,  EXTEND  OR  ALTER  THE  COVERAGE  AFFORDED  BY THE POLICIES
BELOW.    THIS  CERTIFICATE  OF  INSURANCE  DOES  NOT  CONSTITUTE  A  CONTRACT  BETWEEN  THE ISSUING INSURER(S), AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

IMPORTANT:    If  the  certificate holder is an ADDITIONAL INSURED, the policy(ies) must have ADDITIONAL INSURED provisions or be endorsed.
If  SUBROGATION  IS  WAIVED,  subject  to  the  terms and conditions of the policy, certain policies may require an endorsement.  A statement on
this certificate does not confer rights to the certificate holder in lieu of such endorsement(s).

COVERAGES CERTIFICATE NUMBER: REVISION NUMBER:

CERTIFICATE HOLDER CANCELLATION

© 1988-2015 ACORD CORPORATION.  All rights reserved.ACORD 25 (2016/03)

CERTIFICATE OF LIABILITY INSURANCE DATE (MM/DD/YYYY)

$

$

$

$

$

The ACORD name and logo are registered marks of ACORD

8/21/2024

(305) 772-2663

19488

Lawrence Lee Construction Services, Inc.
800 SE Lincoln Ave
Stuart, FL 34994

23396
43460
36940

A 1,000,000

GL21183410401 8/28/2024 8/28/2025 1,000,000
10,000

1,000,000
2,000,000
2,000,000

1,000,000A
CA21183400301 8/28/2024 8/28/2025

5,000,000B
CU21183420302 8/28/2024 8/28/2025 5,000,000

0
A

WC21183430402 8/28/2024 8/28/2025 1,000,000
1,000,000
1,000,000

C Equipment Floater IM00FK124 8/28/2024 Rented/Leased 100,000
D E&O PEC2000638 8/28/2024 8/28/2025 $1M Occur/Aggregate 2,000,000

Certificate Holder is included as an additional insured including products and completed operations for general liability if required by written contract per 
form CG7324 0323, and an additional insured on the auto liability and umbrella when required by written contract.  General Liability, Auto Liability and 
Umbrella are primary and non-contributory when required by written contract.  Waiver of subrogation applies to general liability, auto liability, umbrella and 
employers liability when required by written contract. Umbrella extends over General Liability, Auto Liability and Workers Compensation policies. 
Cancellation 30-days' notice of cancellation applies except 10-days for non-payment of premium per policy terms and conditions.

Lawrence Lee Construction Services, Inc.
***FOR INFORMATION PURPOSES***
800 SE Lincoln Ave.
Stuart, FL 34994

LAWRLEE-01 KKENNEDY

Acrisure Southeast Partners Insurance Services, LLC
1317 Citizens Blvd
Leesburg, FL 34748

Britney King

BrKing@acrisure.com

Amerisure Insurance Company
Amerisure Mutual Insurance Company
Aspen American Insurance Company
Indian Harbor Insurance Company

X

8/28/2025

X
X

X X

X

X

X

X
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Company ID Number:

THE E-VERIFY
MEMORANDUM OF UNDERSTANDING

FOR EMPLOYERS  

ARTICLE I 
PURPOSE AND AUTHORITY

The parties to this agreement are the Department of Homeland Security (DHS) and  
(Employer). The purpose of this agreement is to set forth terms and conditions which the Employer will follow 
while participating in E-Verify.

E-Verify is a program that electronically confirms an employee’s eligibility to work in the United States after 
completion of Form I-9, Employment Eligibility Verification (Form I-9). This Memorandum of Understanding
(MOU) explains certain features of the E-Verify program and describes specific responsibilities of the
Employer, the Social Security Administration (SSA), and DHS.

Authority for the E-Verify program is found in Title IV, Subtitle A, of the Illegal Immigration Reform and 
Immigrant Responsibility Act of 1996 (IIRIRA), Pub. L. 104-208, 110 Stat. 3009, as amended (8 U.S.C. § 1324a 
note). The Federal Acquisition Regulation (FAR) Subpart 22.18, “Employment Eligibility Verification” and 
Executive Order 12989, as amended, provide authority for Federal contractors and subcontractors (Federal 
contractor) to use E-Verify to verify the employment eligibility of certain employees working on Federal 
contracts.

ARTICLE II
RESPONSIBILITIES

A.  RESPONSIBILITIES OF THE EMPLOYER

1. The Employer agrees to display the following notices supplied by DHS in a prominent place that is clearly
visible to prospective employees and all employees who are to be verified through the system:

a. Notice of E-Verify Participation

b. Notice of Right to Work

2. The Employer agrees to provide to the SSA and DHS the names, titles, addresses, and telephone numbers
of the Employer representatives to be contacted about E-Verify.  The Employer also agrees to keep such
information current by providing updated information to SSA and DHS whenever the representatives’ contact
information changes.

3. The Employer agrees to grant E-Verify access only to current employees who need E-Verify access. 
Employers must promptly terminate an employee’s E-Verify access if the employer is separated from the
company or no longer needs access to E-Verify.

Page 1 of 17 E-Verify MOU for Employers | Revision Date 06/01/13 

Lawrence Lee Construction Services, Inc.

1395758
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Company ID Number: 

4. The Employer agrees to become familiar with and comply with the most recent version of the E-Verify
User Manual.

5. The Employer agrees that any Employer Representative who will create E-Verify cases will complete the 
E-Verify Tutorial before that individual creates any cases.

a. The Employer agrees that all Employer representatives will take the refresher tutorials when
prompted by E-Verify in order to continue using E-Verify.  Failure to complete a refresher tutorial will
prevent the Employer Representative from continued use of E-Verify.

6. The Employer agrees to comply with current Form I-9 procedures, with two exceptions:

a. If an employee presents a "List B" identity document, the Employer agrees to only accept "List B"
documents that contain a photo. (List B documents identified in 8 C.F.R. § 274a.2(b)(1)(B)) can be
presented during the Form I-9 process to establish identity.) If an employee objects to the photo
requirement for religious reasons, the Employer should contact E-Verify at 888-464-4218.

b. If an employee presents a DHS Form I-551 (Permanent Resident Card), Form I-766
(Employment Authorization Document), or U.S. Passport or Passport Card to complete Form I-9, the
Employer agrees to make a photocopy of the document and to retain the photocopy with the
employee’s Form I-9. The Employer will use the photocopy to verify the photo and to assist DHS with its
review of photo mismatches that employees contest.  DHS may in the future designate other documents
that activate the photo screening tool.

Note: Subject only to the exceptions noted previously in this paragraph, employees still retain the right 
to present any List A, or List B and List C, document(s) to complete the Form I-9.

7. The Employer agrees to record the case verification number on the employee's Form I-9 or to print the
screen containing the case verification number and attach it to the employee's Form I-9.

8. The Employer agrees that, although it participates in E-Verify, the Employer has a responsibility to
complete, retain, and make available for inspection Forms I-9 that relate to its employees, or from other
requirements of applicable regulations or laws, including the obligation to comply with the anti-
discrimination requirements of section 274B of the INA with respect to Form I-9 procedures.

a. The following modified requirements are the only exceptions to an Employer’s obligation to not
employ unauthorized workers and comply with the anti-discrimination provision of the INA: (1) List B
identity documents must have photos, as described in paragraph 6 above; (2) When an Employer
confirms the identity and employment eligibility of newly hired employee using E-Verify procedures, the
Employer establishes a rebuttable presumption that it has not violated section 274A(a)(1)(A) of the
Immigration and Nationality Act (INA) with respect to the hiring of that employee; (3) If the Employer
receives a final nonconfirmation for an employee, but continues to employ that person, the Employer
must notify DHS and the Employer is subject to a civil money penalty between $550 and $1,100 for each
failure to notify DHS of continued employment following a final nonconfirmation; (4) If the Employer
continues to employ an employee after receiving a final nonconfirmation, then the Employer is subject
to a rebuttable presumption that it has knowingly

Page 2 of 17 E-Verify MOU for Employers | Revision Date 06/01/13 
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Company ID Number: 

employed an unauthorized alien in violation of section 274A(a)(1)(A); and (5) no E-Verify participant is 
civilly or criminally liable under any law for any action taken in good faith based on information provided 
through the E-Verify.

b. DHS reserves the right to conduct Form I-9 compliance inspections, as well as any other enforcement
or compliance activity authorized by law, including site visits, to ensure proper use of E-Verify.

9. The Employer is strictly prohibited from creating an E-Verify case before the employee has been hired,
meaning that a firm offer of employment was extended and accepted and Form I-9 was completed.  The
Employer agrees to create an E-Verify case for new employees within three Employer business days after each
employee has been hired (after both Sections 1 and 2 of Form I-9 have been completed), and to complete as
many steps of the E-Verify process as are necessary according to the E-Verify User Manual. If E-Verify is
temporarily unavailable, the three-day time period will be extended until it is again operational in order to
accommodate the Employer's attempting, in good faith, to make inquiries during the period of unavailability.

10. The Employer agrees not to use E-Verify for pre-employment screening of job applicants, in support of
any unlawful employment practice, or for any other use that this MOU or the E-Verify User Manual does not
authorize.

11. The Employer must use E-Verify for all new employees.  The Employer will not verify selectively and will
not verify employees hired before the effective date of this MOU.  Employers who are Federal contractors may
qualify for exceptions to this requirement as described in Article II.B of this MOU.

12. The Employer agrees to follow appropriate procedures (see Article III below) regarding tentative
nonconfirmations.  The Employer must promptly notify employees in private of the finding and provide them
with the notice and letter containing information specific to the employee’s E-Verify case.   The Employer
agrees to provide both the English and the translated notice and letter for employees with limited English
proficiency to employees.  The Employer agrees to provide written referral instructions to employees and
instruct affected employees to bring the English copy of the letter to the SSA.  The Employer must allow
employees to contest the finding, and not take adverse action against employees if they choose to contest the
finding, while their case is still pending. Further, when employees contest a tentative nonconfirmation based
upon a photo mismatch, the Employer must take additional steps
(see Article III.B. below) to contact DHS with information necessary to resolve the challenge.

13. The Employer agrees not to take any adverse action against an employee based upon the employee's
perceived employment eligibility status while SSA or DHS is processing the verification request unless the
Employer obtains knowledge (as defined in 8 C.F.R. § 274a.1(l)) that the employee is not work authorized. The
Employer understands that an initial inability of the SSA or DHS automated verification system to verify work
authorization, a tentative nonconfirmation, a case in continuance
(indicating the need for additional time for the government to resolve a case), or the finding of a photo
mismatch, does not establish, and should not be interpreted as, evidence that the employee is not work
authorized. In any of such cases, the employee must be provided a full and fair opportunity to contest the
finding, and if he or she does so, the employee may not be terminated or suffer any adverse employment
consequences based upon the employee’s perceived employment eligibility status

Page 3 of 17 E-Verify MOU for Employers | Revision Date 06/01/13 
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Company ID Number: 

(including denying, reducing, or extending work hours, delaying or preventing training, requiring an 
employee to work in poorer conditions, withholding pay, refusing to assign the employee to a Federal 
contract or other assignment, or otherwise assuming that he or she is unauthorized to work) until and unless 
secondary verification by SSA or DHS has been completed and a final nonconfirmation has been issued. If the 
employee does not choose to contest a tentative nonconfirmation or a photo mismatch or if a secondary 
verification is completed and a final nonconfirmation is issued, then the Employer can find the employee is 
not work authorized and terminate the employee’s employment. Employers or employees with questions 
about a final nonconfirmation may call E-Verify at 1-888-464-4218 (customer service) or 1-888-897-7781 
(worker hotline).

14. The Employer agrees to comply with Title VII of the Civil Rights Act of 1964 and section 274B of the INA
as applicable by not discriminating unlawfully against any individual in hiring, firing, employment eligibility
verification, or recruitment or referral practices because of his or her national origin or citizenship status, or
by committing discriminatory documentary practices. The Employer understands that such illegal practices
can include selective verification or use of E-Verify except as provided in part D below, or discharging or
refusing to hire employees because they appear or sound “foreign” or have received tentative
nonconfirmations. The Employer further understands that any violation of the immigration-related unfair
employment practices provisions in section 274B of the INA could subject the Employer to civil penalties,
back pay awards, and other sanctions, and violations of Title VII could subject the Employer to back pay
awards, compensatory and punitive damages. Violations of either section 274B of the INA or Title VII may
also lead to the termination of its participation in E-Verify. If the Employer has any questions relating to the
anti-discrimination provision, it should contact OSC at 1-800-255-8155 or 1-800-237-2515 (TDD).

15. The Employer agrees that it will use the information it receives from E-Verify only to confirm the
employment eligibility of employees as authorized by this MOU. The Employer agrees that it will safeguard 
this information, and means of access to it (such as PINS and passwords), to ensure that it is not used for
any other purpose and as necessary to protect its confidentiality, including ensuring that it is not
disseminated to any person other than employees of the Employer who are authorized to perform the
Employer's responsibilities under this MOU, except for such dissemination as may be authorized in advance
by SSA or DHS for legitimate purposes.

16. The Employer agrees to notify DHS immediately in the event of a breach of personal information.
Breaches are defined as loss of control or unauthorized access to E-Verify personal data.  All suspected or
confirmed breaches should be reported by calling 1-888-464-4218 or via email at E-Verify@uscis.dhs.gov.
Please use “Privacy Incident – Password” in the subject line of your email when sending a breach report to
E-Verify.

17. The Employer acknowledges that the information it receives from SSA is governed by the Privacy Act (5
U.S.C. § 552a(i)(1) and (3)) and the Social Security Act (42 U.S.C. 1306(a)). Any person who obtains this
information under false pretenses or uses it for any purpose other than as provided for in this MOU may be
subject to criminal penalties.

18. The Employer agrees to cooperate with DHS and SSA in their compliance monitoring and evaluation of
E-Verify, which includes permitting DHS, SSA, their contractors and other agents, upon
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reasonable notice, to review Forms I-9 and other employment records and to interview it and its employees 
regarding the Employer’s use of E-Verify, and to respond in a prompt and accurate manner to DHS requests 
for information relating to their participation in E-Verify.  

19. The Employer shall not make any false or unauthorized claims or references about its participation in
E-Verify on its website, in advertising materials, or other media.  The Employer shall not describe its services
as federally-approved, federally-certified, or federally-recognized, or use language with a similar intent on
its website or other materials provided to the public.  Entering into this MOU does not mean that E-Verify
endorses or authorizes your E-Verify services and any claim to that effect is false.

20. The Employer shall not state in its website or other public documents that any language used therein
has been provided or approved by DHS, USCIS or the Verification Division, without first obtaining the prior
written consent of DHS.

21. The Employer agrees that E-Verify trademarks and logos may be used only under license by DHS/USCIS
(see M-795 (Web)) and, other than pursuant to the specific terms of such license, may not be used in any
manner that might imply that the Employer’s services, products, websites, or publications are sponsored
by, endorsed by, licensed by, or affiliated with DHS, USCIS, or E-Verify.

22. The Employer understands that if it uses E-Verify procedures for any purpose other than as authorized
by this MOU, the Employer may be subject to appropriate legal action and termination of its participation in
E-Verify according to this MOU.

B. RESPONSIBILITIES OF FEDERAL CONTRACTORS

1. If the Employer is a Federal contractor with the FAR E-Verify clause subject to the employment
verification terms in Subpart 22.18 of the FAR, it will become familiar with and comply with the most current
version of the E-Verify User Manual for Federal Contractors as well as the E-Verify Supplemental Guide for
Federal Contractors.

2. In addition to the responsibilities of every employer outlined in this MOU, the Employer understands that
if it is a Federal contractor subject to the employment verification terms in Subpart 22.18 of the FAR it must
verify the employment eligibility of any “employee assigned to the contract” (as defined in FAR 22.1801).
Once an employee has been verified through E-Verify by the Employer, the Employer may not create a
second case for the employee through E-Verify.

a. An Employer that is not enrolled in E-Verify as a Federal contractor at the time of a contract award
must enroll as a Federal contractor in the E-Verify program within 30 calendar days of contract award
and, within 90 days of enrollment, begin to verify employment eligibility of new hires using E-Verify.  The
Employer must verify those employees who are working in the United States, whether or not they are
assigned to the contract. Once the Employer begins verifying new hires, such verification of new hires
must be initiated within three business days after the hire date. Once enrolled in E-Verify as a Federal
contractor, the Employer must begin verification of employees assigned to the contract within 90
calendar days after the date of enrollment or within 30 days of an employee’s assignment to the
contract, whichever date is later.
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b. Employers enrolled in E-Verify as a Federal contractor for 90 days or more at the time of a contract
award must use E-Verify to begin verification of employment eligibility for new hires of the Employer
who are working in the United States, whether or not assigned to the contract, within three business
days after the date of hire. If the Employer is enrolled in E-Verify as a Federal contractor for 90 calendar
days or less at the time of contract award, the Employer must, within 90 days of enrollment, begin to
use E-Verify to initiate verification of new hires of the contractor who are working in the United States,
whether or not assigned to the contract. Such verification of new hires must be initiated within three 
business days after the date of hire. An Employer enrolled as a Federal contractor in E-Verify must begin 
verification of each employee assigned to the contract within 90 calendar days after date of contract
award or within 30 days after assignment to the contract, whichever is later.

c. Federal contractors that are institutions of higher education (as defined at 20 U.S.C. 1001(a)), state
or local governments, governments of Federally recognized Indian tribes, or sureties performing under
a takeover agreement entered into with a Federal agency under a performance bond may choose to
only verify new and existing employees assigned to the Federal contract. Such Federal contractors may,
however, elect to verify all new hires, and/or all existing employees hired after November 6, 1986.
Employers in this category must begin verification of employees assigned to the contract within 90
calendar days after the date of enrollment or within 30 days of an employee’s assignment to the
contract, whichever date is later.

d. Upon enrollment, Employers who are Federal contractors may elect to verify employment eligibility
of all existing employees working in the United States who were hired after November 6, 1986, instead
of verifying only those employees assigned to a covered Federal contract. After enrollment, Employers
must elect to verify existing staff following DHS procedures and begin

E-Verify verification of all existing employees within 180 days after the election.

e. The Employer may use a previously completed Form I-9 as the basis for creating an E-Verify case for
an employee assigned to a contract as long as:

i. That Form I-9 is complete (including the SSN) and complies with Article II.A.6,

ii. The employee’s work authorization has not expired, and

iii. The Employer has reviewed the Form I-9 information either in person or in communications
with the employee to ensure that the employee’s Section 1, Form I-9 attestation has not changed
(including, but not limited to, a lawful permanent resident alien having become a naturalized
U.S. citizen).

f. The Employer shall complete a new Form I-9 consistent with Article II.A.6 or update the previous
Form I-9 to provide the necessary information if:

i. The Employer cannot determine that Form I-9 complies with Article II.A.6,

ii. The employee’s basis for work authorization as attested in Section 1 has expired or changed,
or

iii. The Form I-9 contains no SSN or is otherwise incomplete.

Note:  If Section 1 of Form I-9 is otherwise valid and up-to-date and the form otherwise complies with
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Article II.C.5, but reflects documentation (such as a U.S. passport or Form I-551) that expired after 
completing Form I-9, the Employer shall not require the production of additional documentation, or use the 
photo screening tool described in Article II.A.5, subject to any additional or superseding instructions that 
may be provided on this subject in the E-Verify User Manual.  

g. The Employer agrees not to require a second verification using E-Verify of any assigned employee
who has previously been verified as a newly hired employee under this MOU or to authorize
verification of any existing employee by any Employer that is not a Federal contractor based on this
Article.

3. The Employer understands that if it is a Federal contractor, its compliance with this MOU is a
performance requirement under the terms of the Federal contract or subcontract, and the Employer
consents to the release of information relating to compliance with its verification responsibilities under this
MOU to contracting officers or other officials authorized to review the Employer’s compliance with Federal
contracting requirements.

C. RESPONSIBILITIES OF SSA

1. SSA agrees to allow DHS to compare data provided by the Employer against SSA’s database.  SSA sends
DHS confirmation that the data sent either matches or does not match the information in SSA’s database.

2. SSA agrees to safeguard the information the Employer provides through E-Verify procedures.  SSA also
agrees to limit access to such information, as is appropriate by law, to individuals responsible for the
verification of Social Security numbers or responsible for evaluation of E-Verify or such other persons or
entities who may be authorized by SSA as governed by the Privacy Act (5 U.S.C. § 552a), the Social Security Act
(42 U.S.C. 1306(a)), and SSA regulations (20 CFR Part 401).

3. SSA agrees to provide case results from its database within three Federal Government work days of the
initial inquiry.  E-Verify provides the information to the Employer.

4. SSA agrees to update SSA records as necessary if the employee who contests the SSA tentative
nonconfirmation visits an SSA field office and provides the required evidence.  If the employee visits an SSA
field office within the eight Federal Government work days from the date of referral to SSA, SSA agrees to
update SSA records, if appropriate, within the eight-day period unless SSA determines that more than eight
days may be necessary.  In such cases, SSA will provide additional instructions to the employee.  If the
employee does not visit SSA in the time allowed, E-Verify may provide a final nonconfirmation to the
employer.

Note: If an Employer experiences technical problems, or has a policy question, the employer should contact 
E-Verify at 1-888-464-4218.

D. RESPONSIBILITIES OF DHS

1. DHS agrees to provide the Employer with selected data from DHS databases to enable the Employer to
conduct, to the extent authorized by this MOU:

a. Automated verification checks on alien employees by electronic means, and
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b. Photo verification checks (when available) on employees.

2. DHS agrees to assist the Employer with operational problems associated with the Employer's
participation in E-Verify. DHS agrees to provide the Employer names, titles, addresses, and telephone
numbers of DHS representatives to be contacted during the E-Verify process.

3. DHS agrees to provide to the Employer with access to E-Verify training materials as well as an
E-Verify User Manual that contain instructions on E-Verify policies, procedures, and requirements for both SSA
and DHS, including restrictions on the use of E-Verify.

4. DHS agrees to train Employers on all important changes made to E-Verify through the use of mandatory
refresher tutorials and updates to the E-Verify User Manual. Even without changes to
E-Verify, DHS reserves the right to require employers to take mandatory refresher tutorials.

5. DHS agrees to provide to the Employer a notice, which indicates the Employer's participation in
E-Verify. DHS also agrees to provide to the Employer anti-discrimination notices issued by the Office of Special
Counsel for Immigration-Related Unfair Employment Practices (OSC), Civil Rights Division, U.S. Department of
Justice.
6. DHS agrees to issue each of the Employer’s E-Verify users a unique user identification number and
password that permits them to log in to E-Verify.

7. DHS agrees to safeguard the information the Employer provides, and to limit access to such information to
individuals responsible for the verification process, for evaluation of E-Verify, or to such other persons or
entities as may be authorized by applicable law. Information will be used only to verify the accuracy of Social
Security numbers and employment eligibility, to enforce the INA and Federal criminal laws, and to administer
Federal contracting requirements.

8. DHS agrees to provide a means of automated verification that provides (in conjunction with SSA
verification procedures) confirmation or tentative nonconfirmation of employees' employment eligibility
within three Federal Government work days of the initial inquiry.

9. DHS agrees to provide a means of secondary verification (including updating DHS records) for employees
who contest DHS tentative nonconfirmations and photo mismatch tentative nonconfirmations. This provides
final confirmation or nonconfirmation of the employees' employment eligibility within 10 Federal Government
work days of the date of referral to DHS, unless DHS determines that more than 10 days may be necessary. In
such cases, DHS will provide additional verification instructions.

ARTICLE III
REFERRAL OF INDIVIDUALS TO SSA AND DHS

A. REFERRAL TO SSA

1. If the Employer receives a tentative nonconfirmation issued by SSA, the Employer must print the notice as
directed by E-Verify.  The Employer must promptly notify employees in private of the finding and provide
them with the notice and letter containing information specific to the employee’s E-Verify case.
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The Employer also agrees to provide both the English and the translated notice and letter for employees 
with limited English proficiency to employees.  The Employer agrees to provide written referral instructions 
to employees and instruct affected employees to bring the English copy of the letter to the SSA.  The 
Employer must allow employees to contest the finding, and not take adverse action against employees if 
they choose to contest the finding, while their case is still pending.  

2. The Employer agrees to obtain the employee’s response about whether he or she will contest the tentative 
nonconfirmation as soon as possible after the Employer receives the tentative nonconfirmation.  Only the 
employee may determine whether he or she will contest the tentative nonconfirmation.

3. After a tentative nonconfirmation, the Employer will refer employees to SSA field offices only as directed 
by E-Verify.  The Employer must record the case verification number, review the employee information 
submitted to E-Verify to identify any errors, and find out whether the employee contests the tentative 
nonconfirmation. The Employer will transmit the Social Security number, or any other corrected employee 
information that SSA requests, to SSA for verification again if this review indicates a need to do so.

4. The Employer will instruct the employee to visit an SSA office within eight Federal Government work days. 
SSA will electronically transmit the result of the referral to the Employer within 10 Federal Government work 
days of the referral unless it determines that more than 10 days is necessary.

5. While waiting for case results, the Employer agrees to check the E-Verify system regularly for case updates.

6. The Employer agrees not to ask the employee to obtain a printout from the Social Security Administration 
number database (the Numident) or other written verification of the SSN from the SSA.

B. REFERRAL TO DHS

1. If the Employer receives a tentative nonconfirmation issued by DHS, the Employer must promptly notify
employees in private of the finding and provide them with the notice and letter containing information
specific to the employee’s E-Verify case.  The Employer also agrees to provide both the English and the
translated notice and letter for employees with limited English proficiency to employees. The Employer must
allow employees to contest the finding, and not take adverse action against employees if they choose to
contest the finding, while their case is still pending.

2. The Employer agrees to obtain the employee’s response about whether he or she will contest the tentative
nonconfirmation as soon as possible after the Employer receives the tentative nonconfirmation.  Only the
employee may determine whether he or she will contest the tentative nonconfirmation.

3. The Employer agrees to refer individuals to DHS only when the employee chooses to contest a tentative
nonconfirmation.

4. If the employee contests a tentative nonconfirmation issued by DHS, the Employer will instruct the
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employee to contact DHS through its toll-free hotline (as found on the referral letter) within eight Federal 
Government work days.  

5. If the Employer finds a photo mismatch, the Employer must provide the photo mismatch tentative 
nonconfirmation notice and follow the instructions outlined in paragraph 1 of this section for tentative 
nonconfirmations, generally.

6. The Employer agrees that if an employee contests a tentative nonconfirmation based upon a photo 
mismatch, the Employer will send a copy of the employee’s Form I-551, Form I-766, U.S. Passport, or passport 
card to DHS for review by:

a. Scanning and uploading the document, or

b. Sending a photocopy of the document by express mail (furnished and paid for by the employer).

7. The Employer understands that if it cannot determine whether there is a photo match/mismatch, the 
Employer must forward the employee’s documentation to DHS as described in the preceding paragraph.  The 
Employer agrees to resolve the case as specified by the DHS representative who will determine the photo 
match or mismatch.

8. DHS will electronically transmit the result of the referral to the Employer within 10 Federal Government 
work days of the referral unless it determines that more than 10 days is necessary.

9. While waiting for case results, the Employer agrees to check the E-Verify system regularly for case updates.

ARTICLE IV
SERVICE PROVISIONS

A. NO SERVICE FEES

1. SSA and DHS will not charge the Employer for verification services performed under this MOU. The 
Employer is responsible for providing equipment needed to make inquiries. To access E-Verify, an Employer 
will need a personal computer with Internet access.

ARTICLE V
MODIFICATION AND TERMINATION

A. MODIFICATION

1. This MOU is effective upon the signature of all parties and shall continue in effect for as long as the SSA
and DHS operates the E-Verify program unless modified in writing by the mutual consent of all parties.

2. Any and all E-Verify system enhancements by DHS or SSA, including but not limited to E-Verify checking
against additional data sources and instituting new verification policies or procedures, will be covered under
this MOU and will not cause the need for a supplemental MOU that outlines these changes.
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B. TERMINATION

1. The Employer may terminate this MOU and its participation in E-Verify at any time upon 30 days prior
written notice to the other parties.

2. Notwithstanding Article V, part A of this MOU, DHS may terminate this MOU, and thereby the Employer’s
participation in E-Verify, with or without notice at any time if deemed necessary because of the requirements
of law or policy, or upon a determination by SSA or DHS that there has been a breach of system integrity or
security by the Employer, or a failure on the part of the Employer to comply with established E-Verify
procedures and/or legal requirements. The Employer understands that if it is a Federal contractor, termination
of this MOU by any party for any reason may negatively affect the performance of its contractual
responsibilities.  Similarly, the Employer understands that if it is in a state where E-Verify is mandatory,
termination of this by any party MOU may negatively affect the Employer’s business.

3. An Employer that is a Federal contractor may terminate this MOU when the Federal contract that requires
its participation in E-Verify is terminated or completed. In such cases, the Federal contractor must provide
written notice to DHS. If an Employer that is a Federal contractor fails to provide such notice, then that
Employer will remain an E-Verify participant, will remain bound by the terms of this MOU that apply to non-
Federal contractor participants, and will be required to use the E-Verify procedures to verify the employment
eligibility of all newly hired employees.

4. The Employer agrees that E-Verify is not liable for any losses, financial or otherwise, if the Employer is
terminated from E-Verify.

ARTICLE VI
PARTIES

A. Some or all SSA and DHS responsibilities under this MOU may be performed by contractor(s), and SSA and
DHS may adjust verification responsibilities between each other as necessary. By separate agreement with
DHS, SSA has agreed to perform its responsibilities as described in this MOU.

B. Nothing in this MOU is intended, or should be construed, to create any right or benefit, substantive or
procedural, enforceable at law by any third party against the United States, its agencies, officers, or
employees, or against the Employer, its agents, officers, or employees.

C. The Employer may not assign, directly or indirectly, whether by operation of law, change of control or
merger, all or any part of its rights or obligations under this MOU without the prior written consent of DHS,
which consent shall not be unreasonably withheld or delayed.  Any attempt to sublicense, assign, or transfer
any of the rights, duties, or obligations herein is void.

D. Each party shall be solely responsible for defending any claim or action against it arising out of or related to
E-Verify or this MOU, whether civil or criminal, and for any liability wherefrom, including (but not limited to)
any dispute between the Employer and any other person or entity regarding the applicability of Section 403(d)
of IIRIRA to any action taken or allegedly taken by the Employer.
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E. The Employer understands that its participation in E-Verify is not confidential information and may be
disclosed as authorized or required by law and DHS or SSA policy, including but not limited to, Congressional
oversight, E-Verify publicity and media inquiries, determinations of compliance with Federal contractual
requirements, and responses to inquiries under the Freedom of Information Act (FOIA).

F. The individuals whose signatures appear below represent that they are authorized to enter into this MOU
on behalf of the Employer and DHS respectively. The Employer understands that any inaccurate statement,
representation, data or other information provided to DHS may subject the Employer, its subcontractors, its
employees, or its representatives to: (1) prosecution for false statements pursuant to 18 U.S.C. 1001 and/or; (2)
immediate termination of its MOU and/or; (3) possible debarment or suspension.

G.  The foregoing constitutes the full agreement on this subject between DHS and the Employer.

To be accepted as an E-Verify participant, you should only sign the Employer’s Section of the signature 
page. If you have any questions, contact E-Verify at 1-888-464-4218.  
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Approved by: 

Employer 

Name (Please Type or Print) Title 

Signature Date 

Department of Homeland Security – Verification Division 

Name (Please Type or Print) Title 

Signature Date 
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Geoffrey L Schmidt

Electronically Signed

Lawrence Lee Construction Services, Inc.

03/27/2019

Electronically Signed
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Information Required for the E-Verify Program 

Information relating to your Company: 

Company Name 

Company Facility Address 

Company Alternate Address 

County or Parish 

Employer Identification Number 

North American Industry 
Classification Systems Code 

Parent Company 

Number of Employees 

Number of Sites Verified for 
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MARTIN

237

20 to 99
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800 SE Lincoln Ave
Stuart, FL 34994

822530315

1 site(s)
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Are you verifying for more than 1 site? If yes, please provide the number of sites verified for in each State: 
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Information relating to the Program Administrator(s) for your Company on policy questions or operational 
problems:  
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This list represents the first 20 Program Administrators listed for this company. 

Page 17 of 17 E-Verify MOU for Employers | Revision Date 06/01/13 

1395758

Exhibit "B"



Melanie S. Griffin, SecretaryRon DeSantis, Governor

STATE OF FLORIDA
DEPARTMENT OF BUSINESS AND PROFESSIONAL REGULATION

CONSTRUCTION INDUSTRY LICENSING BOARD
THE GENERAL CONTRACTOR HEREIN IS CERTIFIED UNDER THE

PROVISIONS OF CHAPTER 489, FLORIDA STATUTES

SCHMIDT, GEOFFREY LAWRENCE

Do not alter this document in any form.

LAWRENCE LEE CONSTRUCTION SERVICES, INC.

LICENSE NUMBER: CGC1525837
EXPIRATION DATE:  AUGUST 31, 2026

This is your license. It is unlawful for anyone other than the licensee to use this document.

800 SE LINCOLN AVE
STUART               FL 34994

Always verify licenses online at MyFloridaLicense.com

ISSUED: 08/05/2024
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Geoffrey L. Schmidt
President

Past Experience: 2017-President, Lawrence Lee Construction Services, Inc.

2014-2018, Florida Design Contractors, Inc. - Vice President

2010-2014, Wharton-Smith, Inc. - Project Manager

2008-2010, Knight Engineers & Architects - Civil Engineer

Education: Bachelors of Science Degree in Civil Engineering, 2008

Rochester Institute of Technology

M. Richard Stahl
Project Manager

Past Experience: 2019-President, Lawrence Lee Construction Services, Inc.

2016-2019, Florida Design Contractors, Inc. - Assistant Project Manager

1999-2009, Baltimore Orioles - Left Handed Pitcher

Education: Bachelors of Science Degree in Civil Engineering, 2016

Bachelors of Business Administration Degree, 2011

Florida Atlantic University

Stephen Flannery
General Superintendent

Past Experience: 2020-Present, Lawrence Lee Construction Services, Inc.

2019-2020, TLC Diversified, Inc. - Project Manager

2013-2019, Florida Design Contractors, Inc. - Superintendent

TBD-2013, Drillmasters Directional Boring, Inc - President

Licensure: State Utility Underground License, Expired 2013

Key Personnel

Mr. Stahl is in-charge of all project management. He has worked in the
WTP/WWTP industry since 2016. He has a strong knowledge of project
management proceudres including schedules, budgets, submittals, & pay apps.

Mr. Schmidt is in-charge of everyday operations of the company. He holds the
CGC license and has worked in the Construction Industry since 2008. Mr.
Schmidt has a strong knowledge of business development and operations.

Mr. Flannery is in-charge of all field operations. He has worked in the
construction industry since 1985. Mr Flannery has a strong knowledge of field
operations including labor, equipment and installation procedures.
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March 22, 2024 
REGISTERED VENDOR NO.: 121854 

Mr. Geoffrey L Schmidt, President 
Lawrence Lee Construction Services, Inc. 
800 SE Lincoln Ave 
Stuart, FL 34994 

Dear Mr. Schmidt: 

Congratulations, the South Florida Water Management District (District) has certified your firm as a 
Small Business Enterprise (SBE).  This certification is valid for three (3) years and may only be 
applied when business is conducted in the following area(s): 

General Contracting Services; Construction Management; Water Control Structures; New Building 
Construction 

 

 
 

Renewal is required every three (3) years and should be requested a minimum of 45 days prior to 
the above expiration date. 

If any changes occur within your company during the certification period such as ownership, 
affiliate company status, address, telephone number, licensing status, gross revenue, or any 
information that relates to your SBE Certification status, you must notify this office in writing 
immediately.  It is imperative that we maintain current information on your company at all times. 

Certification is not a guarantee that your firm will receive work, nor an assurance that your firm will 
remain in the District's vendor database. 

We look forward to a mutually beneficial working relationship. 

Sincerely, 

Jennifer Dollar  
SBE Program Specialist 
Procurement Bureau 
JD/lh 

CERTIFICATION EFFECTIVE DATE: 
April 7, 2024 

CERTIFICATION EXPIRATION DATE: 
April 7, 2027 

Your submittal of bids or proposals to supply other products or services outside of the specialty area(s) noted above 
will not count toward SBE participation.  If you require certification in other specialty areas, please contact the 
Procurement Bureau, SBE Section, for additional information. 

Exhibit "B"

jdollar
Jdollar



Exhibit "B"



Lawrence Lee Construction Services, Inc. Response
Pricing unsealed at Aug 12, 2025 2:41 PM

CONTACT INFORMATION

ADDENDA CONFIRMATION

  Addendum #1
Confirmed Aug 5, 2025 8:33 AM by Geoffrey Schmidt

QUESTIONNAIRE

1. CONFIRMATION TO BIND

1.1. I certify that I have read, understood and agree to the terms in this solicitation, and that I am authorized to submit this
response on behalf of my company.*
 Confirmed

2. CERTIFICATION OF INSURANCE COMPLIANCE AND INTENT TO PROCURE REQUIRED COVERAGE
NOTE: Vendors are not required to purchase any additional insurance in order to submit a bid. However, they must certify that they either 
currently hold, or are able and willing to obtain, all required insurance coverages, endorsements, and limits prior to award and execution of 
the contract.

2.1. I certify that, if awarded this contract, I will be required to obtain and maintain all insurance policies as detailed in the
INSURANCE REQUIREMENTS Section of this solicitation before any work may commence, and throughout the life of the contract.*
 Confirmed

2.2. Do you confirm that you will only use insurance carriers licensed to do business in the State of Florida and rated no less than
“A” as to management, and no less than “Class VI” as to financial strength by A.M. Best, and that you understand all
endorsements required (e.g., Additional Insured, Waiver of Subrogation, etc.) must be included?*

Company
Lawrence Lee Construction Services, Inc.

Email
lawrenceleeinc@gmail.com

Contact
Geoffrey Schmidt

Address
800 SE Lincoln Ave
Stuart, FL 34994

Phone
N/A

Website
www.lawrenceleeconstruction.com

Submission Date
Aug 12, 2025 1:34 PM (Eastern Time)
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Yes

2.3. Do you currently carry insurance policies that meet or exceed the minimum requirements outlined in the INSURANCE
REQUIREMENTS section of this solicitation?*
Yes

2.3.1. Please upload your current certificate(s) of insurance that demonstrate compliance with the insurance requirements
outlined in this solicitation.*

 COI_For_Bidding.pdf

2.4. Do you believe you are exempt from one or more insurance requirements (e.g., Workers' Compensation)?*
No

2.5. Do you plan on using subcontractors for this project?*
Yes

2.5.1. Do you acknowledge that all subcontractors must also carry the same insurance or be covered under your policy, and
that proof of such coverage must be provided to the City?*
Yes

3. REFERENCE # 1
The minimum experience for this project is five (5) years. Provide specific examples of similar experience conducting licensed work of equal 
or similar scope of work, preferably delivered by the proposed team members. A minimum of 3 references should be from the last five 
years and should be capable of explaining and confirming your firm’s capacity to successfully complete the scope of work outlined herein. As 
part of the proposal evaluation process, the City may conduct an investigation of references, including a record check or consumer affairs 
complaints. Proposers’ submission of a proposal constitutes acknowledgment of the process and consent to investigate. The City is the sole 
judge in determining Proposers qualifications. In this section you will have the ability to enter information for 5 different references including 
their contact details and specific project information.

Please note that the City prefers references who are not current employees of the City of Pembroke Pines, as we generally do not contact 
our own employees for reference checks.

Proposers are advised to confirm that:

1. Each reference provided by the Respondent has up to date contact persons and contact information;

2. The contact person provided for each reference is someone who has personal knowledge of the Proposer's performance during the 
referenced project; and

3. The contact person for each reference has been contacted by the Proposer regarding this specific bid submittal and such person 
confirmed their willingness to serve as a reference.

3.1. Reference Contact Information - Name of Firm, City, County or Agency*
City of Naples

3.2. Reference Contact Information - Reference's Business Address*
1000 Fleischmann Blvd, Naples, FL 34102

3.3. Reference Contact Information - Reference's Contact Name & Title*
Terry B. Savage, WTP Superintendent

3.4. Reference Contact Information - Reference's E-mail Address*
TBSavage@Naplesgov.com

3.5. Reference Contact Information - Reference's Phone Number*
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https://vendor-proposal.s3.us-west-2.amazonaws.com/351920/7e07266e-d7fb-4d10-af18-74b2958f2201_COI_For_Bidding.pdf?X-Amz-Algorithm=AWS4-HMAC-SHA256&X-Amz-Content-Sha256=UNSIGNED-PAYLOAD&X-Amz-Credential=ASIA47RIURE4EPBVVJY7%2F20250814%2Fus-west-2%2Fs3%2Faws4_request&X-Amz-Date=20250814T121039Z&X-Amz-Expires=72000&X-Amz-Security-Token=IQoJb3JpZ2luX2VjEPv%2F%2F%2F%2F%2F%2F%2F%2F%2F%2FwEaCXVzLXdlc3QtMiJHMEUCIQCr%2F72HkP62BtCmsRJH%2BzqYuXpaN8SE5Lce6fbXQeVgmgIgUNqUH8a2kPAJbCyZpTNRjs7cdaCM%2F1LwNOhG2fs%2BdlkqgwUIRBACGgw4OTIzNjQ2ODc2NzIiDLCU2xZxA1l%2FjyvfpCrgBHysbJ64ERciL3Ta099RSnN0IhaHULN6qLkzhZmyCqt42E0mqbeBY1WcbRaRm6z6LCJd4a8dQ5NZU4b6i7WS8WXYKgi9fhFl22%2BwmUGrE%2Bx6t1jUx%2Fv2owu0g6QTgQc8sizAFUmPwlQ1ev6cC7CEdpDN41FKzaTawmVoTIVLY9jpyt3m8nhIplRFoTCybeRrskodX7zkeORK1dLVG5DRQTk24BLDmA47H7ufre2BTRQd9eSXFr27Tou1DhJvpCit5ECKi4nQy6Wp5OrXhWDbRjzS3nCeOm8a25B8kNeySzr2Whm9KypXo6snktdQourwJtim2Oe2xei8%2Bu6%2Fw7mTlnxfq3XDRAgW2OoxdpBfyOhCkJs%2F8hNI32SZvJlax%2BBx9lRZSLGzUtGxBvdeYO%2F3DU2XTOOw7NT8cUk6KSyiXhp8yeczxJIbWDRaSCF1SyiqJTaOng8wOi1bdLo0SIrB4OB2fNov%2BFHbZOcaXoJgXMinLKEwqCyBpAUOEkKCY2wRg0jFbI4fAg4SVAD5BLdbeBztfNOVgvMdjL6kp%2B3vZS4tTqvpM6inrHxk0dLTBRHbmGAWwSNIbnDgNyf1AHp0VMP2W%2BFVsgUQ36qvP%2BWj1SCp7cgy03MDviFAqFNwmKF6HA3ai%2BMfjIOKztmwWmEf%2FBPA15clru0KqM8Zj4b2nFSDYg2allMx8V5kMu0uRBw%2BJAbuxw8w%2BwTkeabMP2EU2g5a7kk9hZ5BDQfgBbhWp9pYCzpcMB2MsWQa0RkFWkxJgnaJNo3GTvCHO4HTzF%2FGi0EvyeqW%2BVQUJcYPRkOzieGSMMSE98QGOpsB0Y%2FVESA8Gq3qAuBDHMBEqyHcnuN%2FHvEmd7njWuPhc56Xbg9J%2FGhs7mFcu0w%2Fjk6MKbgLN%2Fn57BCxGy7yN6kPWXmQzsfvDES0vwbMU09P7rro6RR8J1j3T5I6188HadbHPP2NGiJbEq8Djt58w4fOUfTrDn%2FEfhYmWXc%2B0XP5WC6EsFPhxLCwHT%2B4YnJQ5XQqRnLo%2FddAe0Qgr6Q%3D&X-Amz-Signature=1f6c9b46763ddbf4755cd9e1f9c60e526fe4d30ff5b2e2200406a2fce43aa21d&X-Amz-SignedHeaders=host&response-content-disposition=attachment%3B%20filename%3D%22COI_For_Bidding.pdf%22&x-id=GetObject
https://vendor-proposal.s3.us-west-2.amazonaws.com/351920/7e07266e-d7fb-4d10-af18-74b2958f2201_COI_For_Bidding.pdf?X-Amz-Algorithm=AWS4-HMAC-SHA256&X-Amz-Content-Sha256=UNSIGNED-PAYLOAD&X-Amz-Credential=ASIA47RIURE4EPBVVJY7%2F20250814%2Fus-west-2%2Fs3%2Faws4_request&X-Amz-Date=20250814T121039Z&X-Amz-Expires=72000&X-Amz-Security-Token=IQoJb3JpZ2luX2VjEPv%2F%2F%2F%2F%2F%2F%2F%2F%2F%2FwEaCXVzLXdlc3QtMiJHMEUCIQCr%2F72HkP62BtCmsRJH%2BzqYuXpaN8SE5Lce6fbXQeVgmgIgUNqUH8a2kPAJbCyZpTNRjs7cdaCM%2F1LwNOhG2fs%2BdlkqgwUIRBACGgw4OTIzNjQ2ODc2NzIiDLCU2xZxA1l%2FjyvfpCrgBHysbJ64ERciL3Ta099RSnN0IhaHULN6qLkzhZmyCqt42E0mqbeBY1WcbRaRm6z6LCJd4a8dQ5NZU4b6i7WS8WXYKgi9fhFl22%2BwmUGrE%2Bx6t1jUx%2Fv2owu0g6QTgQc8sizAFUmPwlQ1ev6cC7CEdpDN41FKzaTawmVoTIVLY9jpyt3m8nhIplRFoTCybeRrskodX7zkeORK1dLVG5DRQTk24BLDmA47H7ufre2BTRQd9eSXFr27Tou1DhJvpCit5ECKi4nQy6Wp5OrXhWDbRjzS3nCeOm8a25B8kNeySzr2Whm9KypXo6snktdQourwJtim2Oe2xei8%2Bu6%2Fw7mTlnxfq3XDRAgW2OoxdpBfyOhCkJs%2F8hNI32SZvJlax%2BBx9lRZSLGzUtGxBvdeYO%2F3DU2XTOOw7NT8cUk6KSyiXhp8yeczxJIbWDRaSCF1SyiqJTaOng8wOi1bdLo0SIrB4OB2fNov%2BFHbZOcaXoJgXMinLKEwqCyBpAUOEkKCY2wRg0jFbI4fAg4SVAD5BLdbeBztfNOVgvMdjL6kp%2B3vZS4tTqvpM6inrHxk0dLTBRHbmGAWwSNIbnDgNyf1AHp0VMP2W%2BFVsgUQ36qvP%2BWj1SCp7cgy03MDviFAqFNwmKF6HA3ai%2BMfjIOKztmwWmEf%2FBPA15clru0KqM8Zj4b2nFSDYg2allMx8V5kMu0uRBw%2BJAbuxw8w%2BwTkeabMP2EU2g5a7kk9hZ5BDQfgBbhWp9pYCzpcMB2MsWQa0RkFWkxJgnaJNo3GTvCHO4HTzF%2FGi0EvyeqW%2BVQUJcYPRkOzieGSMMSE98QGOpsB0Y%2FVESA8Gq3qAuBDHMBEqyHcnuN%2FHvEmd7njWuPhc56Xbg9J%2FGhs7mFcu0w%2Fjk6MKbgLN%2Fn57BCxGy7yN6kPWXmQzsfvDES0vwbMU09P7rro6RR8J1j3T5I6188HadbHPP2NGiJbEq8Djt58w4fOUfTrDn%2FEfhYmWXc%2B0XP5WC6EsFPhxLCwHT%2B4YnJQ5XQqRnLo%2FddAe0Qgr6Q%3D&X-Amz-Signature=1f6c9b46763ddbf4755cd9e1f9c60e526fe4d30ff5b2e2200406a2fce43aa21d&X-Amz-SignedHeaders=host&response-content-disposition=attachment%3B%20filename%3D%22COI_For_Bidding.pdf%22&x-id=GetObject


239-213-3002

3.6. Project Information - Was your firm the prime contractor for the listed project?*
Yes

3.7. Project Information - Name of Contactor Performing the Work*
Lawrence Lee Construction Services, Inc.

3.8. Project Information - Name and location of the project*
WTP Accelator #2 and #3 Rehab and Improvements - Naples, FL

3.9. Project Information - Nature of the firm's responsibility on the project and work for which staff was responsible for*
Complete replacement of a 80' accelator mechanism.  Included; removal of the existing mechanism, remove of lime sludge, 
installation of proposed accelator mechanism complete including; rafters, hood plates, sloped stell plates, rotor impeller, 
gear box, motor, launders, draft tubes, sludge flushing system, catwalk and coatings. 

3.10. Project Information - Project Duration*
01/2020-02/2023

3.11. Project Information - Completion (Anticipated) Date*
Completition Date 2/2023

3.12. Project Information - Size of Project*
<$50 Million

3.13. Project Information - Cost of Project*
$6,475,798

4. REFERENCE # 2

4.1. Reference Contact Information - Name of Firm, City, County or Agency*
City of Deerfield Beach

4.2. Reference Contact Information - Reference's Business Address*
290 Goosby Blvd, Deerfield Beach, FL 33442

4.3. Reference Contact Information - Reference's Contact Name & Title*
Josh Niemann, Water Plant Superintendent

4.4. Reference Contact Information - Reference's E-mail Address*
jneimann@deerfield-beach.com

4.5. Reference Contact Information - Reference's Phone Number*
954-480-4369

4.6. Project Information - Was your firm the prime contractor for the listed project?*
Yes

4.7. Project Information - Name of Contactor Performing the Work*
Lawrence Lee Construction Services, Inc.

4.8. Project Information - Name and location of the project*
West WTP Solids Contact Clarifier Rehab - Deerfield Beach, FL
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4.9. Project Information - Nature of the firm's responsibility on the project and work for which staff was responsible for*
Rehabilitation of an existing 62-FT lime softening Accelator.  Rehabilitation was required to be performed in a short 
timeframe of 6-weeks which included; removal of lime sludge, removal and replacement of clarifier mechanism metal parts, 
and final coatings.  The project also included refurbishment of (2) Aeration towers including; prep, painting and media replacement.  

4.10. Project Information - Project Duration*
05/2019-01/2020

4.11. Project Information - Completion (Anticipated) Date*
Completed on 01/2020

4.12. Project Information - Size of Project*
<$50 Million

4.13. Project Information - Cost of Project*
$665,555

5. REFERENCE # 3

5.1. Reference Contact Information - Name of Firm, City, County or Agency*
Florida Governmental Utility Authority

5.2. Reference Contact Information - Reference's Business Address*
280 Wekiva Springs Road, Suite 2070, Longwood, FL 327779

5.3. Reference Contact Information - Reference's Contact Name & Title*
John Carlson, Capital Project Manager

5.4. Reference Contact Information - Reference's E-mail Address*
jcarlson@govmserv.com

5.5. Reference Contact Information - Reference's Phone Number*
407-795-1639

5.6. Project Information - Was your firm the prime contractor for the listed project?*
Yes

5.7. Project Information - Name of Contactor Performing the Work*
Lawrence Lee Construction Services, Inc. 

5.8. Project Information - Name and location of the project*
Lehigh Acres WWTP #3 Rehab - Lehigh Acres, FL

5.9. Project Information - Nature of the firm's responsibility on the project and work for which staff was responsible for*
Complete rehabilitation of an existing 97-ft diameter Davco Wastewater Treatment Tank.  This work included repalcement of 
various structural and process members for the Contact Zone, Reaeration Zone, Digester Zone, & Bridge, Circular Catwalk. 
The work also included protective coatings, bypass systems and electrical work.

5.10. Project Information - Project Duration*
10/2021-09/2023

5.11. Project Information - Completion (Anticipated) Date*
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Completed on 9/2023

5.12. Project Information - Size of Project*
<$50 Million

5.13. Project Information - Cost of Project*
$4,188,920

6. REFERENCE # 4

6.1. Reference Contact Information - Name of Firm, City, County or Agency
St. Lucie County

6.2. Reference Contact Information - Reference's Business Address
2300 Virginia Ave, Fort Pierce, FL 34982

6.3. Reference Contact Information - Reference's Contact Name & Title
Patrick Walsh - Utilities Director

6.4. Reference Contact Information - Reference's E-mail Address
walshp@stlucieco.org

6.5. Reference Contact Information - Reference's Phone Number
772-462-1150

6.6. Project Information - Was your firm the prime contractor for the listed project?
Yes

6.7. Project Information - Name of Contactor Performing the Work
Lawrence Lee Construction Services, Inc.

6.8. Project Information - Name and location of the project
North County (Holiday Pines) WWTP Expansion - St. Lucie County, FL

6.9. Project Information - Nature of the firm's responsibility on the project and work for which staff was responsible for
Furnish & construct a new 0.30 MGD packaged concrete wastewater treatment plant including, a static screen, spilter box, 
aeration equipment and clarifier.  Furnish and install a disk filter, precast concrete chlorine contact tank, effluent transfer 
pumps, prefabricated control/blower/electrical building.  Modifications to the existing WWTP.  Yard piping.

6.10. Project Information - Project Duration
06/2023-11/2024

6.11. Project Information - Completion (Anticipated) Date
Completed in 11/2024

6.12. Project Information - Size of Project
<$50 Million

6.13. Project Information - Cost of Project
$6,573,476

7. REFERENCE # 5
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7.1. Reference Contact Information - Name of Firm, City, County or Agency
Village of Palm Springs

7.2. Reference Contact Information - Reference's Business Address
226 Cypress Lane, Palm Springs, FL 33461

7.3. Reference Contact Information - Reference's Contact Name & Title
Walt Sanchez

7.4. Reference Contact Information - Reference's E-mail Address
wsanchez@vpsfl.org

7.5. Reference Contact Information - Reference's Phone Number
561-584-8200 x8713

7.6. Project Information - Was your firm the prime contractor for the listed project?
Yes

7.7. Project Information - Name of Contactor Performing the Work
Lawrence Lee Construction Services, Inc.

7.8. Project Information - Name and location of the project
Main WTP & RL Pratt WTP - MIEX Regeneration System Upgrades, Palm Springs, FL

7.9. Project Information - Nature of the firm's responsibility on the project and work for which staff was responsible for
The project consisted of removal and replacement of the MIEX Regeneration Systems at the 6.0 MGD Main WTP and 4.0 
MGD R.L. Pratt WTP.  This included; sitework, structural and architectural building improvements, temporary MIEX phasing, 
and replacement of the entire MIEX systems including skids, tanks, electrical and I&C systems. ODP = $1,975,400

7.10. Project Information - Project Duration
09/2021-05/2023

7.11. Project Information - Completion (Anticipated) Date
Completed in 5/2023

7.12. Project Information - Size of Project
<$50 Million

7.13. Project Information - Cost of Project
$1,295,714

8. PROJECT DOCUMENTS

8.1. PROPOSERS BACKGROUND INFORMATION FORM*
1. Please download the attached document, complete all required fields, and upload the completed form here.

  Proposers_Background_Information_Form_(1).xlsx

 Proposers_Background_Information_Form_(1).xlsx

8.2. PROPOSAL SECURITY (BID BOND FORM OR CASHIER'S CHECK)*
1. A Proposal Security shall be in an amount not less than of 5% of the total cumulative base amount proposed.
2. Therefore, proposal should be accompanied by a certified or cashier’s check or by a Bid Bond made payable to the City 

of Pembroke Pines on an approved form, duly executed by the Proposer as principal and having as surety thereon a 

Pass Fail

Pass Fail

Pass Fail

Pass Fail

Pass Fail

Pass Fail

Pass Fail

Pass Fail

Pass Fail

Pass Fail

Pass Fail

Pass Fail

Pass Fail

Pass Fail

Pass Fail

Exhibit "B"

https://government-project.s3.us-west-2.amazonaws.com/109708/d19d1648-daba-4f13-be21-890a8a862354_Proposers_Background_Information_Form_%281%29.xlsx?X-Amz-Algorithm=AWS4-HMAC-SHA256&X-Amz-Content-Sha256=UNSIGNED-PAYLOAD&X-Amz-Credential=ASIA47RIURE4BXAJKWYE%2F20250814%2Fus-west-2%2Fs3%2Faws4_request&X-Amz-Date=20250814T121024Z&X-Amz-Expires=72000&X-Amz-Security-Token=IQoJb3JpZ2luX2VjEPz%2F%2F%2F%2F%2F%2F%2F%2F%2F%2FwEaCXVzLXdlc3QtMiJGMEQCIBNf5uepUwHRbAuG8g1TZRPzuom%2FOZs6TzGzLEUZQ0biAiASeefJYSkSl3InKIGyCioqQ%2B7PvnoYe%2FyUoD1Mzq1lASqDBQhFEAIaDDg5MjM2NDY4NzY3MiIMwk%2FClH3zgyfwz7SLKuAEdygtECS83AEYTTNxuA0RR7j3N5I9UhmehJWyuqzDids%2BJ%2FmsRofZw2X%2B7r2TfhFjD3jgQjfKJMu9vRhHWBLQabG7geX2cKbeDPPc%2B5cTQTruw3rQqwfUbyAM3GCxrQDhzSCYbwyTEdMsElXIEtBkuQauitpvBSkKNY%2BYP3uCX4v8vwaeSMBhUMDiGqEa4t7SupYvzVQOpVnLDNqq%2Fkbzh%2FBsDDX%2B7uUW%2BTeBZOrqY6qCKedIlEpz5q4WLNiIMjSHOIivRWD1o%2BGUnRl5F2lpXLHMqY3I3SK6i4MmS6af8Mn9hJQWeOc%2B2yuVuOFGpDyrYtqx%2B6ENRqxg7pgtGigsEQ0ljTmOcdxvLckWHXYVABk9pPfqlKmiuKyR6O%2FSScmrXQARGqOQHPGQUHnPTcsTdM%2BZwOpJG2UNfTmcIFlMyHtApivYMDkNcvwoyshee51d%2ByfoYY6meDDNr0UWzBMa9sZGjsdqrUS3MesdrKSocA1GfIp87YIA1tuSk%2FdQYqX9E7K3wl3%2BeW2GqHdHn9FjgMaCPIDhBYequjPc0QBNirqA7eyp0rWtLrEC71odfVHEn3Kr4CB3jEo7gm28oTSqnOUQTEact8IJrXzJw2zqutkIOMsFmwlvy16kkYnmh3ZoDYyoHFBfeYESx4QgPSNk8Ryv3UMfzH7LUmmQ%2F%2FgvbLTW3pmn%2BgjkvkV2eBSTkOJVKwKVbRnz9E%2Ft6XBIro4Ft1e36OyzbtEszD6QOSiAkO78scaNXImeUuqCX04RM%2BLdAx85zWIoTqvaM456tLkRXLlDXBjbJV4rNrOtgRZ0dfowq6L3xAY6nAEcxqmSKxIf9KFRYLsI2SR%2FxyYRzyTLrBB%2BCASVrKuWSN8aKe0sfhbA9%2BdPUGbLuhZUC0FrU%2B3F8GsGsfMCi9UjMtOM8Dh%2BVkbExo%2BV3PiZQIGepAd%2BqWwdXNvstm%2FOq6%2ByEESIGDA4DpC4N5LVNim288kbhAmTKyoIkHnRfgCIylwJ7Q9hUSHEv1Mv5hcyAgKjeNajZjJgVi0bcEs%3D&X-Amz-Signature=85863b81e01941e7a608ca7ebc26cb7ea822366d3e1d907fb5442969735d1e5e&X-Amz-SignedHeaders=host&response-content-disposition=attachment%3B%20filename%3D%22Proposers_Background_Information_Form_%281%29.xlsx%22&x-id=GetObject
https://vendor-proposal.s3.us-west-2.amazonaws.com/351920/51e60dcc-6487-4cce-aff3-16e9bffda523_Proposers_Background_Information_Form_%281%29.xlsx?X-Amz-Algorithm=AWS4-HMAC-SHA256&X-Amz-Content-Sha256=UNSIGNED-PAYLOAD&X-Amz-Credential=ASIA47RIURE4EPBVVJY7%2F20250814%2Fus-west-2%2Fs3%2Faws4_request&X-Amz-Date=20250814T121039Z&X-Amz-Expires=72000&X-Amz-Security-Token=IQoJb3JpZ2luX2VjEPv%2F%2F%2F%2F%2F%2F%2F%2F%2F%2FwEaCXVzLXdlc3QtMiJHMEUCIQCr%2F72HkP62BtCmsRJH%2BzqYuXpaN8SE5Lce6fbXQeVgmgIgUNqUH8a2kPAJbCyZpTNRjs7cdaCM%2F1LwNOhG2fs%2BdlkqgwUIRBACGgw4OTIzNjQ2ODc2NzIiDLCU2xZxA1l%2FjyvfpCrgBHysbJ64ERciL3Ta099RSnN0IhaHULN6qLkzhZmyCqt42E0mqbeBY1WcbRaRm6z6LCJd4a8dQ5NZU4b6i7WS8WXYKgi9fhFl22%2BwmUGrE%2Bx6t1jUx%2Fv2owu0g6QTgQc8sizAFUmPwlQ1ev6cC7CEdpDN41FKzaTawmVoTIVLY9jpyt3m8nhIplRFoTCybeRrskodX7zkeORK1dLVG5DRQTk24BLDmA47H7ufre2BTRQd9eSXFr27Tou1DhJvpCit5ECKi4nQy6Wp5OrXhWDbRjzS3nCeOm8a25B8kNeySzr2Whm9KypXo6snktdQourwJtim2Oe2xei8%2Bu6%2Fw7mTlnxfq3XDRAgW2OoxdpBfyOhCkJs%2F8hNI32SZvJlax%2BBx9lRZSLGzUtGxBvdeYO%2F3DU2XTOOw7NT8cUk6KSyiXhp8yeczxJIbWDRaSCF1SyiqJTaOng8wOi1bdLo0SIrB4OB2fNov%2BFHbZOcaXoJgXMinLKEwqCyBpAUOEkKCY2wRg0jFbI4fAg4SVAD5BLdbeBztfNOVgvMdjL6kp%2B3vZS4tTqvpM6inrHxk0dLTBRHbmGAWwSNIbnDgNyf1AHp0VMP2W%2BFVsgUQ36qvP%2BWj1SCp7cgy03MDviFAqFNwmKF6HA3ai%2BMfjIOKztmwWmEf%2FBPA15clru0KqM8Zj4b2nFSDYg2allMx8V5kMu0uRBw%2BJAbuxw8w%2BwTkeabMP2EU2g5a7kk9hZ5BDQfgBbhWp9pYCzpcMB2MsWQa0RkFWkxJgnaJNo3GTvCHO4HTzF%2FGi0EvyeqW%2BVQUJcYPRkOzieGSMMSE98QGOpsB0Y%2FVESA8Gq3qAuBDHMBEqyHcnuN%2FHvEmd7njWuPhc56Xbg9J%2FGhs7mFcu0w%2Fjk6MKbgLN%2Fn57BCxGy7yN6kPWXmQzsfvDES0vwbMU09P7rro6RR8J1j3T5I6188HadbHPP2NGiJbEq8Djt58w4fOUfTrDn%2FEfhYmWXc%2B0XP5WC6EsFPhxLCwHT%2B4YnJQ5XQqRnLo%2FddAe0Qgr6Q%3D&X-Amz-Signature=aface0b69d6e09371d111e445aad72b9006181da3304aae8699a275e0fc3142a&X-Amz-SignedHeaders=host&response-content-disposition=attachment%3B%20filename%3D%22Proposers_Background_Information_Form_%281%29.xlsx%22&x-id=GetObject
https://vendor-proposal.s3.us-west-2.amazonaws.com/351920/51e60dcc-6487-4cce-aff3-16e9bffda523_Proposers_Background_Information_Form_%281%29.xlsx?X-Amz-Algorithm=AWS4-HMAC-SHA256&X-Amz-Content-Sha256=UNSIGNED-PAYLOAD&X-Amz-Credential=ASIA47RIURE4EPBVVJY7%2F20250814%2Fus-west-2%2Fs3%2Faws4_request&X-Amz-Date=20250814T121039Z&X-Amz-Expires=72000&X-Amz-Security-Token=IQoJb3JpZ2luX2VjEPv%2F%2F%2F%2F%2F%2F%2F%2F%2F%2FwEaCXVzLXdlc3QtMiJHMEUCIQCr%2F72HkP62BtCmsRJH%2BzqYuXpaN8SE5Lce6fbXQeVgmgIgUNqUH8a2kPAJbCyZpTNRjs7cdaCM%2F1LwNOhG2fs%2BdlkqgwUIRBACGgw4OTIzNjQ2ODc2NzIiDLCU2xZxA1l%2FjyvfpCrgBHysbJ64ERciL3Ta099RSnN0IhaHULN6qLkzhZmyCqt42E0mqbeBY1WcbRaRm6z6LCJd4a8dQ5NZU4b6i7WS8WXYKgi9fhFl22%2BwmUGrE%2Bx6t1jUx%2Fv2owu0g6QTgQc8sizAFUmPwlQ1ev6cC7CEdpDN41FKzaTawmVoTIVLY9jpyt3m8nhIplRFoTCybeRrskodX7zkeORK1dLVG5DRQTk24BLDmA47H7ufre2BTRQd9eSXFr27Tou1DhJvpCit5ECKi4nQy6Wp5OrXhWDbRjzS3nCeOm8a25B8kNeySzr2Whm9KypXo6snktdQourwJtim2Oe2xei8%2Bu6%2Fw7mTlnxfq3XDRAgW2OoxdpBfyOhCkJs%2F8hNI32SZvJlax%2BBx9lRZSLGzUtGxBvdeYO%2F3DU2XTOOw7NT8cUk6KSyiXhp8yeczxJIbWDRaSCF1SyiqJTaOng8wOi1bdLo0SIrB4OB2fNov%2BFHbZOcaXoJgXMinLKEwqCyBpAUOEkKCY2wRg0jFbI4fAg4SVAD5BLdbeBztfNOVgvMdjL6kp%2B3vZS4tTqvpM6inrHxk0dLTBRHbmGAWwSNIbnDgNyf1AHp0VMP2W%2BFVsgUQ36qvP%2BWj1SCp7cgy03MDviFAqFNwmKF6HA3ai%2BMfjIOKztmwWmEf%2FBPA15clru0KqM8Zj4b2nFSDYg2allMx8V5kMu0uRBw%2BJAbuxw8w%2BwTkeabMP2EU2g5a7kk9hZ5BDQfgBbhWp9pYCzpcMB2MsWQa0RkFWkxJgnaJNo3GTvCHO4HTzF%2FGi0EvyeqW%2BVQUJcYPRkOzieGSMMSE98QGOpsB0Y%2FVESA8Gq3qAuBDHMBEqyHcnuN%2FHvEmd7njWuPhc56Xbg9J%2FGhs7mFcu0w%2Fjk6MKbgLN%2Fn57BCxGy7yN6kPWXmQzsfvDES0vwbMU09P7rro6RR8J1j3T5I6188HadbHPP2NGiJbEq8Djt58w4fOUfTrDn%2FEfhYmWXc%2B0XP5WC6EsFPhxLCwHT%2B4YnJQ5XQqRnLo%2FddAe0Qgr6Q%3D&X-Amz-Signature=aface0b69d6e09371d111e445aad72b9006181da3304aae8699a275e0fc3142a&X-Amz-SignedHeaders=host&response-content-disposition=attachment%3B%20filename%3D%22Proposers_Background_Information_Form_%281%29.xlsx%22&x-id=GetObject


surety company acceptable to CITY and authorized to write such Bond under the laws of the State of Florida. 
3. Contingency is not to be counted in the total amount the proposal security is based on.
4. Proposers must submit a scanned copy of their bid security (bid bond form or cashier's check) with their bid submittal 

through OpenGov.
5. Proposers should also submit their original bid security (bid bond form or cashier’s check) at time of the bid due date, or 

they may be deemed as non-responsive. 
6. The original Bid Bond or Cashier's Check should be in a sealed envelope, plainly marked “BID SECURITY - PSUT-25-08 

Water Treatment Plant Unit B Rehabilitation and sent to the City of Pembroke Pines, City Clerk’s Office, 4th Floor, 601 
City Center Way, Pembroke Pines, Florida, 33025.

7. Please see SPECIAL TERMS & CONDITIONS of this document for additional information.

 Bid_Bond_-_Pembroke_Pines_Unit_B.pdf

9. SWORN STATEMENT ON PUBLIC ENTITY CRIMES UNDER FLORIDA STATUTES CHAPTER 287.133(3)(a)

9.1. SWORN STATEMENT ON PUBLIC ENTITY CRIMES FORM*
1. Please download the attached document, complete all required fields, and upload the completed form here.

  Sworn_Statement_on_Public_Entity_Crimes.pdf

 Public_Entity_Crimes_-_Pembroke_Pines_Unit_B.pdf

9.2. Public Entity Crimes Status*
Which option did you select on the Sworn Statement on Public Entity Crimes Form:

A) Neither the entity submitting this sworn statement, nor any officers, directors, executives, partners, 
shareholders, employees, members, or agents who are active in management of the entity, nor any affiliate of the 
entity have been charged with and convicted of a public entity crime subsequent to July 1, 1989.
B1) The entity submitting this sworn statement, or one or more of the officers, directors, executives, partners, 
shareholders, employees, members, or agents who are active in management of the entity, or an affiliate of the 
entity has been charged with and convicted of a public entity crime subsequent to July 1, 1989, AND There has 
been a proceeding concerning the conviction before a hearing officer of the State of Florida, Division of 
Administrative Hearings. The final order entered by the hearing officer did not place the person or affiliate on the 
convicted vendor list. (Please attach a copy of the final order.)
B2) The entity submitting this sworn statement, or one or more of the officers, directors, executives, partners, 
shareholders, employees, members, or agents who are active in management of the entity, or an affiliate of the 
entity has been charged with and convicted of a public entity crime subsequent to July 1, 1989, AND The person or 
affiliate was placed on the convicted vendor list. There has been a subsequent proceeding before a hearing officer 
of the State of Florida, Division of Administrative Hear¬ings. The final order entered by the hearing officer 
determined that it was in the public interest to remove the person or affiliate from the convicted vendor list. (Please 
attach a copy of the final order.)
B3) The entity submitting this sworn statement, or one or more of the officers, directors, executives, partners, 
shareholders, employees, members, or agents who are active in management of the entity, or an affiliate of the 
entity has been charged with and convicted of a public entity crime subsequent to July 1, 1989, AND The person or 
affiliate has not been placed on the convicted vendor list. (Please describe any action taken by or pending with the 
Department of General Services.)

A) No convictions.

9.3. Did you select option B1 or B2 above?*
No

9.4. Did you select option B3 above?*
No

10. EQUAL BENEFITS CERTIFICATION FOR DOMESTIC PARTNERS AND ALL MARRIED COUPLES

10.1. EQUAL BENEFITS CERTIFICATION FORM*
1. Please download the attached document, complete all required fields, and upload the completed form here.

Pass Fail

Pass Fail

Pass Fail

Pass Fail

Pass Fail

Exhibit "B"

https://procurement.opengov.com/portal/pembrokepines/projects/174183/document?section=undefined
https://vendor-proposal.s3.us-west-2.amazonaws.com/351920/22c55d7c-81b2-4503-b709-cffe5a96cd73_Bid_Bond_-_Pembroke_Pines_Unit_B.pdf?X-Amz-Algorithm=AWS4-HMAC-SHA256&X-Amz-Content-Sha256=UNSIGNED-PAYLOAD&X-Amz-Credential=ASIA47RIURE4EPBVVJY7%2F20250814%2Fus-west-2%2Fs3%2Faws4_request&X-Amz-Date=20250814T121039Z&X-Amz-Expires=72000&X-Amz-Security-Token=IQoJb3JpZ2luX2VjEPv%2F%2F%2F%2F%2F%2F%2F%2F%2F%2FwEaCXVzLXdlc3QtMiJHMEUCIQCr%2F72HkP62BtCmsRJH%2BzqYuXpaN8SE5Lce6fbXQeVgmgIgUNqUH8a2kPAJbCyZpTNRjs7cdaCM%2F1LwNOhG2fs%2BdlkqgwUIRBACGgw4OTIzNjQ2ODc2NzIiDLCU2xZxA1l%2FjyvfpCrgBHysbJ64ERciL3Ta099RSnN0IhaHULN6qLkzhZmyCqt42E0mqbeBY1WcbRaRm6z6LCJd4a8dQ5NZU4b6i7WS8WXYKgi9fhFl22%2BwmUGrE%2Bx6t1jUx%2Fv2owu0g6QTgQc8sizAFUmPwlQ1ev6cC7CEdpDN41FKzaTawmVoTIVLY9jpyt3m8nhIplRFoTCybeRrskodX7zkeORK1dLVG5DRQTk24BLDmA47H7ufre2BTRQd9eSXFr27Tou1DhJvpCit5ECKi4nQy6Wp5OrXhWDbRjzS3nCeOm8a25B8kNeySzr2Whm9KypXo6snktdQourwJtim2Oe2xei8%2Bu6%2Fw7mTlnxfq3XDRAgW2OoxdpBfyOhCkJs%2F8hNI32SZvJlax%2BBx9lRZSLGzUtGxBvdeYO%2F3DU2XTOOw7NT8cUk6KSyiXhp8yeczxJIbWDRaSCF1SyiqJTaOng8wOi1bdLo0SIrB4OB2fNov%2BFHbZOcaXoJgXMinLKEwqCyBpAUOEkKCY2wRg0jFbI4fAg4SVAD5BLdbeBztfNOVgvMdjL6kp%2B3vZS4tTqvpM6inrHxk0dLTBRHbmGAWwSNIbnDgNyf1AHp0VMP2W%2BFVsgUQ36qvP%2BWj1SCp7cgy03MDviFAqFNwmKF6HA3ai%2BMfjIOKztmwWmEf%2FBPA15clru0KqM8Zj4b2nFSDYg2allMx8V5kMu0uRBw%2BJAbuxw8w%2BwTkeabMP2EU2g5a7kk9hZ5BDQfgBbhWp9pYCzpcMB2MsWQa0RkFWkxJgnaJNo3GTvCHO4HTzF%2FGi0EvyeqW%2BVQUJcYPRkOzieGSMMSE98QGOpsB0Y%2FVESA8Gq3qAuBDHMBEqyHcnuN%2FHvEmd7njWuPhc56Xbg9J%2FGhs7mFcu0w%2Fjk6MKbgLN%2Fn57BCxGy7yN6kPWXmQzsfvDES0vwbMU09P7rro6RR8J1j3T5I6188HadbHPP2NGiJbEq8Djt58w4fOUfTrDn%2FEfhYmWXc%2B0XP5WC6EsFPhxLCwHT%2B4YnJQ5XQqRnLo%2FddAe0Qgr6Q%3D&X-Amz-Signature=e21fb3d5b044b4b09197d1b4044c660bc6ed21d5f114386d384f7f5f19155001&X-Amz-SignedHeaders=host&response-content-disposition=attachment%3B%20filename%3D%22Bid_Bond_-_Pembroke_Pines_Unit_B.pdf%22&x-id=GetObject
https://vendor-proposal.s3.us-west-2.amazonaws.com/351920/22c55d7c-81b2-4503-b709-cffe5a96cd73_Bid_Bond_-_Pembroke_Pines_Unit_B.pdf?X-Amz-Algorithm=AWS4-HMAC-SHA256&X-Amz-Content-Sha256=UNSIGNED-PAYLOAD&X-Amz-Credential=ASIA47RIURE4EPBVVJY7%2F20250814%2Fus-west-2%2Fs3%2Faws4_request&X-Amz-Date=20250814T121039Z&X-Amz-Expires=72000&X-Amz-Security-Token=IQoJb3JpZ2luX2VjEPv%2F%2F%2F%2F%2F%2F%2F%2F%2F%2FwEaCXVzLXdlc3QtMiJHMEUCIQCr%2F72HkP62BtCmsRJH%2BzqYuXpaN8SE5Lce6fbXQeVgmgIgUNqUH8a2kPAJbCyZpTNRjs7cdaCM%2F1LwNOhG2fs%2BdlkqgwUIRBACGgw4OTIzNjQ2ODc2NzIiDLCU2xZxA1l%2FjyvfpCrgBHysbJ64ERciL3Ta099RSnN0IhaHULN6qLkzhZmyCqt42E0mqbeBY1WcbRaRm6z6LCJd4a8dQ5NZU4b6i7WS8WXYKgi9fhFl22%2BwmUGrE%2Bx6t1jUx%2Fv2owu0g6QTgQc8sizAFUmPwlQ1ev6cC7CEdpDN41FKzaTawmVoTIVLY9jpyt3m8nhIplRFoTCybeRrskodX7zkeORK1dLVG5DRQTk24BLDmA47H7ufre2BTRQd9eSXFr27Tou1DhJvpCit5ECKi4nQy6Wp5OrXhWDbRjzS3nCeOm8a25B8kNeySzr2Whm9KypXo6snktdQourwJtim2Oe2xei8%2Bu6%2Fw7mTlnxfq3XDRAgW2OoxdpBfyOhCkJs%2F8hNI32SZvJlax%2BBx9lRZSLGzUtGxBvdeYO%2F3DU2XTOOw7NT8cUk6KSyiXhp8yeczxJIbWDRaSCF1SyiqJTaOng8wOi1bdLo0SIrB4OB2fNov%2BFHbZOcaXoJgXMinLKEwqCyBpAUOEkKCY2wRg0jFbI4fAg4SVAD5BLdbeBztfNOVgvMdjL6kp%2B3vZS4tTqvpM6inrHxk0dLTBRHbmGAWwSNIbnDgNyf1AHp0VMP2W%2BFVsgUQ36qvP%2BWj1SCp7cgy03MDviFAqFNwmKF6HA3ai%2BMfjIOKztmwWmEf%2FBPA15clru0KqM8Zj4b2nFSDYg2allMx8V5kMu0uRBw%2BJAbuxw8w%2BwTkeabMP2EU2g5a7kk9hZ5BDQfgBbhWp9pYCzpcMB2MsWQa0RkFWkxJgnaJNo3GTvCHO4HTzF%2FGi0EvyeqW%2BVQUJcYPRkOzieGSMMSE98QGOpsB0Y%2FVESA8Gq3qAuBDHMBEqyHcnuN%2FHvEmd7njWuPhc56Xbg9J%2FGhs7mFcu0w%2Fjk6MKbgLN%2Fn57BCxGy7yN6kPWXmQzsfvDES0vwbMU09P7rro6RR8J1j3T5I6188HadbHPP2NGiJbEq8Djt58w4fOUfTrDn%2FEfhYmWXc%2B0XP5WC6EsFPhxLCwHT%2B4YnJQ5XQqRnLo%2FddAe0Qgr6Q%3D&X-Amz-Signature=e21fb3d5b044b4b09197d1b4044c660bc6ed21d5f114386d384f7f5f19155001&X-Amz-SignedHeaders=host&response-content-disposition=attachment%3B%20filename%3D%22Bid_Bond_-_Pembroke_Pines_Unit_B.pdf%22&x-id=GetObject
https://government-project.s3.us-west-2.amazonaws.com/101918/a08213be-7bed-4db1-94ae-c1ceb315d196_Sworn_Statement_on_Public_Entity_Crimes.pdf?X-Amz-Algorithm=AWS4-HMAC-SHA256&X-Amz-Content-Sha256=UNSIGNED-PAYLOAD&X-Amz-Credential=ASIA47RIURE4BXAJKWYE%2F20250814%2Fus-west-2%2Fs3%2Faws4_request&X-Amz-Date=20250814T121024Z&X-Amz-Expires=72000&X-Amz-Security-Token=IQoJb3JpZ2luX2VjEPz%2F%2F%2F%2F%2F%2F%2F%2F%2F%2FwEaCXVzLXdlc3QtMiJGMEQCIBNf5uepUwHRbAuG8g1TZRPzuom%2FOZs6TzGzLEUZQ0biAiASeefJYSkSl3InKIGyCioqQ%2B7PvnoYe%2FyUoD1Mzq1lASqDBQhFEAIaDDg5MjM2NDY4NzY3MiIMwk%2FClH3zgyfwz7SLKuAEdygtECS83AEYTTNxuA0RR7j3N5I9UhmehJWyuqzDids%2BJ%2FmsRofZw2X%2B7r2TfhFjD3jgQjfKJMu9vRhHWBLQabG7geX2cKbeDPPc%2B5cTQTruw3rQqwfUbyAM3GCxrQDhzSCYbwyTEdMsElXIEtBkuQauitpvBSkKNY%2BYP3uCX4v8vwaeSMBhUMDiGqEa4t7SupYvzVQOpVnLDNqq%2Fkbzh%2FBsDDX%2B7uUW%2BTeBZOrqY6qCKedIlEpz5q4WLNiIMjSHOIivRWD1o%2BGUnRl5F2lpXLHMqY3I3SK6i4MmS6af8Mn9hJQWeOc%2B2yuVuOFGpDyrYtqx%2B6ENRqxg7pgtGigsEQ0ljTmOcdxvLckWHXYVABk9pPfqlKmiuKyR6O%2FSScmrXQARGqOQHPGQUHnPTcsTdM%2BZwOpJG2UNfTmcIFlMyHtApivYMDkNcvwoyshee51d%2ByfoYY6meDDNr0UWzBMa9sZGjsdqrUS3MesdrKSocA1GfIp87YIA1tuSk%2FdQYqX9E7K3wl3%2BeW2GqHdHn9FjgMaCPIDhBYequjPc0QBNirqA7eyp0rWtLrEC71odfVHEn3Kr4CB3jEo7gm28oTSqnOUQTEact8IJrXzJw2zqutkIOMsFmwlvy16kkYnmh3ZoDYyoHFBfeYESx4QgPSNk8Ryv3UMfzH7LUmmQ%2F%2FgvbLTW3pmn%2BgjkvkV2eBSTkOJVKwKVbRnz9E%2Ft6XBIro4Ft1e36OyzbtEszD6QOSiAkO78scaNXImeUuqCX04RM%2BLdAx85zWIoTqvaM456tLkRXLlDXBjbJV4rNrOtgRZ0dfowq6L3xAY6nAEcxqmSKxIf9KFRYLsI2SR%2FxyYRzyTLrBB%2BCASVrKuWSN8aKe0sfhbA9%2BdPUGbLuhZUC0FrU%2B3F8GsGsfMCi9UjMtOM8Dh%2BVkbExo%2BV3PiZQIGepAd%2BqWwdXNvstm%2FOq6%2ByEESIGDA4DpC4N5LVNim288kbhAmTKyoIkHnRfgCIylwJ7Q9hUSHEv1Mv5hcyAgKjeNajZjJgVi0bcEs%3D&X-Amz-Signature=899a77b6f54f3f9deee09defa9f2756e78cadb13fcb81ba4eec48cbb514bcb5f&X-Amz-SignedHeaders=host&response-content-disposition=attachment%3B%20filename%3D%22Sworn_Statement_on_Public_Entity_Crimes.pdf%22&x-id=GetObject
https://vendor-proposal.s3.us-west-2.amazonaws.com/351920/7bceaf46-9cd7-4dda-8ade-86f364ee167b_Public_Entity_Crimes_-_Pembroke_Pines_Unit_B.pdf?X-Amz-Algorithm=AWS4-HMAC-SHA256&X-Amz-Content-Sha256=UNSIGNED-PAYLOAD&X-Amz-Credential=ASIA47RIURE4EPBVVJY7%2F20250814%2Fus-west-2%2Fs3%2Faws4_request&X-Amz-Date=20250814T121039Z&X-Amz-Expires=72000&X-Amz-Security-Token=IQoJb3JpZ2luX2VjEPv%2F%2F%2F%2F%2F%2F%2F%2F%2F%2FwEaCXVzLXdlc3QtMiJHMEUCIQCr%2F72HkP62BtCmsRJH%2BzqYuXpaN8SE5Lce6fbXQeVgmgIgUNqUH8a2kPAJbCyZpTNRjs7cdaCM%2F1LwNOhG2fs%2BdlkqgwUIRBACGgw4OTIzNjQ2ODc2NzIiDLCU2xZxA1l%2FjyvfpCrgBHysbJ64ERciL3Ta099RSnN0IhaHULN6qLkzhZmyCqt42E0mqbeBY1WcbRaRm6z6LCJd4a8dQ5NZU4b6i7WS8WXYKgi9fhFl22%2BwmUGrE%2Bx6t1jUx%2Fv2owu0g6QTgQc8sizAFUmPwlQ1ev6cC7CEdpDN41FKzaTawmVoTIVLY9jpyt3m8nhIplRFoTCybeRrskodX7zkeORK1dLVG5DRQTk24BLDmA47H7ufre2BTRQd9eSXFr27Tou1DhJvpCit5ECKi4nQy6Wp5OrXhWDbRjzS3nCeOm8a25B8kNeySzr2Whm9KypXo6snktdQourwJtim2Oe2xei8%2Bu6%2Fw7mTlnxfq3XDRAgW2OoxdpBfyOhCkJs%2F8hNI32SZvJlax%2BBx9lRZSLGzUtGxBvdeYO%2F3DU2XTOOw7NT8cUk6KSyiXhp8yeczxJIbWDRaSCF1SyiqJTaOng8wOi1bdLo0SIrB4OB2fNov%2BFHbZOcaXoJgXMinLKEwqCyBpAUOEkKCY2wRg0jFbI4fAg4SVAD5BLdbeBztfNOVgvMdjL6kp%2B3vZS4tTqvpM6inrHxk0dLTBRHbmGAWwSNIbnDgNyf1AHp0VMP2W%2BFVsgUQ36qvP%2BWj1SCp7cgy03MDviFAqFNwmKF6HA3ai%2BMfjIOKztmwWmEf%2FBPA15clru0KqM8Zj4b2nFSDYg2allMx8V5kMu0uRBw%2BJAbuxw8w%2BwTkeabMP2EU2g5a7kk9hZ5BDQfgBbhWp9pYCzpcMB2MsWQa0RkFWkxJgnaJNo3GTvCHO4HTzF%2FGi0EvyeqW%2BVQUJcYPRkOzieGSMMSE98QGOpsB0Y%2FVESA8Gq3qAuBDHMBEqyHcnuN%2FHvEmd7njWuPhc56Xbg9J%2FGhs7mFcu0w%2Fjk6MKbgLN%2Fn57BCxGy7yN6kPWXmQzsfvDES0vwbMU09P7rro6RR8J1j3T5I6188HadbHPP2NGiJbEq8Djt58w4fOUfTrDn%2FEfhYmWXc%2B0XP5WC6EsFPhxLCwHT%2B4YnJQ5XQqRnLo%2FddAe0Qgr6Q%3D&X-Amz-Signature=0206c96867b79d82cf528db3442fd12ed0eb528840db6c806782accb09d5ddba&X-Amz-SignedHeaders=host&response-content-disposition=attachment%3B%20filename%3D%22Public_Entity_Crimes_-_Pembroke_Pines_Unit_B.pdf%22&x-id=GetObject
https://vendor-proposal.s3.us-west-2.amazonaws.com/351920/7bceaf46-9cd7-4dda-8ade-86f364ee167b_Public_Entity_Crimes_-_Pembroke_Pines_Unit_B.pdf?X-Amz-Algorithm=AWS4-HMAC-SHA256&X-Amz-Content-Sha256=UNSIGNED-PAYLOAD&X-Amz-Credential=ASIA47RIURE4EPBVVJY7%2F20250814%2Fus-west-2%2Fs3%2Faws4_request&X-Amz-Date=20250814T121039Z&X-Amz-Expires=72000&X-Amz-Security-Token=IQoJb3JpZ2luX2VjEPv%2F%2F%2F%2F%2F%2F%2F%2F%2F%2FwEaCXVzLXdlc3QtMiJHMEUCIQCr%2F72HkP62BtCmsRJH%2BzqYuXpaN8SE5Lce6fbXQeVgmgIgUNqUH8a2kPAJbCyZpTNRjs7cdaCM%2F1LwNOhG2fs%2BdlkqgwUIRBACGgw4OTIzNjQ2ODc2NzIiDLCU2xZxA1l%2FjyvfpCrgBHysbJ64ERciL3Ta099RSnN0IhaHULN6qLkzhZmyCqt42E0mqbeBY1WcbRaRm6z6LCJd4a8dQ5NZU4b6i7WS8WXYKgi9fhFl22%2BwmUGrE%2Bx6t1jUx%2Fv2owu0g6QTgQc8sizAFUmPwlQ1ev6cC7CEdpDN41FKzaTawmVoTIVLY9jpyt3m8nhIplRFoTCybeRrskodX7zkeORK1dLVG5DRQTk24BLDmA47H7ufre2BTRQd9eSXFr27Tou1DhJvpCit5ECKi4nQy6Wp5OrXhWDbRjzS3nCeOm8a25B8kNeySzr2Whm9KypXo6snktdQourwJtim2Oe2xei8%2Bu6%2Fw7mTlnxfq3XDRAgW2OoxdpBfyOhCkJs%2F8hNI32SZvJlax%2BBx9lRZSLGzUtGxBvdeYO%2F3DU2XTOOw7NT8cUk6KSyiXhp8yeczxJIbWDRaSCF1SyiqJTaOng8wOi1bdLo0SIrB4OB2fNov%2BFHbZOcaXoJgXMinLKEwqCyBpAUOEkKCY2wRg0jFbI4fAg4SVAD5BLdbeBztfNOVgvMdjL6kp%2B3vZS4tTqvpM6inrHxk0dLTBRHbmGAWwSNIbnDgNyf1AHp0VMP2W%2BFVsgUQ36qvP%2BWj1SCp7cgy03MDviFAqFNwmKF6HA3ai%2BMfjIOKztmwWmEf%2FBPA15clru0KqM8Zj4b2nFSDYg2allMx8V5kMu0uRBw%2BJAbuxw8w%2BwTkeabMP2EU2g5a7kk9hZ5BDQfgBbhWp9pYCzpcMB2MsWQa0RkFWkxJgnaJNo3GTvCHO4HTzF%2FGi0EvyeqW%2BVQUJcYPRkOzieGSMMSE98QGOpsB0Y%2FVESA8Gq3qAuBDHMBEqyHcnuN%2FHvEmd7njWuPhc56Xbg9J%2FGhs7mFcu0w%2Fjk6MKbgLN%2Fn57BCxGy7yN6kPWXmQzsfvDES0vwbMU09P7rro6RR8J1j3T5I6188HadbHPP2NGiJbEq8Djt58w4fOUfTrDn%2FEfhYmWXc%2B0XP5WC6EsFPhxLCwHT%2B4YnJQ5XQqRnLo%2FddAe0Qgr6Q%3D&X-Amz-Signature=0206c96867b79d82cf528db3442fd12ed0eb528840db6c806782accb09d5ddba&X-Amz-SignedHeaders=host&response-content-disposition=attachment%3B%20filename%3D%22Public_Entity_Crimes_-_Pembroke_Pines_Unit_B.pdf%22&x-id=GetObject


  Equal_Benefits_Certification_Form.pdf

 Equal_Benefits_-_Pembroke_Pines_Unit_B.pdf

10.2. Equal Benefits Status*
Which option did you select on the Equal Benefits Certification Form:

A.    Contractor currently complies with the requirements of this section; or
B.    Contractor will comply with the conditions of this section at the time of contract award; or
C.    Contractor will not comply with the conditions of this section at the time of contract award: or
D.    Contractor does not comply with the conditions of this section because of the following allowable exemption 
(Check only one box below):

1.  The Contractor does not provide benefits to employees' spouses in traditional marriages;
2. The Contractor provides an employee the cash equivalent of benefits because the Contractor is unable to 
provide benefits to employees' Domestic Partners or spouses despite making reasonable efforts to provide 
them. To meet this exception, the Contractor shall provide a notarized affidavit that it has made reasonable 
efforts to provide such benefits. The affidavit shall state the efforts taken to provide such benefits and the 
amount of the cash equivalent. Cash equivalent means the amount of money paid to an employee with a 
Domestic Partner or spouse rather than providing benefits to the employee's Domestic Partner or spouse. 
The cash equivalent is equal to the employer's direct expense of providing benefits to an employee's 
spouse;
3. The Contractor is a religious organization, association, society, or any non-profit charitable or educational 
institution or organization operated supervised or controlled by or in conjunction with a religious organization,
association, or society;
4.  The Contractor is a governmental agency;

A) Contractor currently complies.

10.3. Did you select option D2 above?*
No

11. DRUG-FREE WORKPLACE CERTIFICATION

11.1. VENDOR DRUG FREE WORKPLACE CERTIFICATION FORM*
1. Please download the attached document, complete all required fields, and upload the completed form here.

  Vendor_Drug-Free_Workplace_Certification_Form.pdf

 Drug_Free_-_Pembroke_Pines_Unit_B.pdf

11.2. Drug-Free Status*
Complies fully.

12. STANDARD DOCUMENTS
The following documents are standard documents that the City generally requires for every solicitation. As a result, we recommend vendors 
to keep these documents updated and readily available so that they can be easily uploaded for each project that the vendor would like to 
participate in. In the event that the City does not have one of the forms or documents listed below for your company, the City may reach out 
to your company after the bid has closed to obtain the document(s).

12.1. NON-COLLUSIVE AFFIDAVIT*
1. Please download the attached document, complete all required fields, and upload the completed form here.

  Non-Collusive_Affidavit.pdf

 Non-Collusive_-_Pembroke_Pines_Unit_B.pdf

12.2. SCRUTINIZED COMPANY CERTIFICATION*
1. Please download the attached document, complete all required fields, and upload the completed form here.

Pass Fail

Pass Fail

Pass Fail

Pass Fail

Pass Fail

Pass Fail

Exhibit "B"

https://government-project.s3.us-west-2.amazonaws.com/101918/c88d69bd-c36f-4592-b33e-7363f6f57448_Equal_Benefits_Certification_Form.pdf?X-Amz-Algorithm=AWS4-HMAC-SHA256&X-Amz-Content-Sha256=UNSIGNED-PAYLOAD&X-Amz-Credential=ASIA47RIURE4BXAJKWYE%2F20250814%2Fus-west-2%2Fs3%2Faws4_request&X-Amz-Date=20250814T121024Z&X-Amz-Expires=72000&X-Amz-Security-Token=IQoJb3JpZ2luX2VjEPz%2F%2F%2F%2F%2F%2F%2F%2F%2F%2FwEaCXVzLXdlc3QtMiJGMEQCIBNf5uepUwHRbAuG8g1TZRPzuom%2FOZs6TzGzLEUZQ0biAiASeefJYSkSl3InKIGyCioqQ%2B7PvnoYe%2FyUoD1Mzq1lASqDBQhFEAIaDDg5MjM2NDY4NzY3MiIMwk%2FClH3zgyfwz7SLKuAEdygtECS83AEYTTNxuA0RR7j3N5I9UhmehJWyuqzDids%2BJ%2FmsRofZw2X%2B7r2TfhFjD3jgQjfKJMu9vRhHWBLQabG7geX2cKbeDPPc%2B5cTQTruw3rQqwfUbyAM3GCxrQDhzSCYbwyTEdMsElXIEtBkuQauitpvBSkKNY%2BYP3uCX4v8vwaeSMBhUMDiGqEa4t7SupYvzVQOpVnLDNqq%2Fkbzh%2FBsDDX%2B7uUW%2BTeBZOrqY6qCKedIlEpz5q4WLNiIMjSHOIivRWD1o%2BGUnRl5F2lpXLHMqY3I3SK6i4MmS6af8Mn9hJQWeOc%2B2yuVuOFGpDyrYtqx%2B6ENRqxg7pgtGigsEQ0ljTmOcdxvLckWHXYVABk9pPfqlKmiuKyR6O%2FSScmrXQARGqOQHPGQUHnPTcsTdM%2BZwOpJG2UNfTmcIFlMyHtApivYMDkNcvwoyshee51d%2ByfoYY6meDDNr0UWzBMa9sZGjsdqrUS3MesdrKSocA1GfIp87YIA1tuSk%2FdQYqX9E7K3wl3%2BeW2GqHdHn9FjgMaCPIDhBYequjPc0QBNirqA7eyp0rWtLrEC71odfVHEn3Kr4CB3jEo7gm28oTSqnOUQTEact8IJrXzJw2zqutkIOMsFmwlvy16kkYnmh3ZoDYyoHFBfeYESx4QgPSNk8Ryv3UMfzH7LUmmQ%2F%2FgvbLTW3pmn%2BgjkvkV2eBSTkOJVKwKVbRnz9E%2Ft6XBIro4Ft1e36OyzbtEszD6QOSiAkO78scaNXImeUuqCX04RM%2BLdAx85zWIoTqvaM456tLkRXLlDXBjbJV4rNrOtgRZ0dfowq6L3xAY6nAEcxqmSKxIf9KFRYLsI2SR%2FxyYRzyTLrBB%2BCASVrKuWSN8aKe0sfhbA9%2BdPUGbLuhZUC0FrU%2B3F8GsGsfMCi9UjMtOM8Dh%2BVkbExo%2BV3PiZQIGepAd%2BqWwdXNvstm%2FOq6%2ByEESIGDA4DpC4N5LVNim288kbhAmTKyoIkHnRfgCIylwJ7Q9hUSHEv1Mv5hcyAgKjeNajZjJgVi0bcEs%3D&X-Amz-Signature=c36cab3a349e871242d165a520bb7be5d89f6265eca226e7c92c230a2558a4f9&X-Amz-SignedHeaders=host&response-content-disposition=attachment%3B%20filename%3D%22Equal_Benefits_Certification_Form.pdf%22&x-id=GetObject
https://vendor-proposal.s3.us-west-2.amazonaws.com/351920/26c6e395-d9cf-4b37-98af-bcc9cdbcfb45_Equal_Benefits_-_Pembroke_Pines_Unit_B.pdf?X-Amz-Algorithm=AWS4-HMAC-SHA256&X-Amz-Content-Sha256=UNSIGNED-PAYLOAD&X-Amz-Credential=ASIA47RIURE4EPBVVJY7%2F20250814%2Fus-west-2%2Fs3%2Faws4_request&X-Amz-Date=20250814T121039Z&X-Amz-Expires=72000&X-Amz-Security-Token=IQoJb3JpZ2luX2VjEPv%2F%2F%2F%2F%2F%2F%2F%2F%2F%2FwEaCXVzLXdlc3QtMiJHMEUCIQCr%2F72HkP62BtCmsRJH%2BzqYuXpaN8SE5Lce6fbXQeVgmgIgUNqUH8a2kPAJbCyZpTNRjs7cdaCM%2F1LwNOhG2fs%2BdlkqgwUIRBACGgw4OTIzNjQ2ODc2NzIiDLCU2xZxA1l%2FjyvfpCrgBHysbJ64ERciL3Ta099RSnN0IhaHULN6qLkzhZmyCqt42E0mqbeBY1WcbRaRm6z6LCJd4a8dQ5NZU4b6i7WS8WXYKgi9fhFl22%2BwmUGrE%2Bx6t1jUx%2Fv2owu0g6QTgQc8sizAFUmPwlQ1ev6cC7CEdpDN41FKzaTawmVoTIVLY9jpyt3m8nhIplRFoTCybeRrskodX7zkeORK1dLVG5DRQTk24BLDmA47H7ufre2BTRQd9eSXFr27Tou1DhJvpCit5ECKi4nQy6Wp5OrXhWDbRjzS3nCeOm8a25B8kNeySzr2Whm9KypXo6snktdQourwJtim2Oe2xei8%2Bu6%2Fw7mTlnxfq3XDRAgW2OoxdpBfyOhCkJs%2F8hNI32SZvJlax%2BBx9lRZSLGzUtGxBvdeYO%2F3DU2XTOOw7NT8cUk6KSyiXhp8yeczxJIbWDRaSCF1SyiqJTaOng8wOi1bdLo0SIrB4OB2fNov%2BFHbZOcaXoJgXMinLKEwqCyBpAUOEkKCY2wRg0jFbI4fAg4SVAD5BLdbeBztfNOVgvMdjL6kp%2B3vZS4tTqvpM6inrHxk0dLTBRHbmGAWwSNIbnDgNyf1AHp0VMP2W%2BFVsgUQ36qvP%2BWj1SCp7cgy03MDviFAqFNwmKF6HA3ai%2BMfjIOKztmwWmEf%2FBPA15clru0KqM8Zj4b2nFSDYg2allMx8V5kMu0uRBw%2BJAbuxw8w%2BwTkeabMP2EU2g5a7kk9hZ5BDQfgBbhWp9pYCzpcMB2MsWQa0RkFWkxJgnaJNo3GTvCHO4HTzF%2FGi0EvyeqW%2BVQUJcYPRkOzieGSMMSE98QGOpsB0Y%2FVESA8Gq3qAuBDHMBEqyHcnuN%2FHvEmd7njWuPhc56Xbg9J%2FGhs7mFcu0w%2Fjk6MKbgLN%2Fn57BCxGy7yN6kPWXmQzsfvDES0vwbMU09P7rro6RR8J1j3T5I6188HadbHPP2NGiJbEq8Djt58w4fOUfTrDn%2FEfhYmWXc%2B0XP5WC6EsFPhxLCwHT%2B4YnJQ5XQqRnLo%2FddAe0Qgr6Q%3D&X-Amz-Signature=a4f24a1b918e8c9c3e6cae6fe78f8dfa2a8eb514e6ce1cb76763fba91a4b5854&X-Amz-SignedHeaders=host&response-content-disposition=attachment%3B%20filename%3D%22Equal_Benefits_-_Pembroke_Pines_Unit_B.pdf%22&x-id=GetObject
https://vendor-proposal.s3.us-west-2.amazonaws.com/351920/26c6e395-d9cf-4b37-98af-bcc9cdbcfb45_Equal_Benefits_-_Pembroke_Pines_Unit_B.pdf?X-Amz-Algorithm=AWS4-HMAC-SHA256&X-Amz-Content-Sha256=UNSIGNED-PAYLOAD&X-Amz-Credential=ASIA47RIURE4EPBVVJY7%2F20250814%2Fus-west-2%2Fs3%2Faws4_request&X-Amz-Date=20250814T121039Z&X-Amz-Expires=72000&X-Amz-Security-Token=IQoJb3JpZ2luX2VjEPv%2F%2F%2F%2F%2F%2F%2F%2F%2F%2FwEaCXVzLXdlc3QtMiJHMEUCIQCr%2F72HkP62BtCmsRJH%2BzqYuXpaN8SE5Lce6fbXQeVgmgIgUNqUH8a2kPAJbCyZpTNRjs7cdaCM%2F1LwNOhG2fs%2BdlkqgwUIRBACGgw4OTIzNjQ2ODc2NzIiDLCU2xZxA1l%2FjyvfpCrgBHysbJ64ERciL3Ta099RSnN0IhaHULN6qLkzhZmyCqt42E0mqbeBY1WcbRaRm6z6LCJd4a8dQ5NZU4b6i7WS8WXYKgi9fhFl22%2BwmUGrE%2Bx6t1jUx%2Fv2owu0g6QTgQc8sizAFUmPwlQ1ev6cC7CEdpDN41FKzaTawmVoTIVLY9jpyt3m8nhIplRFoTCybeRrskodX7zkeORK1dLVG5DRQTk24BLDmA47H7ufre2BTRQd9eSXFr27Tou1DhJvpCit5ECKi4nQy6Wp5OrXhWDbRjzS3nCeOm8a25B8kNeySzr2Whm9KypXo6snktdQourwJtim2Oe2xei8%2Bu6%2Fw7mTlnxfq3XDRAgW2OoxdpBfyOhCkJs%2F8hNI32SZvJlax%2BBx9lRZSLGzUtGxBvdeYO%2F3DU2XTOOw7NT8cUk6KSyiXhp8yeczxJIbWDRaSCF1SyiqJTaOng8wOi1bdLo0SIrB4OB2fNov%2BFHbZOcaXoJgXMinLKEwqCyBpAUOEkKCY2wRg0jFbI4fAg4SVAD5BLdbeBztfNOVgvMdjL6kp%2B3vZS4tTqvpM6inrHxk0dLTBRHbmGAWwSNIbnDgNyf1AHp0VMP2W%2BFVsgUQ36qvP%2BWj1SCp7cgy03MDviFAqFNwmKF6HA3ai%2BMfjIOKztmwWmEf%2FBPA15clru0KqM8Zj4b2nFSDYg2allMx8V5kMu0uRBw%2BJAbuxw8w%2BwTkeabMP2EU2g5a7kk9hZ5BDQfgBbhWp9pYCzpcMB2MsWQa0RkFWkxJgnaJNo3GTvCHO4HTzF%2FGi0EvyeqW%2BVQUJcYPRkOzieGSMMSE98QGOpsB0Y%2FVESA8Gq3qAuBDHMBEqyHcnuN%2FHvEmd7njWuPhc56Xbg9J%2FGhs7mFcu0w%2Fjk6MKbgLN%2Fn57BCxGy7yN6kPWXmQzsfvDES0vwbMU09P7rro6RR8J1j3T5I6188HadbHPP2NGiJbEq8Djt58w4fOUfTrDn%2FEfhYmWXc%2B0XP5WC6EsFPhxLCwHT%2B4YnJQ5XQqRnLo%2FddAe0Qgr6Q%3D&X-Amz-Signature=a4f24a1b918e8c9c3e6cae6fe78f8dfa2a8eb514e6ce1cb76763fba91a4b5854&X-Amz-SignedHeaders=host&response-content-disposition=attachment%3B%20filename%3D%22Equal_Benefits_-_Pembroke_Pines_Unit_B.pdf%22&x-id=GetObject
https://government-project.s3.us-west-2.amazonaws.com/109708/95904db9-709d-4b3e-95c7-64795b66f8b1_Vendor_Drug-Free_Workplace_Certification_Form.pdf?X-Amz-Algorithm=AWS4-HMAC-SHA256&X-Amz-Content-Sha256=UNSIGNED-PAYLOAD&X-Amz-Credential=ASIA47RIURE4BXAJKWYE%2F20250814%2Fus-west-2%2Fs3%2Faws4_request&X-Amz-Date=20250814T121024Z&X-Amz-Expires=72000&X-Amz-Security-Token=IQoJb3JpZ2luX2VjEPz%2F%2F%2F%2F%2F%2F%2F%2F%2F%2FwEaCXVzLXdlc3QtMiJGMEQCIBNf5uepUwHRbAuG8g1TZRPzuom%2FOZs6TzGzLEUZQ0biAiASeefJYSkSl3InKIGyCioqQ%2B7PvnoYe%2FyUoD1Mzq1lASqDBQhFEAIaDDg5MjM2NDY4NzY3MiIMwk%2FClH3zgyfwz7SLKuAEdygtECS83AEYTTNxuA0RR7j3N5I9UhmehJWyuqzDids%2BJ%2FmsRofZw2X%2B7r2TfhFjD3jgQjfKJMu9vRhHWBLQabG7geX2cKbeDPPc%2B5cTQTruw3rQqwfUbyAM3GCxrQDhzSCYbwyTEdMsElXIEtBkuQauitpvBSkKNY%2BYP3uCX4v8vwaeSMBhUMDiGqEa4t7SupYvzVQOpVnLDNqq%2Fkbzh%2FBsDDX%2B7uUW%2BTeBZOrqY6qCKedIlEpz5q4WLNiIMjSHOIivRWD1o%2BGUnRl5F2lpXLHMqY3I3SK6i4MmS6af8Mn9hJQWeOc%2B2yuVuOFGpDyrYtqx%2B6ENRqxg7pgtGigsEQ0ljTmOcdxvLckWHXYVABk9pPfqlKmiuKyR6O%2FSScmrXQARGqOQHPGQUHnPTcsTdM%2BZwOpJG2UNfTmcIFlMyHtApivYMDkNcvwoyshee51d%2ByfoYY6meDDNr0UWzBMa9sZGjsdqrUS3MesdrKSocA1GfIp87YIA1tuSk%2FdQYqX9E7K3wl3%2BeW2GqHdHn9FjgMaCPIDhBYequjPc0QBNirqA7eyp0rWtLrEC71odfVHEn3Kr4CB3jEo7gm28oTSqnOUQTEact8IJrXzJw2zqutkIOMsFmwlvy16kkYnmh3ZoDYyoHFBfeYESx4QgPSNk8Ryv3UMfzH7LUmmQ%2F%2FgvbLTW3pmn%2BgjkvkV2eBSTkOJVKwKVbRnz9E%2Ft6XBIro4Ft1e36OyzbtEszD6QOSiAkO78scaNXImeUuqCX04RM%2BLdAx85zWIoTqvaM456tLkRXLlDXBjbJV4rNrOtgRZ0dfowq6L3xAY6nAEcxqmSKxIf9KFRYLsI2SR%2FxyYRzyTLrBB%2BCASVrKuWSN8aKe0sfhbA9%2BdPUGbLuhZUC0FrU%2B3F8GsGsfMCi9UjMtOM8Dh%2BVkbExo%2BV3PiZQIGepAd%2BqWwdXNvstm%2FOq6%2ByEESIGDA4DpC4N5LVNim288kbhAmTKyoIkHnRfgCIylwJ7Q9hUSHEv1Mv5hcyAgKjeNajZjJgVi0bcEs%3D&X-Amz-Signature=9e2bf7ed7a94c56822edc8bf62b0b93cf8edc2ce047a660dfa84e19ed106460c&X-Amz-SignedHeaders=host&response-content-disposition=attachment%3B%20filename%3D%22Vendor_Drug-Free_Workplace_Certification_Form.pdf%22&x-id=GetObject
https://vendor-proposal.s3.us-west-2.amazonaws.com/351920/e099ac20-77f7-4e7b-905f-3b142035a140_Drug_Free_-_Pembroke_Pines_Unit_B.pdf?X-Amz-Algorithm=AWS4-HMAC-SHA256&X-Amz-Content-Sha256=UNSIGNED-PAYLOAD&X-Amz-Credential=ASIA47RIURE4EPBVVJY7%2F20250814%2Fus-west-2%2Fs3%2Faws4_request&X-Amz-Date=20250814T121039Z&X-Amz-Expires=72000&X-Amz-Security-Token=IQoJb3JpZ2luX2VjEPv%2F%2F%2F%2F%2F%2F%2F%2F%2F%2FwEaCXVzLXdlc3QtMiJHMEUCIQCr%2F72HkP62BtCmsRJH%2BzqYuXpaN8SE5Lce6fbXQeVgmgIgUNqUH8a2kPAJbCyZpTNRjs7cdaCM%2F1LwNOhG2fs%2BdlkqgwUIRBACGgw4OTIzNjQ2ODc2NzIiDLCU2xZxA1l%2FjyvfpCrgBHysbJ64ERciL3Ta099RSnN0IhaHULN6qLkzhZmyCqt42E0mqbeBY1WcbRaRm6z6LCJd4a8dQ5NZU4b6i7WS8WXYKgi9fhFl22%2BwmUGrE%2Bx6t1jUx%2Fv2owu0g6QTgQc8sizAFUmPwlQ1ev6cC7CEdpDN41FKzaTawmVoTIVLY9jpyt3m8nhIplRFoTCybeRrskodX7zkeORK1dLVG5DRQTk24BLDmA47H7ufre2BTRQd9eSXFr27Tou1DhJvpCit5ECKi4nQy6Wp5OrXhWDbRjzS3nCeOm8a25B8kNeySzr2Whm9KypXo6snktdQourwJtim2Oe2xei8%2Bu6%2Fw7mTlnxfq3XDRAgW2OoxdpBfyOhCkJs%2F8hNI32SZvJlax%2BBx9lRZSLGzUtGxBvdeYO%2F3DU2XTOOw7NT8cUk6KSyiXhp8yeczxJIbWDRaSCF1SyiqJTaOng8wOi1bdLo0SIrB4OB2fNov%2BFHbZOcaXoJgXMinLKEwqCyBpAUOEkKCY2wRg0jFbI4fAg4SVAD5BLdbeBztfNOVgvMdjL6kp%2B3vZS4tTqvpM6inrHxk0dLTBRHbmGAWwSNIbnDgNyf1AHp0VMP2W%2BFVsgUQ36qvP%2BWj1SCp7cgy03MDviFAqFNwmKF6HA3ai%2BMfjIOKztmwWmEf%2FBPA15clru0KqM8Zj4b2nFSDYg2allMx8V5kMu0uRBw%2BJAbuxw8w%2BwTkeabMP2EU2g5a7kk9hZ5BDQfgBbhWp9pYCzpcMB2MsWQa0RkFWkxJgnaJNo3GTvCHO4HTzF%2FGi0EvyeqW%2BVQUJcYPRkOzieGSMMSE98QGOpsB0Y%2FVESA8Gq3qAuBDHMBEqyHcnuN%2FHvEmd7njWuPhc56Xbg9J%2FGhs7mFcu0w%2Fjk6MKbgLN%2Fn57BCxGy7yN6kPWXmQzsfvDES0vwbMU09P7rro6RR8J1j3T5I6188HadbHPP2NGiJbEq8Djt58w4fOUfTrDn%2FEfhYmWXc%2B0XP5WC6EsFPhxLCwHT%2B4YnJQ5XQqRnLo%2FddAe0Qgr6Q%3D&X-Amz-Signature=bf20ee2cbfc632cd8ddca1fbb9e5c96e022b7da9887e6ff5a2c84f0e6604dcad&X-Amz-SignedHeaders=host&response-content-disposition=attachment%3B%20filename%3D%22Drug_Free_-_Pembroke_Pines_Unit_B.pdf%22&x-id=GetObject
https://vendor-proposal.s3.us-west-2.amazonaws.com/351920/e099ac20-77f7-4e7b-905f-3b142035a140_Drug_Free_-_Pembroke_Pines_Unit_B.pdf?X-Amz-Algorithm=AWS4-HMAC-SHA256&X-Amz-Content-Sha256=UNSIGNED-PAYLOAD&X-Amz-Credential=ASIA47RIURE4EPBVVJY7%2F20250814%2Fus-west-2%2Fs3%2Faws4_request&X-Amz-Date=20250814T121039Z&X-Amz-Expires=72000&X-Amz-Security-Token=IQoJb3JpZ2luX2VjEPv%2F%2F%2F%2F%2F%2F%2F%2F%2F%2FwEaCXVzLXdlc3QtMiJHMEUCIQCr%2F72HkP62BtCmsRJH%2BzqYuXpaN8SE5Lce6fbXQeVgmgIgUNqUH8a2kPAJbCyZpTNRjs7cdaCM%2F1LwNOhG2fs%2BdlkqgwUIRBACGgw4OTIzNjQ2ODc2NzIiDLCU2xZxA1l%2FjyvfpCrgBHysbJ64ERciL3Ta099RSnN0IhaHULN6qLkzhZmyCqt42E0mqbeBY1WcbRaRm6z6LCJd4a8dQ5NZU4b6i7WS8WXYKgi9fhFl22%2BwmUGrE%2Bx6t1jUx%2Fv2owu0g6QTgQc8sizAFUmPwlQ1ev6cC7CEdpDN41FKzaTawmVoTIVLY9jpyt3m8nhIplRFoTCybeRrskodX7zkeORK1dLVG5DRQTk24BLDmA47H7ufre2BTRQd9eSXFr27Tou1DhJvpCit5ECKi4nQy6Wp5OrXhWDbRjzS3nCeOm8a25B8kNeySzr2Whm9KypXo6snktdQourwJtim2Oe2xei8%2Bu6%2Fw7mTlnxfq3XDRAgW2OoxdpBfyOhCkJs%2F8hNI32SZvJlax%2BBx9lRZSLGzUtGxBvdeYO%2F3DU2XTOOw7NT8cUk6KSyiXhp8yeczxJIbWDRaSCF1SyiqJTaOng8wOi1bdLo0SIrB4OB2fNov%2BFHbZOcaXoJgXMinLKEwqCyBpAUOEkKCY2wRg0jFbI4fAg4SVAD5BLdbeBztfNOVgvMdjL6kp%2B3vZS4tTqvpM6inrHxk0dLTBRHbmGAWwSNIbnDgNyf1AHp0VMP2W%2BFVsgUQ36qvP%2BWj1SCp7cgy03MDviFAqFNwmKF6HA3ai%2BMfjIOKztmwWmEf%2FBPA15clru0KqM8Zj4b2nFSDYg2allMx8V5kMu0uRBw%2BJAbuxw8w%2BwTkeabMP2EU2g5a7kk9hZ5BDQfgBbhWp9pYCzpcMB2MsWQa0RkFWkxJgnaJNo3GTvCHO4HTzF%2FGi0EvyeqW%2BVQUJcYPRkOzieGSMMSE98QGOpsB0Y%2FVESA8Gq3qAuBDHMBEqyHcnuN%2FHvEmd7njWuPhc56Xbg9J%2FGhs7mFcu0w%2Fjk6MKbgLN%2Fn57BCxGy7yN6kPWXmQzsfvDES0vwbMU09P7rro6RR8J1j3T5I6188HadbHPP2NGiJbEq8Djt58w4fOUfTrDn%2FEfhYmWXc%2B0XP5WC6EsFPhxLCwHT%2B4YnJQ5XQqRnLo%2FddAe0Qgr6Q%3D&X-Amz-Signature=bf20ee2cbfc632cd8ddca1fbb9e5c96e022b7da9887e6ff5a2c84f0e6604dcad&X-Amz-SignedHeaders=host&response-content-disposition=attachment%3B%20filename%3D%22Drug_Free_-_Pembroke_Pines_Unit_B.pdf%22&x-id=GetObject
https://government-project.s3.us-west-2.amazonaws.com/101918/08f82742-419a-4dde-b6b9-9037dd638daf_Non-Collusive_Affidavit.pdf?X-Amz-Algorithm=AWS4-HMAC-SHA256&X-Amz-Content-Sha256=UNSIGNED-PAYLOAD&X-Amz-Credential=ASIA47RIURE4BXAJKWYE%2F20250814%2Fus-west-2%2Fs3%2Faws4_request&X-Amz-Date=20250814T121024Z&X-Amz-Expires=72000&X-Amz-Security-Token=IQoJb3JpZ2luX2VjEPz%2F%2F%2F%2F%2F%2F%2F%2F%2F%2FwEaCXVzLXdlc3QtMiJGMEQCIBNf5uepUwHRbAuG8g1TZRPzuom%2FOZs6TzGzLEUZQ0biAiASeefJYSkSl3InKIGyCioqQ%2B7PvnoYe%2FyUoD1Mzq1lASqDBQhFEAIaDDg5MjM2NDY4NzY3MiIMwk%2FClH3zgyfwz7SLKuAEdygtECS83AEYTTNxuA0RR7j3N5I9UhmehJWyuqzDids%2BJ%2FmsRofZw2X%2B7r2TfhFjD3jgQjfKJMu9vRhHWBLQabG7geX2cKbeDPPc%2B5cTQTruw3rQqwfUbyAM3GCxrQDhzSCYbwyTEdMsElXIEtBkuQauitpvBSkKNY%2BYP3uCX4v8vwaeSMBhUMDiGqEa4t7SupYvzVQOpVnLDNqq%2Fkbzh%2FBsDDX%2B7uUW%2BTeBZOrqY6qCKedIlEpz5q4WLNiIMjSHOIivRWD1o%2BGUnRl5F2lpXLHMqY3I3SK6i4MmS6af8Mn9hJQWeOc%2B2yuVuOFGpDyrYtqx%2B6ENRqxg7pgtGigsEQ0ljTmOcdxvLckWHXYVABk9pPfqlKmiuKyR6O%2FSScmrXQARGqOQHPGQUHnPTcsTdM%2BZwOpJG2UNfTmcIFlMyHtApivYMDkNcvwoyshee51d%2ByfoYY6meDDNr0UWzBMa9sZGjsdqrUS3MesdrKSocA1GfIp87YIA1tuSk%2FdQYqX9E7K3wl3%2BeW2GqHdHn9FjgMaCPIDhBYequjPc0QBNirqA7eyp0rWtLrEC71odfVHEn3Kr4CB3jEo7gm28oTSqnOUQTEact8IJrXzJw2zqutkIOMsFmwlvy16kkYnmh3ZoDYyoHFBfeYESx4QgPSNk8Ryv3UMfzH7LUmmQ%2F%2FgvbLTW3pmn%2BgjkvkV2eBSTkOJVKwKVbRnz9E%2Ft6XBIro4Ft1e36OyzbtEszD6QOSiAkO78scaNXImeUuqCX04RM%2BLdAx85zWIoTqvaM456tLkRXLlDXBjbJV4rNrOtgRZ0dfowq6L3xAY6nAEcxqmSKxIf9KFRYLsI2SR%2FxyYRzyTLrBB%2BCASVrKuWSN8aKe0sfhbA9%2BdPUGbLuhZUC0FrU%2B3F8GsGsfMCi9UjMtOM8Dh%2BVkbExo%2BV3PiZQIGepAd%2BqWwdXNvstm%2FOq6%2ByEESIGDA4DpC4N5LVNim288kbhAmTKyoIkHnRfgCIylwJ7Q9hUSHEv1Mv5hcyAgKjeNajZjJgVi0bcEs%3D&X-Amz-Signature=3a6b345e2b4bc4482d1ec5ee153923dee51cee6d9c61b1930b3be913018f7803&X-Amz-SignedHeaders=host&response-content-disposition=attachment%3B%20filename%3D%22Non-Collusive_Affidavit.pdf%22&x-id=GetObject
https://vendor-proposal.s3.us-west-2.amazonaws.com/351920/1d07f4b0-b39e-4332-9fe4-0f5c26c3cb66_Non-Collusive_-_Pembroke_Pines_Unit_B.pdf?X-Amz-Algorithm=AWS4-HMAC-SHA256&X-Amz-Content-Sha256=UNSIGNED-PAYLOAD&X-Amz-Credential=ASIA47RIURE4EPBVVJY7%2F20250814%2Fus-west-2%2Fs3%2Faws4_request&X-Amz-Date=20250814T121039Z&X-Amz-Expires=72000&X-Amz-Security-Token=IQoJb3JpZ2luX2VjEPv%2F%2F%2F%2F%2F%2F%2F%2F%2F%2FwEaCXVzLXdlc3QtMiJHMEUCIQCr%2F72HkP62BtCmsRJH%2BzqYuXpaN8SE5Lce6fbXQeVgmgIgUNqUH8a2kPAJbCyZpTNRjs7cdaCM%2F1LwNOhG2fs%2BdlkqgwUIRBACGgw4OTIzNjQ2ODc2NzIiDLCU2xZxA1l%2FjyvfpCrgBHysbJ64ERciL3Ta099RSnN0IhaHULN6qLkzhZmyCqt42E0mqbeBY1WcbRaRm6z6LCJd4a8dQ5NZU4b6i7WS8WXYKgi9fhFl22%2BwmUGrE%2Bx6t1jUx%2Fv2owu0g6QTgQc8sizAFUmPwlQ1ev6cC7CEdpDN41FKzaTawmVoTIVLY9jpyt3m8nhIplRFoTCybeRrskodX7zkeORK1dLVG5DRQTk24BLDmA47H7ufre2BTRQd9eSXFr27Tou1DhJvpCit5ECKi4nQy6Wp5OrXhWDbRjzS3nCeOm8a25B8kNeySzr2Whm9KypXo6snktdQourwJtim2Oe2xei8%2Bu6%2Fw7mTlnxfq3XDRAgW2OoxdpBfyOhCkJs%2F8hNI32SZvJlax%2BBx9lRZSLGzUtGxBvdeYO%2F3DU2XTOOw7NT8cUk6KSyiXhp8yeczxJIbWDRaSCF1SyiqJTaOng8wOi1bdLo0SIrB4OB2fNov%2BFHbZOcaXoJgXMinLKEwqCyBpAUOEkKCY2wRg0jFbI4fAg4SVAD5BLdbeBztfNOVgvMdjL6kp%2B3vZS4tTqvpM6inrHxk0dLTBRHbmGAWwSNIbnDgNyf1AHp0VMP2W%2BFVsgUQ36qvP%2BWj1SCp7cgy03MDviFAqFNwmKF6HA3ai%2BMfjIOKztmwWmEf%2FBPA15clru0KqM8Zj4b2nFSDYg2allMx8V5kMu0uRBw%2BJAbuxw8w%2BwTkeabMP2EU2g5a7kk9hZ5BDQfgBbhWp9pYCzpcMB2MsWQa0RkFWkxJgnaJNo3GTvCHO4HTzF%2FGi0EvyeqW%2BVQUJcYPRkOzieGSMMSE98QGOpsB0Y%2FVESA8Gq3qAuBDHMBEqyHcnuN%2FHvEmd7njWuPhc56Xbg9J%2FGhs7mFcu0w%2Fjk6MKbgLN%2Fn57BCxGy7yN6kPWXmQzsfvDES0vwbMU09P7rro6RR8J1j3T5I6188HadbHPP2NGiJbEq8Djt58w4fOUfTrDn%2FEfhYmWXc%2B0XP5WC6EsFPhxLCwHT%2B4YnJQ5XQqRnLo%2FddAe0Qgr6Q%3D&X-Amz-Signature=b9eccb9d6f81a653574513bf476d595b17422a12b4c8165ac0a46ba8ed79319d&X-Amz-SignedHeaders=host&response-content-disposition=attachment%3B%20filename%3D%22Non-Collusive_-_Pembroke_Pines_Unit_B.pdf%22&x-id=GetObject
https://vendor-proposal.s3.us-west-2.amazonaws.com/351920/1d07f4b0-b39e-4332-9fe4-0f5c26c3cb66_Non-Collusive_-_Pembroke_Pines_Unit_B.pdf?X-Amz-Algorithm=AWS4-HMAC-SHA256&X-Amz-Content-Sha256=UNSIGNED-PAYLOAD&X-Amz-Credential=ASIA47RIURE4EPBVVJY7%2F20250814%2Fus-west-2%2Fs3%2Faws4_request&X-Amz-Date=20250814T121039Z&X-Amz-Expires=72000&X-Amz-Security-Token=IQoJb3JpZ2luX2VjEPv%2F%2F%2F%2F%2F%2F%2F%2F%2F%2FwEaCXVzLXdlc3QtMiJHMEUCIQCr%2F72HkP62BtCmsRJH%2BzqYuXpaN8SE5Lce6fbXQeVgmgIgUNqUH8a2kPAJbCyZpTNRjs7cdaCM%2F1LwNOhG2fs%2BdlkqgwUIRBACGgw4OTIzNjQ2ODc2NzIiDLCU2xZxA1l%2FjyvfpCrgBHysbJ64ERciL3Ta099RSnN0IhaHULN6qLkzhZmyCqt42E0mqbeBY1WcbRaRm6z6LCJd4a8dQ5NZU4b6i7WS8WXYKgi9fhFl22%2BwmUGrE%2Bx6t1jUx%2Fv2owu0g6QTgQc8sizAFUmPwlQ1ev6cC7CEdpDN41FKzaTawmVoTIVLY9jpyt3m8nhIplRFoTCybeRrskodX7zkeORK1dLVG5DRQTk24BLDmA47H7ufre2BTRQd9eSXFr27Tou1DhJvpCit5ECKi4nQy6Wp5OrXhWDbRjzS3nCeOm8a25B8kNeySzr2Whm9KypXo6snktdQourwJtim2Oe2xei8%2Bu6%2Fw7mTlnxfq3XDRAgW2OoxdpBfyOhCkJs%2F8hNI32SZvJlax%2BBx9lRZSLGzUtGxBvdeYO%2F3DU2XTOOw7NT8cUk6KSyiXhp8yeczxJIbWDRaSCF1SyiqJTaOng8wOi1bdLo0SIrB4OB2fNov%2BFHbZOcaXoJgXMinLKEwqCyBpAUOEkKCY2wRg0jFbI4fAg4SVAD5BLdbeBztfNOVgvMdjL6kp%2B3vZS4tTqvpM6inrHxk0dLTBRHbmGAWwSNIbnDgNyf1AHp0VMP2W%2BFVsgUQ36qvP%2BWj1SCp7cgy03MDviFAqFNwmKF6HA3ai%2BMfjIOKztmwWmEf%2FBPA15clru0KqM8Zj4b2nFSDYg2allMx8V5kMu0uRBw%2BJAbuxw8w%2BwTkeabMP2EU2g5a7kk9hZ5BDQfgBbhWp9pYCzpcMB2MsWQa0RkFWkxJgnaJNo3GTvCHO4HTzF%2FGi0EvyeqW%2BVQUJcYPRkOzieGSMMSE98QGOpsB0Y%2FVESA8Gq3qAuBDHMBEqyHcnuN%2FHvEmd7njWuPhc56Xbg9J%2FGhs7mFcu0w%2Fjk6MKbgLN%2Fn57BCxGy7yN6kPWXmQzsfvDES0vwbMU09P7rro6RR8J1j3T5I6188HadbHPP2NGiJbEq8Djt58w4fOUfTrDn%2FEfhYmWXc%2B0XP5WC6EsFPhxLCwHT%2B4YnJQ5XQqRnLo%2FddAe0Qgr6Q%3D&X-Amz-Signature=b9eccb9d6f81a653574513bf476d595b17422a12b4c8165ac0a46ba8ed79319d&X-Amz-SignedHeaders=host&response-content-disposition=attachment%3B%20filename%3D%22Non-Collusive_-_Pembroke_Pines_Unit_B.pdf%22&x-id=GetObject


  Scrutinized_Company_Certification.pdf

 Scruitnized_Companies_-_Pembroke_Pines_Unit_B.pdf

12.3. E-VERIFY SYSTEM CERTIFICATION*
1. Please download the attached document, complete all required fields, and upload the completed form here.
2. Effective January 1, 2021, pursuant to Section 448.095. Florida Statues, the City may not enter into a contract with a 

vendor/contractor/subcontractor unless that vendor/contractor/subcontractor is registered with and uses the E- Verify 
system administered by the U.S. Department of Homeland Security (“DHS”).

3. Contractor shall also require all subcontractors to provide an affidavit attesting that the subcontractor does not employ, 
contract with, or subcontract with, an unauthorized alien. The Contractor shall maintain a copy of such affidavit for the 
duration of the contract.

  E-Verify_System_Certification_Statement.pdf

 E-Verify_-_Pembroke_Pines_Unit_B.pdf

 E-Verify.pdf

12.4. HUMAN TRAFFICKING AFFIDAVIT*
1. Please download the attached document, complete all required fields, and upload the completed form here.

  Human_Trafficking_Affidavit.pdf

 Human_Trafficking_-_Pembroke_Pines_Unit_B.pdf

12.5. VENDOR INFORMATION FORM*
1. Please download the attached document, complete all required fields, and upload the completed form here.

  Vendor_Information_Form.pdf

 Vendor_Info_-_Pembroke_Pines_Unit_B.pdf

 Articales_of_Corporation_-_Filed_2025.pdf

12.6. FORM W-9 (REVISED MARCH 2024)*
1. Please download the attached document, complete all required fields, and upload the completed form here.
2. Note - Please use the March 2024 version of the form as previously dated versions of this form may delay the processing 

of any payments to the selected vendor.

  Form_W-9_(Rev_March_2024).pdf

 2025_-_W9_(BIDDING).pdf

13. OPTIONAL DOCUMENTATION

13.1. TRADE SECRETS
1. The Proposer’s response to this solicitation is a public record pursuant to Florida law, which is subject to disclosure by the 

City under the State of Florida Public Records Law, Florida Statutes Chapter 119.07 (“Public Records Law”).  The City 
shall permit public access to all documents, papers, letters or other material submitted in connection with this solicitation 
and the Contract to be executed for this solicitation, subject to the provisions of Chapter 119.07 of the Florida Statutes.

2. Any language contained in the Proposer’s response to the solicitation purporting to require confidentiality of any portion of
the Proposer’s response to the solicitation, except to the extent that certain information is in the City’s opinion a Trade 
Secret pursuant to Florida law, shall be void.  If a Proposer submits any documents or other information to the City which 
the Proposer claims is Trade Secret information and exempt from Florida Statutes Chapter 119.07 (“Public Records 
Laws”), the Proposer shall clearly designate that it is a Trade Secret and that it is asserting that the document or 
information is exempt.  The Proposer must specifically identify the exemption being claimed under Florida Statutes 
119.07.  The City shall be the final arbiter of whether any information contained in the Proposer’s response to the 
solicitation constitutes a Trade Secret.

Pass Fail

Pass Fail

Pass Fail

Pass Fail

Exhibit "B"

https://government-project.s3.us-west-2.amazonaws.com/109708/16499809-6cf6-45c6-82b3-2f8344bf336b_Scrutinized_Company_Certification.pdf?X-Amz-Algorithm=AWS4-HMAC-SHA256&X-Amz-Content-Sha256=UNSIGNED-PAYLOAD&X-Amz-Credential=ASIA47RIURE4BXAJKWYE%2F20250814%2Fus-west-2%2Fs3%2Faws4_request&X-Amz-Date=20250814T121024Z&X-Amz-Expires=72000&X-Amz-Security-Token=IQoJb3JpZ2luX2VjEPz%2F%2F%2F%2F%2F%2F%2F%2F%2F%2FwEaCXVzLXdlc3QtMiJGMEQCIBNf5uepUwHRbAuG8g1TZRPzuom%2FOZs6TzGzLEUZQ0biAiASeefJYSkSl3InKIGyCioqQ%2B7PvnoYe%2FyUoD1Mzq1lASqDBQhFEAIaDDg5MjM2NDY4NzY3MiIMwk%2FClH3zgyfwz7SLKuAEdygtECS83AEYTTNxuA0RR7j3N5I9UhmehJWyuqzDids%2BJ%2FmsRofZw2X%2B7r2TfhFjD3jgQjfKJMu9vRhHWBLQabG7geX2cKbeDPPc%2B5cTQTruw3rQqwfUbyAM3GCxrQDhzSCYbwyTEdMsElXIEtBkuQauitpvBSkKNY%2BYP3uCX4v8vwaeSMBhUMDiGqEa4t7SupYvzVQOpVnLDNqq%2Fkbzh%2FBsDDX%2B7uUW%2BTeBZOrqY6qCKedIlEpz5q4WLNiIMjSHOIivRWD1o%2BGUnRl5F2lpXLHMqY3I3SK6i4MmS6af8Mn9hJQWeOc%2B2yuVuOFGpDyrYtqx%2B6ENRqxg7pgtGigsEQ0ljTmOcdxvLckWHXYVABk9pPfqlKmiuKyR6O%2FSScmrXQARGqOQHPGQUHnPTcsTdM%2BZwOpJG2UNfTmcIFlMyHtApivYMDkNcvwoyshee51d%2ByfoYY6meDDNr0UWzBMa9sZGjsdqrUS3MesdrKSocA1GfIp87YIA1tuSk%2FdQYqX9E7K3wl3%2BeW2GqHdHn9FjgMaCPIDhBYequjPc0QBNirqA7eyp0rWtLrEC71odfVHEn3Kr4CB3jEo7gm28oTSqnOUQTEact8IJrXzJw2zqutkIOMsFmwlvy16kkYnmh3ZoDYyoHFBfeYESx4QgPSNk8Ryv3UMfzH7LUmmQ%2F%2FgvbLTW3pmn%2BgjkvkV2eBSTkOJVKwKVbRnz9E%2Ft6XBIro4Ft1e36OyzbtEszD6QOSiAkO78scaNXImeUuqCX04RM%2BLdAx85zWIoTqvaM456tLkRXLlDXBjbJV4rNrOtgRZ0dfowq6L3xAY6nAEcxqmSKxIf9KFRYLsI2SR%2FxyYRzyTLrBB%2BCASVrKuWSN8aKe0sfhbA9%2BdPUGbLuhZUC0FrU%2B3F8GsGsfMCi9UjMtOM8Dh%2BVkbExo%2BV3PiZQIGepAd%2BqWwdXNvstm%2FOq6%2ByEESIGDA4DpC4N5LVNim288kbhAmTKyoIkHnRfgCIylwJ7Q9hUSHEv1Mv5hcyAgKjeNajZjJgVi0bcEs%3D&X-Amz-Signature=15dc1da0d173c96784ed026f7028a58998aa308716f190a2b612c185d7faba9e&X-Amz-SignedHeaders=host&response-content-disposition=attachment%3B%20filename%3D%22Scrutinized_Company_Certification.pdf%22&x-id=GetObject
https://vendor-proposal.s3.us-west-2.amazonaws.com/351920/f5f9d126-23a3-4894-ba9f-366ade8ca0ba_Scruitnized_Companies_-_Pembroke_Pines_Unit_B.pdf?X-Amz-Algorithm=AWS4-HMAC-SHA256&X-Amz-Content-Sha256=UNSIGNED-PAYLOAD&X-Amz-Credential=ASIA47RIURE4EPBVVJY7%2F20250814%2Fus-west-2%2Fs3%2Faws4_request&X-Amz-Date=20250814T121039Z&X-Amz-Expires=72000&X-Amz-Security-Token=IQoJb3JpZ2luX2VjEPv%2F%2F%2F%2F%2F%2F%2F%2F%2F%2FwEaCXVzLXdlc3QtMiJHMEUCIQCr%2F72HkP62BtCmsRJH%2BzqYuXpaN8SE5Lce6fbXQeVgmgIgUNqUH8a2kPAJbCyZpTNRjs7cdaCM%2F1LwNOhG2fs%2BdlkqgwUIRBACGgw4OTIzNjQ2ODc2NzIiDLCU2xZxA1l%2FjyvfpCrgBHysbJ64ERciL3Ta099RSnN0IhaHULN6qLkzhZmyCqt42E0mqbeBY1WcbRaRm6z6LCJd4a8dQ5NZU4b6i7WS8WXYKgi9fhFl22%2BwmUGrE%2Bx6t1jUx%2Fv2owu0g6QTgQc8sizAFUmPwlQ1ev6cC7CEdpDN41FKzaTawmVoTIVLY9jpyt3m8nhIplRFoTCybeRrskodX7zkeORK1dLVG5DRQTk24BLDmA47H7ufre2BTRQd9eSXFr27Tou1DhJvpCit5ECKi4nQy6Wp5OrXhWDbRjzS3nCeOm8a25B8kNeySzr2Whm9KypXo6snktdQourwJtim2Oe2xei8%2Bu6%2Fw7mTlnxfq3XDRAgW2OoxdpBfyOhCkJs%2F8hNI32SZvJlax%2BBx9lRZSLGzUtGxBvdeYO%2F3DU2XTOOw7NT8cUk6KSyiXhp8yeczxJIbWDRaSCF1SyiqJTaOng8wOi1bdLo0SIrB4OB2fNov%2BFHbZOcaXoJgXMinLKEwqCyBpAUOEkKCY2wRg0jFbI4fAg4SVAD5BLdbeBztfNOVgvMdjL6kp%2B3vZS4tTqvpM6inrHxk0dLTBRHbmGAWwSNIbnDgNyf1AHp0VMP2W%2BFVsgUQ36qvP%2BWj1SCp7cgy03MDviFAqFNwmKF6HA3ai%2BMfjIOKztmwWmEf%2FBPA15clru0KqM8Zj4b2nFSDYg2allMx8V5kMu0uRBw%2BJAbuxw8w%2BwTkeabMP2EU2g5a7kk9hZ5BDQfgBbhWp9pYCzpcMB2MsWQa0RkFWkxJgnaJNo3GTvCHO4HTzF%2FGi0EvyeqW%2BVQUJcYPRkOzieGSMMSE98QGOpsB0Y%2FVESA8Gq3qAuBDHMBEqyHcnuN%2FHvEmd7njWuPhc56Xbg9J%2FGhs7mFcu0w%2Fjk6MKbgLN%2Fn57BCxGy7yN6kPWXmQzsfvDES0vwbMU09P7rro6RR8J1j3T5I6188HadbHPP2NGiJbEq8Djt58w4fOUfTrDn%2FEfhYmWXc%2B0XP5WC6EsFPhxLCwHT%2B4YnJQ5XQqRnLo%2FddAe0Qgr6Q%3D&X-Amz-Signature=dbaca7aceecfe7396b6a13ad99a1fd48dd05314bdffb6f10197ed5a3bf154df4&X-Amz-SignedHeaders=host&response-content-disposition=attachment%3B%20filename%3D%22Scruitnized_Companies_-_Pembroke_Pines_Unit_B.pdf%22&x-id=GetObject
https://vendor-proposal.s3.us-west-2.amazonaws.com/351920/f5f9d126-23a3-4894-ba9f-366ade8ca0ba_Scruitnized_Companies_-_Pembroke_Pines_Unit_B.pdf?X-Amz-Algorithm=AWS4-HMAC-SHA256&X-Amz-Content-Sha256=UNSIGNED-PAYLOAD&X-Amz-Credential=ASIA47RIURE4EPBVVJY7%2F20250814%2Fus-west-2%2Fs3%2Faws4_request&X-Amz-Date=20250814T121039Z&X-Amz-Expires=72000&X-Amz-Security-Token=IQoJb3JpZ2luX2VjEPv%2F%2F%2F%2F%2F%2F%2F%2F%2F%2FwEaCXVzLXdlc3QtMiJHMEUCIQCr%2F72HkP62BtCmsRJH%2BzqYuXpaN8SE5Lce6fbXQeVgmgIgUNqUH8a2kPAJbCyZpTNRjs7cdaCM%2F1LwNOhG2fs%2BdlkqgwUIRBACGgw4OTIzNjQ2ODc2NzIiDLCU2xZxA1l%2FjyvfpCrgBHysbJ64ERciL3Ta099RSnN0IhaHULN6qLkzhZmyCqt42E0mqbeBY1WcbRaRm6z6LCJd4a8dQ5NZU4b6i7WS8WXYKgi9fhFl22%2BwmUGrE%2Bx6t1jUx%2Fv2owu0g6QTgQc8sizAFUmPwlQ1ev6cC7CEdpDN41FKzaTawmVoTIVLY9jpyt3m8nhIplRFoTCybeRrskodX7zkeORK1dLVG5DRQTk24BLDmA47H7ufre2BTRQd9eSXFr27Tou1DhJvpCit5ECKi4nQy6Wp5OrXhWDbRjzS3nCeOm8a25B8kNeySzr2Whm9KypXo6snktdQourwJtim2Oe2xei8%2Bu6%2Fw7mTlnxfq3XDRAgW2OoxdpBfyOhCkJs%2F8hNI32SZvJlax%2BBx9lRZSLGzUtGxBvdeYO%2F3DU2XTOOw7NT8cUk6KSyiXhp8yeczxJIbWDRaSCF1SyiqJTaOng8wOi1bdLo0SIrB4OB2fNov%2BFHbZOcaXoJgXMinLKEwqCyBpAUOEkKCY2wRg0jFbI4fAg4SVAD5BLdbeBztfNOVgvMdjL6kp%2B3vZS4tTqvpM6inrHxk0dLTBRHbmGAWwSNIbnDgNyf1AHp0VMP2W%2BFVsgUQ36qvP%2BWj1SCp7cgy03MDviFAqFNwmKF6HA3ai%2BMfjIOKztmwWmEf%2FBPA15clru0KqM8Zj4b2nFSDYg2allMx8V5kMu0uRBw%2BJAbuxw8w%2BwTkeabMP2EU2g5a7kk9hZ5BDQfgBbhWp9pYCzpcMB2MsWQa0RkFWkxJgnaJNo3GTvCHO4HTzF%2FGi0EvyeqW%2BVQUJcYPRkOzieGSMMSE98QGOpsB0Y%2FVESA8Gq3qAuBDHMBEqyHcnuN%2FHvEmd7njWuPhc56Xbg9J%2FGhs7mFcu0w%2Fjk6MKbgLN%2Fn57BCxGy7yN6kPWXmQzsfvDES0vwbMU09P7rro6RR8J1j3T5I6188HadbHPP2NGiJbEq8Djt58w4fOUfTrDn%2FEfhYmWXc%2B0XP5WC6EsFPhxLCwHT%2B4YnJQ5XQqRnLo%2FddAe0Qgr6Q%3D&X-Amz-Signature=dbaca7aceecfe7396b6a13ad99a1fd48dd05314bdffb6f10197ed5a3bf154df4&X-Amz-SignedHeaders=host&response-content-disposition=attachment%3B%20filename%3D%22Scruitnized_Companies_-_Pembroke_Pines_Unit_B.pdf%22&x-id=GetObject
https://government-project.s3.us-west-2.amazonaws.com/109708/1c1f60e5-e6d8-4883-a9f2-dfa4448291d1_E-Verify_System_Certification_Statement.pdf?X-Amz-Algorithm=AWS4-HMAC-SHA256&X-Amz-Content-Sha256=UNSIGNED-PAYLOAD&X-Amz-Credential=ASIA47RIURE4BXAJKWYE%2F20250814%2Fus-west-2%2Fs3%2Faws4_request&X-Amz-Date=20250814T121024Z&X-Amz-Expires=72000&X-Amz-Security-Token=IQoJb3JpZ2luX2VjEPz%2F%2F%2F%2F%2F%2F%2F%2F%2F%2FwEaCXVzLXdlc3QtMiJGMEQCIBNf5uepUwHRbAuG8g1TZRPzuom%2FOZs6TzGzLEUZQ0biAiASeefJYSkSl3InKIGyCioqQ%2B7PvnoYe%2FyUoD1Mzq1lASqDBQhFEAIaDDg5MjM2NDY4NzY3MiIMwk%2FClH3zgyfwz7SLKuAEdygtECS83AEYTTNxuA0RR7j3N5I9UhmehJWyuqzDids%2BJ%2FmsRofZw2X%2B7r2TfhFjD3jgQjfKJMu9vRhHWBLQabG7geX2cKbeDPPc%2B5cTQTruw3rQqwfUbyAM3GCxrQDhzSCYbwyTEdMsElXIEtBkuQauitpvBSkKNY%2BYP3uCX4v8vwaeSMBhUMDiGqEa4t7SupYvzVQOpVnLDNqq%2Fkbzh%2FBsDDX%2B7uUW%2BTeBZOrqY6qCKedIlEpz5q4WLNiIMjSHOIivRWD1o%2BGUnRl5F2lpXLHMqY3I3SK6i4MmS6af8Mn9hJQWeOc%2B2yuVuOFGpDyrYtqx%2B6ENRqxg7pgtGigsEQ0ljTmOcdxvLckWHXYVABk9pPfqlKmiuKyR6O%2FSScmrXQARGqOQHPGQUHnPTcsTdM%2BZwOpJG2UNfTmcIFlMyHtApivYMDkNcvwoyshee51d%2ByfoYY6meDDNr0UWzBMa9sZGjsdqrUS3MesdrKSocA1GfIp87YIA1tuSk%2FdQYqX9E7K3wl3%2BeW2GqHdHn9FjgMaCPIDhBYequjPc0QBNirqA7eyp0rWtLrEC71odfVHEn3Kr4CB3jEo7gm28oTSqnOUQTEact8IJrXzJw2zqutkIOMsFmwlvy16kkYnmh3ZoDYyoHFBfeYESx4QgPSNk8Ryv3UMfzH7LUmmQ%2F%2FgvbLTW3pmn%2BgjkvkV2eBSTkOJVKwKVbRnz9E%2Ft6XBIro4Ft1e36OyzbtEszD6QOSiAkO78scaNXImeUuqCX04RM%2BLdAx85zWIoTqvaM456tLkRXLlDXBjbJV4rNrOtgRZ0dfowq6L3xAY6nAEcxqmSKxIf9KFRYLsI2SR%2FxyYRzyTLrBB%2BCASVrKuWSN8aKe0sfhbA9%2BdPUGbLuhZUC0FrU%2B3F8GsGsfMCi9UjMtOM8Dh%2BVkbExo%2BV3PiZQIGepAd%2BqWwdXNvstm%2FOq6%2ByEESIGDA4DpC4N5LVNim288kbhAmTKyoIkHnRfgCIylwJ7Q9hUSHEv1Mv5hcyAgKjeNajZjJgVi0bcEs%3D&X-Amz-Signature=3d263dfe8101fb59913061056833df397a952c1314b1710db42f57f7b13e64d2&X-Amz-SignedHeaders=host&response-content-disposition=attachment%3B%20filename%3D%22E-Verify_System_Certification_Statement.pdf%22&x-id=GetObject
https://vendor-proposal.s3.us-west-2.amazonaws.com/351920/8e2c9c43-39e5-479f-a856-837420208a71_E-Verify_-_Pembroke_Pines_Unit_B.pdf?X-Amz-Algorithm=AWS4-HMAC-SHA256&X-Amz-Content-Sha256=UNSIGNED-PAYLOAD&X-Amz-Credential=ASIA47RIURE4EPBVVJY7%2F20250814%2Fus-west-2%2Fs3%2Faws4_request&X-Amz-Date=20250814T121039Z&X-Amz-Expires=72000&X-Amz-Security-Token=IQoJb3JpZ2luX2VjEPv%2F%2F%2F%2F%2F%2F%2F%2F%2F%2FwEaCXVzLXdlc3QtMiJHMEUCIQCr%2F72HkP62BtCmsRJH%2BzqYuXpaN8SE5Lce6fbXQeVgmgIgUNqUH8a2kPAJbCyZpTNRjs7cdaCM%2F1LwNOhG2fs%2BdlkqgwUIRBACGgw4OTIzNjQ2ODc2NzIiDLCU2xZxA1l%2FjyvfpCrgBHysbJ64ERciL3Ta099RSnN0IhaHULN6qLkzhZmyCqt42E0mqbeBY1WcbRaRm6z6LCJd4a8dQ5NZU4b6i7WS8WXYKgi9fhFl22%2BwmUGrE%2Bx6t1jUx%2Fv2owu0g6QTgQc8sizAFUmPwlQ1ev6cC7CEdpDN41FKzaTawmVoTIVLY9jpyt3m8nhIplRFoTCybeRrskodX7zkeORK1dLVG5DRQTk24BLDmA47H7ufre2BTRQd9eSXFr27Tou1DhJvpCit5ECKi4nQy6Wp5OrXhWDbRjzS3nCeOm8a25B8kNeySzr2Whm9KypXo6snktdQourwJtim2Oe2xei8%2Bu6%2Fw7mTlnxfq3XDRAgW2OoxdpBfyOhCkJs%2F8hNI32SZvJlax%2BBx9lRZSLGzUtGxBvdeYO%2F3DU2XTOOw7NT8cUk6KSyiXhp8yeczxJIbWDRaSCF1SyiqJTaOng8wOi1bdLo0SIrB4OB2fNov%2BFHbZOcaXoJgXMinLKEwqCyBpAUOEkKCY2wRg0jFbI4fAg4SVAD5BLdbeBztfNOVgvMdjL6kp%2B3vZS4tTqvpM6inrHxk0dLTBRHbmGAWwSNIbnDgNyf1AHp0VMP2W%2BFVsgUQ36qvP%2BWj1SCp7cgy03MDviFAqFNwmKF6HA3ai%2BMfjIOKztmwWmEf%2FBPA15clru0KqM8Zj4b2nFSDYg2allMx8V5kMu0uRBw%2BJAbuxw8w%2BwTkeabMP2EU2g5a7kk9hZ5BDQfgBbhWp9pYCzpcMB2MsWQa0RkFWkxJgnaJNo3GTvCHO4HTzF%2FGi0EvyeqW%2BVQUJcYPRkOzieGSMMSE98QGOpsB0Y%2FVESA8Gq3qAuBDHMBEqyHcnuN%2FHvEmd7njWuPhc56Xbg9J%2FGhs7mFcu0w%2Fjk6MKbgLN%2Fn57BCxGy7yN6kPWXmQzsfvDES0vwbMU09P7rro6RR8J1j3T5I6188HadbHPP2NGiJbEq8Djt58w4fOUfTrDn%2FEfhYmWXc%2B0XP5WC6EsFPhxLCwHT%2B4YnJQ5XQqRnLo%2FddAe0Qgr6Q%3D&X-Amz-Signature=60408b33dbdc79a4eebf2be5c4002b8370ccc3c683545f118d79af94775654a2&X-Amz-SignedHeaders=host&response-content-disposition=attachment%3B%20filename%3D%22E-Verify_-_Pembroke_Pines_Unit_B.pdf%22&x-id=GetObject
https://vendor-proposal.s3.us-west-2.amazonaws.com/351920/8e2c9c43-39e5-479f-a856-837420208a71_E-Verify_-_Pembroke_Pines_Unit_B.pdf?X-Amz-Algorithm=AWS4-HMAC-SHA256&X-Amz-Content-Sha256=UNSIGNED-PAYLOAD&X-Amz-Credential=ASIA47RIURE4EPBVVJY7%2F20250814%2Fus-west-2%2Fs3%2Faws4_request&X-Amz-Date=20250814T121039Z&X-Amz-Expires=72000&X-Amz-Security-Token=IQoJb3JpZ2luX2VjEPv%2F%2F%2F%2F%2F%2F%2F%2F%2F%2FwEaCXVzLXdlc3QtMiJHMEUCIQCr%2F72HkP62BtCmsRJH%2BzqYuXpaN8SE5Lce6fbXQeVgmgIgUNqUH8a2kPAJbCyZpTNRjs7cdaCM%2F1LwNOhG2fs%2BdlkqgwUIRBACGgw4OTIzNjQ2ODc2NzIiDLCU2xZxA1l%2FjyvfpCrgBHysbJ64ERciL3Ta099RSnN0IhaHULN6qLkzhZmyCqt42E0mqbeBY1WcbRaRm6z6LCJd4a8dQ5NZU4b6i7WS8WXYKgi9fhFl22%2BwmUGrE%2Bx6t1jUx%2Fv2owu0g6QTgQc8sizAFUmPwlQ1ev6cC7CEdpDN41FKzaTawmVoTIVLY9jpyt3m8nhIplRFoTCybeRrskodX7zkeORK1dLVG5DRQTk24BLDmA47H7ufre2BTRQd9eSXFr27Tou1DhJvpCit5ECKi4nQy6Wp5OrXhWDbRjzS3nCeOm8a25B8kNeySzr2Whm9KypXo6snktdQourwJtim2Oe2xei8%2Bu6%2Fw7mTlnxfq3XDRAgW2OoxdpBfyOhCkJs%2F8hNI32SZvJlax%2BBx9lRZSLGzUtGxBvdeYO%2F3DU2XTOOw7NT8cUk6KSyiXhp8yeczxJIbWDRaSCF1SyiqJTaOng8wOi1bdLo0SIrB4OB2fNov%2BFHbZOcaXoJgXMinLKEwqCyBpAUOEkKCY2wRg0jFbI4fAg4SVAD5BLdbeBztfNOVgvMdjL6kp%2B3vZS4tTqvpM6inrHxk0dLTBRHbmGAWwSNIbnDgNyf1AHp0VMP2W%2BFVsgUQ36qvP%2BWj1SCp7cgy03MDviFAqFNwmKF6HA3ai%2BMfjIOKztmwWmEf%2FBPA15clru0KqM8Zj4b2nFSDYg2allMx8V5kMu0uRBw%2BJAbuxw8w%2BwTkeabMP2EU2g5a7kk9hZ5BDQfgBbhWp9pYCzpcMB2MsWQa0RkFWkxJgnaJNo3GTvCHO4HTzF%2FGi0EvyeqW%2BVQUJcYPRkOzieGSMMSE98QGOpsB0Y%2FVESA8Gq3qAuBDHMBEqyHcnuN%2FHvEmd7njWuPhc56Xbg9J%2FGhs7mFcu0w%2Fjk6MKbgLN%2Fn57BCxGy7yN6kPWXmQzsfvDES0vwbMU09P7rro6RR8J1j3T5I6188HadbHPP2NGiJbEq8Djt58w4fOUfTrDn%2FEfhYmWXc%2B0XP5WC6EsFPhxLCwHT%2B4YnJQ5XQqRnLo%2FddAe0Qgr6Q%3D&X-Amz-Signature=60408b33dbdc79a4eebf2be5c4002b8370ccc3c683545f118d79af94775654a2&X-Amz-SignedHeaders=host&response-content-disposition=attachment%3B%20filename%3D%22E-Verify_-_Pembroke_Pines_Unit_B.pdf%22&x-id=GetObject
https://vendor-proposal.s3.us-west-2.amazonaws.com/351920/0827ebaa-533a-4d26-82e8-54510cb97d30_E-Verify.pdf?X-Amz-Algorithm=AWS4-HMAC-SHA256&X-Amz-Content-Sha256=UNSIGNED-PAYLOAD&X-Amz-Credential=ASIA47RIURE4EPBVVJY7%2F20250814%2Fus-west-2%2Fs3%2Faws4_request&X-Amz-Date=20250814T121039Z&X-Amz-Expires=72000&X-Amz-Security-Token=IQoJb3JpZ2luX2VjEPv%2F%2F%2F%2F%2F%2F%2F%2F%2F%2FwEaCXVzLXdlc3QtMiJHMEUCIQCr%2F72HkP62BtCmsRJH%2BzqYuXpaN8SE5Lce6fbXQeVgmgIgUNqUH8a2kPAJbCyZpTNRjs7cdaCM%2F1LwNOhG2fs%2BdlkqgwUIRBACGgw4OTIzNjQ2ODc2NzIiDLCU2xZxA1l%2FjyvfpCrgBHysbJ64ERciL3Ta099RSnN0IhaHULN6qLkzhZmyCqt42E0mqbeBY1WcbRaRm6z6LCJd4a8dQ5NZU4b6i7WS8WXYKgi9fhFl22%2BwmUGrE%2Bx6t1jUx%2Fv2owu0g6QTgQc8sizAFUmPwlQ1ev6cC7CEdpDN41FKzaTawmVoTIVLY9jpyt3m8nhIplRFoTCybeRrskodX7zkeORK1dLVG5DRQTk24BLDmA47H7ufre2BTRQd9eSXFr27Tou1DhJvpCit5ECKi4nQy6Wp5OrXhWDbRjzS3nCeOm8a25B8kNeySzr2Whm9KypXo6snktdQourwJtim2Oe2xei8%2Bu6%2Fw7mTlnxfq3XDRAgW2OoxdpBfyOhCkJs%2F8hNI32SZvJlax%2BBx9lRZSLGzUtGxBvdeYO%2F3DU2XTOOw7NT8cUk6KSyiXhp8yeczxJIbWDRaSCF1SyiqJTaOng8wOi1bdLo0SIrB4OB2fNov%2BFHbZOcaXoJgXMinLKEwqCyBpAUOEkKCY2wRg0jFbI4fAg4SVAD5BLdbeBztfNOVgvMdjL6kp%2B3vZS4tTqvpM6inrHxk0dLTBRHbmGAWwSNIbnDgNyf1AHp0VMP2W%2BFVsgUQ36qvP%2BWj1SCp7cgy03MDviFAqFNwmKF6HA3ai%2BMfjIOKztmwWmEf%2FBPA15clru0KqM8Zj4b2nFSDYg2allMx8V5kMu0uRBw%2BJAbuxw8w%2BwTkeabMP2EU2g5a7kk9hZ5BDQfgBbhWp9pYCzpcMB2MsWQa0RkFWkxJgnaJNo3GTvCHO4HTzF%2FGi0EvyeqW%2BVQUJcYPRkOzieGSMMSE98QGOpsB0Y%2FVESA8Gq3qAuBDHMBEqyHcnuN%2FHvEmd7njWuPhc56Xbg9J%2FGhs7mFcu0w%2Fjk6MKbgLN%2Fn57BCxGy7yN6kPWXmQzsfvDES0vwbMU09P7rro6RR8J1j3T5I6188HadbHPP2NGiJbEq8Djt58w4fOUfTrDn%2FEfhYmWXc%2B0XP5WC6EsFPhxLCwHT%2B4YnJQ5XQqRnLo%2FddAe0Qgr6Q%3D&X-Amz-Signature=23414b4ebe1b712f8166563096c9f4f80afcdc01b91b629e2ac0fd5f2d0c5e2e&X-Amz-SignedHeaders=host&response-content-disposition=attachment%3B%20filename%3D%22E-Verify.pdf%22&x-id=GetObject
https://vendor-proposal.s3.us-west-2.amazonaws.com/351920/0827ebaa-533a-4d26-82e8-54510cb97d30_E-Verify.pdf?X-Amz-Algorithm=AWS4-HMAC-SHA256&X-Amz-Content-Sha256=UNSIGNED-PAYLOAD&X-Amz-Credential=ASIA47RIURE4EPBVVJY7%2F20250814%2Fus-west-2%2Fs3%2Faws4_request&X-Amz-Date=20250814T121039Z&X-Amz-Expires=72000&X-Amz-Security-Token=IQoJb3JpZ2luX2VjEPv%2F%2F%2F%2F%2F%2F%2F%2F%2F%2FwEaCXVzLXdlc3QtMiJHMEUCIQCr%2F72HkP62BtCmsRJH%2BzqYuXpaN8SE5Lce6fbXQeVgmgIgUNqUH8a2kPAJbCyZpTNRjs7cdaCM%2F1LwNOhG2fs%2BdlkqgwUIRBACGgw4OTIzNjQ2ODc2NzIiDLCU2xZxA1l%2FjyvfpCrgBHysbJ64ERciL3Ta099RSnN0IhaHULN6qLkzhZmyCqt42E0mqbeBY1WcbRaRm6z6LCJd4a8dQ5NZU4b6i7WS8WXYKgi9fhFl22%2BwmUGrE%2Bx6t1jUx%2Fv2owu0g6QTgQc8sizAFUmPwlQ1ev6cC7CEdpDN41FKzaTawmVoTIVLY9jpyt3m8nhIplRFoTCybeRrskodX7zkeORK1dLVG5DRQTk24BLDmA47H7ufre2BTRQd9eSXFr27Tou1DhJvpCit5ECKi4nQy6Wp5OrXhWDbRjzS3nCeOm8a25B8kNeySzr2Whm9KypXo6snktdQourwJtim2Oe2xei8%2Bu6%2Fw7mTlnxfq3XDRAgW2OoxdpBfyOhCkJs%2F8hNI32SZvJlax%2BBx9lRZSLGzUtGxBvdeYO%2F3DU2XTOOw7NT8cUk6KSyiXhp8yeczxJIbWDRaSCF1SyiqJTaOng8wOi1bdLo0SIrB4OB2fNov%2BFHbZOcaXoJgXMinLKEwqCyBpAUOEkKCY2wRg0jFbI4fAg4SVAD5BLdbeBztfNOVgvMdjL6kp%2B3vZS4tTqvpM6inrHxk0dLTBRHbmGAWwSNIbnDgNyf1AHp0VMP2W%2BFVsgUQ36qvP%2BWj1SCp7cgy03MDviFAqFNwmKF6HA3ai%2BMfjIOKztmwWmEf%2FBPA15clru0KqM8Zj4b2nFSDYg2allMx8V5kMu0uRBw%2BJAbuxw8w%2BwTkeabMP2EU2g5a7kk9hZ5BDQfgBbhWp9pYCzpcMB2MsWQa0RkFWkxJgnaJNo3GTvCHO4HTzF%2FGi0EvyeqW%2BVQUJcYPRkOzieGSMMSE98QGOpsB0Y%2FVESA8Gq3qAuBDHMBEqyHcnuN%2FHvEmd7njWuPhc56Xbg9J%2FGhs7mFcu0w%2Fjk6MKbgLN%2Fn57BCxGy7yN6kPWXmQzsfvDES0vwbMU09P7rro6RR8J1j3T5I6188HadbHPP2NGiJbEq8Djt58w4fOUfTrDn%2FEfhYmWXc%2B0XP5WC6EsFPhxLCwHT%2B4YnJQ5XQqRnLo%2FddAe0Qgr6Q%3D&X-Amz-Signature=23414b4ebe1b712f8166563096c9f4f80afcdc01b91b629e2ac0fd5f2d0c5e2e&X-Amz-SignedHeaders=host&response-content-disposition=attachment%3B%20filename%3D%22E-Verify.pdf%22&x-id=GetObject
https://government-project.s3.us-west-2.amazonaws.com/114165/a3a3055c-98a3-4fe8-aefe-baaaa244149c_Human_Trafficking_Affidavit.pdf?X-Amz-Algorithm=AWS4-HMAC-SHA256&X-Amz-Content-Sha256=UNSIGNED-PAYLOAD&X-Amz-Credential=ASIA47RIURE4BXAJKWYE%2F20250814%2Fus-west-2%2Fs3%2Faws4_request&X-Amz-Date=20250814T121024Z&X-Amz-Expires=72000&X-Amz-Security-Token=IQoJb3JpZ2luX2VjEPz%2F%2F%2F%2F%2F%2F%2F%2F%2F%2FwEaCXVzLXdlc3QtMiJGMEQCIBNf5uepUwHRbAuG8g1TZRPzuom%2FOZs6TzGzLEUZQ0biAiASeefJYSkSl3InKIGyCioqQ%2B7PvnoYe%2FyUoD1Mzq1lASqDBQhFEAIaDDg5MjM2NDY4NzY3MiIMwk%2FClH3zgyfwz7SLKuAEdygtECS83AEYTTNxuA0RR7j3N5I9UhmehJWyuqzDids%2BJ%2FmsRofZw2X%2B7r2TfhFjD3jgQjfKJMu9vRhHWBLQabG7geX2cKbeDPPc%2B5cTQTruw3rQqwfUbyAM3GCxrQDhzSCYbwyTEdMsElXIEtBkuQauitpvBSkKNY%2BYP3uCX4v8vwaeSMBhUMDiGqEa4t7SupYvzVQOpVnLDNqq%2Fkbzh%2FBsDDX%2B7uUW%2BTeBZOrqY6qCKedIlEpz5q4WLNiIMjSHOIivRWD1o%2BGUnRl5F2lpXLHMqY3I3SK6i4MmS6af8Mn9hJQWeOc%2B2yuVuOFGpDyrYtqx%2B6ENRqxg7pgtGigsEQ0ljTmOcdxvLckWHXYVABk9pPfqlKmiuKyR6O%2FSScmrXQARGqOQHPGQUHnPTcsTdM%2BZwOpJG2UNfTmcIFlMyHtApivYMDkNcvwoyshee51d%2ByfoYY6meDDNr0UWzBMa9sZGjsdqrUS3MesdrKSocA1GfIp87YIA1tuSk%2FdQYqX9E7K3wl3%2BeW2GqHdHn9FjgMaCPIDhBYequjPc0QBNirqA7eyp0rWtLrEC71odfVHEn3Kr4CB3jEo7gm28oTSqnOUQTEact8IJrXzJw2zqutkIOMsFmwlvy16kkYnmh3ZoDYyoHFBfeYESx4QgPSNk8Ryv3UMfzH7LUmmQ%2F%2FgvbLTW3pmn%2BgjkvkV2eBSTkOJVKwKVbRnz9E%2Ft6XBIro4Ft1e36OyzbtEszD6QOSiAkO78scaNXImeUuqCX04RM%2BLdAx85zWIoTqvaM456tLkRXLlDXBjbJV4rNrOtgRZ0dfowq6L3xAY6nAEcxqmSKxIf9KFRYLsI2SR%2FxyYRzyTLrBB%2BCASVrKuWSN8aKe0sfhbA9%2BdPUGbLuhZUC0FrU%2B3F8GsGsfMCi9UjMtOM8Dh%2BVkbExo%2BV3PiZQIGepAd%2BqWwdXNvstm%2FOq6%2ByEESIGDA4DpC4N5LVNim288kbhAmTKyoIkHnRfgCIylwJ7Q9hUSHEv1Mv5hcyAgKjeNajZjJgVi0bcEs%3D&X-Amz-Signature=114499cac50fe89aa8a77fbada9b6678a95ac8b6e3c7b23078249d0b3e094046&X-Amz-SignedHeaders=host&response-content-disposition=attachment%3B%20filename%3D%22Human_Trafficking_Affidavit.pdf%22&x-id=GetObject
https://vendor-proposal.s3.us-west-2.amazonaws.com/351920/0f0519c6-ed77-46a3-9b82-1957397ce312_Human_Trafficking_-_Pembroke_Pines_Unit_B.pdf?X-Amz-Algorithm=AWS4-HMAC-SHA256&X-Amz-Content-Sha256=UNSIGNED-PAYLOAD&X-Amz-Credential=ASIA47RIURE4EPBVVJY7%2F20250814%2Fus-west-2%2Fs3%2Faws4_request&X-Amz-Date=20250814T121039Z&X-Amz-Expires=72000&X-Amz-Security-Token=IQoJb3JpZ2luX2VjEPv%2F%2F%2F%2F%2F%2F%2F%2F%2F%2FwEaCXVzLXdlc3QtMiJHMEUCIQCr%2F72HkP62BtCmsRJH%2BzqYuXpaN8SE5Lce6fbXQeVgmgIgUNqUH8a2kPAJbCyZpTNRjs7cdaCM%2F1LwNOhG2fs%2BdlkqgwUIRBACGgw4OTIzNjQ2ODc2NzIiDLCU2xZxA1l%2FjyvfpCrgBHysbJ64ERciL3Ta099RSnN0IhaHULN6qLkzhZmyCqt42E0mqbeBY1WcbRaRm6z6LCJd4a8dQ5NZU4b6i7WS8WXYKgi9fhFl22%2BwmUGrE%2Bx6t1jUx%2Fv2owu0g6QTgQc8sizAFUmPwlQ1ev6cC7CEdpDN41FKzaTawmVoTIVLY9jpyt3m8nhIplRFoTCybeRrskodX7zkeORK1dLVG5DRQTk24BLDmA47H7ufre2BTRQd9eSXFr27Tou1DhJvpCit5ECKi4nQy6Wp5OrXhWDbRjzS3nCeOm8a25B8kNeySzr2Whm9KypXo6snktdQourwJtim2Oe2xei8%2Bu6%2Fw7mTlnxfq3XDRAgW2OoxdpBfyOhCkJs%2F8hNI32SZvJlax%2BBx9lRZSLGzUtGxBvdeYO%2F3DU2XTOOw7NT8cUk6KSyiXhp8yeczxJIbWDRaSCF1SyiqJTaOng8wOi1bdLo0SIrB4OB2fNov%2BFHbZOcaXoJgXMinLKEwqCyBpAUOEkKCY2wRg0jFbI4fAg4SVAD5BLdbeBztfNOVgvMdjL6kp%2B3vZS4tTqvpM6inrHxk0dLTBRHbmGAWwSNIbnDgNyf1AHp0VMP2W%2BFVsgUQ36qvP%2BWj1SCp7cgy03MDviFAqFNwmKF6HA3ai%2BMfjIOKztmwWmEf%2FBPA15clru0KqM8Zj4b2nFSDYg2allMx8V5kMu0uRBw%2BJAbuxw8w%2BwTkeabMP2EU2g5a7kk9hZ5BDQfgBbhWp9pYCzpcMB2MsWQa0RkFWkxJgnaJNo3GTvCHO4HTzF%2FGi0EvyeqW%2BVQUJcYPRkOzieGSMMSE98QGOpsB0Y%2FVESA8Gq3qAuBDHMBEqyHcnuN%2FHvEmd7njWuPhc56Xbg9J%2FGhs7mFcu0w%2Fjk6MKbgLN%2Fn57BCxGy7yN6kPWXmQzsfvDES0vwbMU09P7rro6RR8J1j3T5I6188HadbHPP2NGiJbEq8Djt58w4fOUfTrDn%2FEfhYmWXc%2B0XP5WC6EsFPhxLCwHT%2B4YnJQ5XQqRnLo%2FddAe0Qgr6Q%3D&X-Amz-Signature=765ac73fc9cd3628aca861e4227966418738133f24f12d615779b987c025917f&X-Amz-SignedHeaders=host&response-content-disposition=attachment%3B%20filename%3D%22Human_Trafficking_-_Pembroke_Pines_Unit_B.pdf%22&x-id=GetObject
https://vendor-proposal.s3.us-west-2.amazonaws.com/351920/0f0519c6-ed77-46a3-9b82-1957397ce312_Human_Trafficking_-_Pembroke_Pines_Unit_B.pdf?X-Amz-Algorithm=AWS4-HMAC-SHA256&X-Amz-Content-Sha256=UNSIGNED-PAYLOAD&X-Amz-Credential=ASIA47RIURE4EPBVVJY7%2F20250814%2Fus-west-2%2Fs3%2Faws4_request&X-Amz-Date=20250814T121039Z&X-Amz-Expires=72000&X-Amz-Security-Token=IQoJb3JpZ2luX2VjEPv%2F%2F%2F%2F%2F%2F%2F%2F%2F%2FwEaCXVzLXdlc3QtMiJHMEUCIQCr%2F72HkP62BtCmsRJH%2BzqYuXpaN8SE5Lce6fbXQeVgmgIgUNqUH8a2kPAJbCyZpTNRjs7cdaCM%2F1LwNOhG2fs%2BdlkqgwUIRBACGgw4OTIzNjQ2ODc2NzIiDLCU2xZxA1l%2FjyvfpCrgBHysbJ64ERciL3Ta099RSnN0IhaHULN6qLkzhZmyCqt42E0mqbeBY1WcbRaRm6z6LCJd4a8dQ5NZU4b6i7WS8WXYKgi9fhFl22%2BwmUGrE%2Bx6t1jUx%2Fv2owu0g6QTgQc8sizAFUmPwlQ1ev6cC7CEdpDN41FKzaTawmVoTIVLY9jpyt3m8nhIplRFoTCybeRrskodX7zkeORK1dLVG5DRQTk24BLDmA47H7ufre2BTRQd9eSXFr27Tou1DhJvpCit5ECKi4nQy6Wp5OrXhWDbRjzS3nCeOm8a25B8kNeySzr2Whm9KypXo6snktdQourwJtim2Oe2xei8%2Bu6%2Fw7mTlnxfq3XDRAgW2OoxdpBfyOhCkJs%2F8hNI32SZvJlax%2BBx9lRZSLGzUtGxBvdeYO%2F3DU2XTOOw7NT8cUk6KSyiXhp8yeczxJIbWDRaSCF1SyiqJTaOng8wOi1bdLo0SIrB4OB2fNov%2BFHbZOcaXoJgXMinLKEwqCyBpAUOEkKCY2wRg0jFbI4fAg4SVAD5BLdbeBztfNOVgvMdjL6kp%2B3vZS4tTqvpM6inrHxk0dLTBRHbmGAWwSNIbnDgNyf1AHp0VMP2W%2BFVsgUQ36qvP%2BWj1SCp7cgy03MDviFAqFNwmKF6HA3ai%2BMfjIOKztmwWmEf%2FBPA15clru0KqM8Zj4b2nFSDYg2allMx8V5kMu0uRBw%2BJAbuxw8w%2BwTkeabMP2EU2g5a7kk9hZ5BDQfgBbhWp9pYCzpcMB2MsWQa0RkFWkxJgnaJNo3GTvCHO4HTzF%2FGi0EvyeqW%2BVQUJcYPRkOzieGSMMSE98QGOpsB0Y%2FVESA8Gq3qAuBDHMBEqyHcnuN%2FHvEmd7njWuPhc56Xbg9J%2FGhs7mFcu0w%2Fjk6MKbgLN%2Fn57BCxGy7yN6kPWXmQzsfvDES0vwbMU09P7rro6RR8J1j3T5I6188HadbHPP2NGiJbEq8Djt58w4fOUfTrDn%2FEfhYmWXc%2B0XP5WC6EsFPhxLCwHT%2B4YnJQ5XQqRnLo%2FddAe0Qgr6Q%3D&X-Amz-Signature=765ac73fc9cd3628aca861e4227966418738133f24f12d615779b987c025917f&X-Amz-SignedHeaders=host&response-content-disposition=attachment%3B%20filename%3D%22Human_Trafficking_-_Pembroke_Pines_Unit_B.pdf%22&x-id=GetObject
https://government-project.s3.us-west-2.amazonaws.com/114165/088bda00-6cd4-4789-81d9-846bb5d8f2d5_Vendor_Information_Form.pdf?X-Amz-Algorithm=AWS4-HMAC-SHA256&X-Amz-Content-Sha256=UNSIGNED-PAYLOAD&X-Amz-Credential=ASIA47RIURE4BXAJKWYE%2F20250814%2Fus-west-2%2Fs3%2Faws4_request&X-Amz-Date=20250814T121024Z&X-Amz-Expires=72000&X-Amz-Security-Token=IQoJb3JpZ2luX2VjEPz%2F%2F%2F%2F%2F%2F%2F%2F%2F%2FwEaCXVzLXdlc3QtMiJGMEQCIBNf5uepUwHRbAuG8g1TZRPzuom%2FOZs6TzGzLEUZQ0biAiASeefJYSkSl3InKIGyCioqQ%2B7PvnoYe%2FyUoD1Mzq1lASqDBQhFEAIaDDg5MjM2NDY4NzY3MiIMwk%2FClH3zgyfwz7SLKuAEdygtECS83AEYTTNxuA0RR7j3N5I9UhmehJWyuqzDids%2BJ%2FmsRofZw2X%2B7r2TfhFjD3jgQjfKJMu9vRhHWBLQabG7geX2cKbeDPPc%2B5cTQTruw3rQqwfUbyAM3GCxrQDhzSCYbwyTEdMsElXIEtBkuQauitpvBSkKNY%2BYP3uCX4v8vwaeSMBhUMDiGqEa4t7SupYvzVQOpVnLDNqq%2Fkbzh%2FBsDDX%2B7uUW%2BTeBZOrqY6qCKedIlEpz5q4WLNiIMjSHOIivRWD1o%2BGUnRl5F2lpXLHMqY3I3SK6i4MmS6af8Mn9hJQWeOc%2B2yuVuOFGpDyrYtqx%2B6ENRqxg7pgtGigsEQ0ljTmOcdxvLckWHXYVABk9pPfqlKmiuKyR6O%2FSScmrXQARGqOQHPGQUHnPTcsTdM%2BZwOpJG2UNfTmcIFlMyHtApivYMDkNcvwoyshee51d%2ByfoYY6meDDNr0UWzBMa9sZGjsdqrUS3MesdrKSocA1GfIp87YIA1tuSk%2FdQYqX9E7K3wl3%2BeW2GqHdHn9FjgMaCPIDhBYequjPc0QBNirqA7eyp0rWtLrEC71odfVHEn3Kr4CB3jEo7gm28oTSqnOUQTEact8IJrXzJw2zqutkIOMsFmwlvy16kkYnmh3ZoDYyoHFBfeYESx4QgPSNk8Ryv3UMfzH7LUmmQ%2F%2FgvbLTW3pmn%2BgjkvkV2eBSTkOJVKwKVbRnz9E%2Ft6XBIro4Ft1e36OyzbtEszD6QOSiAkO78scaNXImeUuqCX04RM%2BLdAx85zWIoTqvaM456tLkRXLlDXBjbJV4rNrOtgRZ0dfowq6L3xAY6nAEcxqmSKxIf9KFRYLsI2SR%2FxyYRzyTLrBB%2BCASVrKuWSN8aKe0sfhbA9%2BdPUGbLuhZUC0FrU%2B3F8GsGsfMCi9UjMtOM8Dh%2BVkbExo%2BV3PiZQIGepAd%2BqWwdXNvstm%2FOq6%2ByEESIGDA4DpC4N5LVNim288kbhAmTKyoIkHnRfgCIylwJ7Q9hUSHEv1Mv5hcyAgKjeNajZjJgVi0bcEs%3D&X-Amz-Signature=557230912118bc476184e7d8095ca55726cc4e47fae52968bb25a60845a2d4eb&X-Amz-SignedHeaders=host&response-content-disposition=attachment%3B%20filename%3D%22Vendor_Information_Form.pdf%22&x-id=GetObject
https://vendor-proposal.s3.us-west-2.amazonaws.com/351920/ce443dd1-b185-4ab9-879e-f744d815743d_Vendor_Info_-_Pembroke_Pines_Unit_B.pdf?X-Amz-Algorithm=AWS4-HMAC-SHA256&X-Amz-Content-Sha256=UNSIGNED-PAYLOAD&X-Amz-Credential=ASIA47RIURE4EPBVVJY7%2F20250814%2Fus-west-2%2Fs3%2Faws4_request&X-Amz-Date=20250814T121039Z&X-Amz-Expires=72000&X-Amz-Security-Token=IQoJb3JpZ2luX2VjEPv%2F%2F%2F%2F%2F%2F%2F%2F%2F%2FwEaCXVzLXdlc3QtMiJHMEUCIQCr%2F72HkP62BtCmsRJH%2BzqYuXpaN8SE5Lce6fbXQeVgmgIgUNqUH8a2kPAJbCyZpTNRjs7cdaCM%2F1LwNOhG2fs%2BdlkqgwUIRBACGgw4OTIzNjQ2ODc2NzIiDLCU2xZxA1l%2FjyvfpCrgBHysbJ64ERciL3Ta099RSnN0IhaHULN6qLkzhZmyCqt42E0mqbeBY1WcbRaRm6z6LCJd4a8dQ5NZU4b6i7WS8WXYKgi9fhFl22%2BwmUGrE%2Bx6t1jUx%2Fv2owu0g6QTgQc8sizAFUmPwlQ1ev6cC7CEdpDN41FKzaTawmVoTIVLY9jpyt3m8nhIplRFoTCybeRrskodX7zkeORK1dLVG5DRQTk24BLDmA47H7ufre2BTRQd9eSXFr27Tou1DhJvpCit5ECKi4nQy6Wp5OrXhWDbRjzS3nCeOm8a25B8kNeySzr2Whm9KypXo6snktdQourwJtim2Oe2xei8%2Bu6%2Fw7mTlnxfq3XDRAgW2OoxdpBfyOhCkJs%2F8hNI32SZvJlax%2BBx9lRZSLGzUtGxBvdeYO%2F3DU2XTOOw7NT8cUk6KSyiXhp8yeczxJIbWDRaSCF1SyiqJTaOng8wOi1bdLo0SIrB4OB2fNov%2BFHbZOcaXoJgXMinLKEwqCyBpAUOEkKCY2wRg0jFbI4fAg4SVAD5BLdbeBztfNOVgvMdjL6kp%2B3vZS4tTqvpM6inrHxk0dLTBRHbmGAWwSNIbnDgNyf1AHp0VMP2W%2BFVsgUQ36qvP%2BWj1SCp7cgy03MDviFAqFNwmKF6HA3ai%2BMfjIOKztmwWmEf%2FBPA15clru0KqM8Zj4b2nFSDYg2allMx8V5kMu0uRBw%2BJAbuxw8w%2BwTkeabMP2EU2g5a7kk9hZ5BDQfgBbhWp9pYCzpcMB2MsWQa0RkFWkxJgnaJNo3GTvCHO4HTzF%2FGi0EvyeqW%2BVQUJcYPRkOzieGSMMSE98QGOpsB0Y%2FVESA8Gq3qAuBDHMBEqyHcnuN%2FHvEmd7njWuPhc56Xbg9J%2FGhs7mFcu0w%2Fjk6MKbgLN%2Fn57BCxGy7yN6kPWXmQzsfvDES0vwbMU09P7rro6RR8J1j3T5I6188HadbHPP2NGiJbEq8Djt58w4fOUfTrDn%2FEfhYmWXc%2B0XP5WC6EsFPhxLCwHT%2B4YnJQ5XQqRnLo%2FddAe0Qgr6Q%3D&X-Amz-Signature=a1331c6b033348521b6fe1df19c6e1a44e9330be6166de4a8ea74e409cf5c14a&X-Amz-SignedHeaders=host&response-content-disposition=attachment%3B%20filename%3D%22Vendor_Info_-_Pembroke_Pines_Unit_B.pdf%22&x-id=GetObject
https://vendor-proposal.s3.us-west-2.amazonaws.com/351920/ce443dd1-b185-4ab9-879e-f744d815743d_Vendor_Info_-_Pembroke_Pines_Unit_B.pdf?X-Amz-Algorithm=AWS4-HMAC-SHA256&X-Amz-Content-Sha256=UNSIGNED-PAYLOAD&X-Amz-Credential=ASIA47RIURE4EPBVVJY7%2F20250814%2Fus-west-2%2Fs3%2Faws4_request&X-Amz-Date=20250814T121039Z&X-Amz-Expires=72000&X-Amz-Security-Token=IQoJb3JpZ2luX2VjEPv%2F%2F%2F%2F%2F%2F%2F%2F%2F%2FwEaCXVzLXdlc3QtMiJHMEUCIQCr%2F72HkP62BtCmsRJH%2BzqYuXpaN8SE5Lce6fbXQeVgmgIgUNqUH8a2kPAJbCyZpTNRjs7cdaCM%2F1LwNOhG2fs%2BdlkqgwUIRBACGgw4OTIzNjQ2ODc2NzIiDLCU2xZxA1l%2FjyvfpCrgBHysbJ64ERciL3Ta099RSnN0IhaHULN6qLkzhZmyCqt42E0mqbeBY1WcbRaRm6z6LCJd4a8dQ5NZU4b6i7WS8WXYKgi9fhFl22%2BwmUGrE%2Bx6t1jUx%2Fv2owu0g6QTgQc8sizAFUmPwlQ1ev6cC7CEdpDN41FKzaTawmVoTIVLY9jpyt3m8nhIplRFoTCybeRrskodX7zkeORK1dLVG5DRQTk24BLDmA47H7ufre2BTRQd9eSXFr27Tou1DhJvpCit5ECKi4nQy6Wp5OrXhWDbRjzS3nCeOm8a25B8kNeySzr2Whm9KypXo6snktdQourwJtim2Oe2xei8%2Bu6%2Fw7mTlnxfq3XDRAgW2OoxdpBfyOhCkJs%2F8hNI32SZvJlax%2BBx9lRZSLGzUtGxBvdeYO%2F3DU2XTOOw7NT8cUk6KSyiXhp8yeczxJIbWDRaSCF1SyiqJTaOng8wOi1bdLo0SIrB4OB2fNov%2BFHbZOcaXoJgXMinLKEwqCyBpAUOEkKCY2wRg0jFbI4fAg4SVAD5BLdbeBztfNOVgvMdjL6kp%2B3vZS4tTqvpM6inrHxk0dLTBRHbmGAWwSNIbnDgNyf1AHp0VMP2W%2BFVsgUQ36qvP%2BWj1SCp7cgy03MDviFAqFNwmKF6HA3ai%2BMfjIOKztmwWmEf%2FBPA15clru0KqM8Zj4b2nFSDYg2allMx8V5kMu0uRBw%2BJAbuxw8w%2BwTkeabMP2EU2g5a7kk9hZ5BDQfgBbhWp9pYCzpcMB2MsWQa0RkFWkxJgnaJNo3GTvCHO4HTzF%2FGi0EvyeqW%2BVQUJcYPRkOzieGSMMSE98QGOpsB0Y%2FVESA8Gq3qAuBDHMBEqyHcnuN%2FHvEmd7njWuPhc56Xbg9J%2FGhs7mFcu0w%2Fjk6MKbgLN%2Fn57BCxGy7yN6kPWXmQzsfvDES0vwbMU09P7rro6RR8J1j3T5I6188HadbHPP2NGiJbEq8Djt58w4fOUfTrDn%2FEfhYmWXc%2B0XP5WC6EsFPhxLCwHT%2B4YnJQ5XQqRnLo%2FddAe0Qgr6Q%3D&X-Amz-Signature=a1331c6b033348521b6fe1df19c6e1a44e9330be6166de4a8ea74e409cf5c14a&X-Amz-SignedHeaders=host&response-content-disposition=attachment%3B%20filename%3D%22Vendor_Info_-_Pembroke_Pines_Unit_B.pdf%22&x-id=GetObject
https://vendor-proposal.s3.us-west-2.amazonaws.com/351920/1cde29cd-21d4-4e0a-b841-cdce5929e0aa_Articales_of_Corporation_-_Filed_2025.pdf?X-Amz-Algorithm=AWS4-HMAC-SHA256&X-Amz-Content-Sha256=UNSIGNED-PAYLOAD&X-Amz-Credential=ASIA47RIURE4EPBVVJY7%2F20250814%2Fus-west-2%2Fs3%2Faws4_request&X-Amz-Date=20250814T121039Z&X-Amz-Expires=72000&X-Amz-Security-Token=IQoJb3JpZ2luX2VjEPv%2F%2F%2F%2F%2F%2F%2F%2F%2F%2FwEaCXVzLXdlc3QtMiJHMEUCIQCr%2F72HkP62BtCmsRJH%2BzqYuXpaN8SE5Lce6fbXQeVgmgIgUNqUH8a2kPAJbCyZpTNRjs7cdaCM%2F1LwNOhG2fs%2BdlkqgwUIRBACGgw4OTIzNjQ2ODc2NzIiDLCU2xZxA1l%2FjyvfpCrgBHysbJ64ERciL3Ta099RSnN0IhaHULN6qLkzhZmyCqt42E0mqbeBY1WcbRaRm6z6LCJd4a8dQ5NZU4b6i7WS8WXYKgi9fhFl22%2BwmUGrE%2Bx6t1jUx%2Fv2owu0g6QTgQc8sizAFUmPwlQ1ev6cC7CEdpDN41FKzaTawmVoTIVLY9jpyt3m8nhIplRFoTCybeRrskodX7zkeORK1dLVG5DRQTk24BLDmA47H7ufre2BTRQd9eSXFr27Tou1DhJvpCit5ECKi4nQy6Wp5OrXhWDbRjzS3nCeOm8a25B8kNeySzr2Whm9KypXo6snktdQourwJtim2Oe2xei8%2Bu6%2Fw7mTlnxfq3XDRAgW2OoxdpBfyOhCkJs%2F8hNI32SZvJlax%2BBx9lRZSLGzUtGxBvdeYO%2F3DU2XTOOw7NT8cUk6KSyiXhp8yeczxJIbWDRaSCF1SyiqJTaOng8wOi1bdLo0SIrB4OB2fNov%2BFHbZOcaXoJgXMinLKEwqCyBpAUOEkKCY2wRg0jFbI4fAg4SVAD5BLdbeBztfNOVgvMdjL6kp%2B3vZS4tTqvpM6inrHxk0dLTBRHbmGAWwSNIbnDgNyf1AHp0VMP2W%2BFVsgUQ36qvP%2BWj1SCp7cgy03MDviFAqFNwmKF6HA3ai%2BMfjIOKztmwWmEf%2FBPA15clru0KqM8Zj4b2nFSDYg2allMx8V5kMu0uRBw%2BJAbuxw8w%2BwTkeabMP2EU2g5a7kk9hZ5BDQfgBbhWp9pYCzpcMB2MsWQa0RkFWkxJgnaJNo3GTvCHO4HTzF%2FGi0EvyeqW%2BVQUJcYPRkOzieGSMMSE98QGOpsB0Y%2FVESA8Gq3qAuBDHMBEqyHcnuN%2FHvEmd7njWuPhc56Xbg9J%2FGhs7mFcu0w%2Fjk6MKbgLN%2Fn57BCxGy7yN6kPWXmQzsfvDES0vwbMU09P7rro6RR8J1j3T5I6188HadbHPP2NGiJbEq8Djt58w4fOUfTrDn%2FEfhYmWXc%2B0XP5WC6EsFPhxLCwHT%2B4YnJQ5XQqRnLo%2FddAe0Qgr6Q%3D&X-Amz-Signature=7aa408611772011cada051edce2c2c88062f991559f6dc3e5fc3dcc6b0285675&X-Amz-SignedHeaders=host&response-content-disposition=attachment%3B%20filename%3D%22Articales_of_Corporation_-_Filed_2025.pdf%22&x-id=GetObject
https://vendor-proposal.s3.us-west-2.amazonaws.com/351920/1cde29cd-21d4-4e0a-b841-cdce5929e0aa_Articales_of_Corporation_-_Filed_2025.pdf?X-Amz-Algorithm=AWS4-HMAC-SHA256&X-Amz-Content-Sha256=UNSIGNED-PAYLOAD&X-Amz-Credential=ASIA47RIURE4EPBVVJY7%2F20250814%2Fus-west-2%2Fs3%2Faws4_request&X-Amz-Date=20250814T121039Z&X-Amz-Expires=72000&X-Amz-Security-Token=IQoJb3JpZ2luX2VjEPv%2F%2F%2F%2F%2F%2F%2F%2F%2F%2FwEaCXVzLXdlc3QtMiJHMEUCIQCr%2F72HkP62BtCmsRJH%2BzqYuXpaN8SE5Lce6fbXQeVgmgIgUNqUH8a2kPAJbCyZpTNRjs7cdaCM%2F1LwNOhG2fs%2BdlkqgwUIRBACGgw4OTIzNjQ2ODc2NzIiDLCU2xZxA1l%2FjyvfpCrgBHysbJ64ERciL3Ta099RSnN0IhaHULN6qLkzhZmyCqt42E0mqbeBY1WcbRaRm6z6LCJd4a8dQ5NZU4b6i7WS8WXYKgi9fhFl22%2BwmUGrE%2Bx6t1jUx%2Fv2owu0g6QTgQc8sizAFUmPwlQ1ev6cC7CEdpDN41FKzaTawmVoTIVLY9jpyt3m8nhIplRFoTCybeRrskodX7zkeORK1dLVG5DRQTk24BLDmA47H7ufre2BTRQd9eSXFr27Tou1DhJvpCit5ECKi4nQy6Wp5OrXhWDbRjzS3nCeOm8a25B8kNeySzr2Whm9KypXo6snktdQourwJtim2Oe2xei8%2Bu6%2Fw7mTlnxfq3XDRAgW2OoxdpBfyOhCkJs%2F8hNI32SZvJlax%2BBx9lRZSLGzUtGxBvdeYO%2F3DU2XTOOw7NT8cUk6KSyiXhp8yeczxJIbWDRaSCF1SyiqJTaOng8wOi1bdLo0SIrB4OB2fNov%2BFHbZOcaXoJgXMinLKEwqCyBpAUOEkKCY2wRg0jFbI4fAg4SVAD5BLdbeBztfNOVgvMdjL6kp%2B3vZS4tTqvpM6inrHxk0dLTBRHbmGAWwSNIbnDgNyf1AHp0VMP2W%2BFVsgUQ36qvP%2BWj1SCp7cgy03MDviFAqFNwmKF6HA3ai%2BMfjIOKztmwWmEf%2FBPA15clru0KqM8Zj4b2nFSDYg2allMx8V5kMu0uRBw%2BJAbuxw8w%2BwTkeabMP2EU2g5a7kk9hZ5BDQfgBbhWp9pYCzpcMB2MsWQa0RkFWkxJgnaJNo3GTvCHO4HTzF%2FGi0EvyeqW%2BVQUJcYPRkOzieGSMMSE98QGOpsB0Y%2FVESA8Gq3qAuBDHMBEqyHcnuN%2FHvEmd7njWuPhc56Xbg9J%2FGhs7mFcu0w%2Fjk6MKbgLN%2Fn57BCxGy7yN6kPWXmQzsfvDES0vwbMU09P7rro6RR8J1j3T5I6188HadbHPP2NGiJbEq8Djt58w4fOUfTrDn%2FEfhYmWXc%2B0XP5WC6EsFPhxLCwHT%2B4YnJQ5XQqRnLo%2FddAe0Qgr6Q%3D&X-Amz-Signature=7aa408611772011cada051edce2c2c88062f991559f6dc3e5fc3dcc6b0285675&X-Amz-SignedHeaders=host&response-content-disposition=attachment%3B%20filename%3D%22Articales_of_Corporation_-_Filed_2025.pdf%22&x-id=GetObject
https://government-project.s3.us-west-2.amazonaws.com/114165/76ae1d06-8c2c-4123-b730-014564c7bf92_Form_W-9_%28Rev_March_2024%29.pdf?X-Amz-Algorithm=AWS4-HMAC-SHA256&X-Amz-Content-Sha256=UNSIGNED-PAYLOAD&X-Amz-Credential=ASIA47RIURE4BXAJKWYE%2F20250814%2Fus-west-2%2Fs3%2Faws4_request&X-Amz-Date=20250814T121024Z&X-Amz-Expires=72000&X-Amz-Security-Token=IQoJb3JpZ2luX2VjEPz%2F%2F%2F%2F%2F%2F%2F%2F%2F%2FwEaCXVzLXdlc3QtMiJGMEQCIBNf5uepUwHRbAuG8g1TZRPzuom%2FOZs6TzGzLEUZQ0biAiASeefJYSkSl3InKIGyCioqQ%2B7PvnoYe%2FyUoD1Mzq1lASqDBQhFEAIaDDg5MjM2NDY4NzY3MiIMwk%2FClH3zgyfwz7SLKuAEdygtECS83AEYTTNxuA0RR7j3N5I9UhmehJWyuqzDids%2BJ%2FmsRofZw2X%2B7r2TfhFjD3jgQjfKJMu9vRhHWBLQabG7geX2cKbeDPPc%2B5cTQTruw3rQqwfUbyAM3GCxrQDhzSCYbwyTEdMsElXIEtBkuQauitpvBSkKNY%2BYP3uCX4v8vwaeSMBhUMDiGqEa4t7SupYvzVQOpVnLDNqq%2Fkbzh%2FBsDDX%2B7uUW%2BTeBZOrqY6qCKedIlEpz5q4WLNiIMjSHOIivRWD1o%2BGUnRl5F2lpXLHMqY3I3SK6i4MmS6af8Mn9hJQWeOc%2B2yuVuOFGpDyrYtqx%2B6ENRqxg7pgtGigsEQ0ljTmOcdxvLckWHXYVABk9pPfqlKmiuKyR6O%2FSScmrXQARGqOQHPGQUHnPTcsTdM%2BZwOpJG2UNfTmcIFlMyHtApivYMDkNcvwoyshee51d%2ByfoYY6meDDNr0UWzBMa9sZGjsdqrUS3MesdrKSocA1GfIp87YIA1tuSk%2FdQYqX9E7K3wl3%2BeW2GqHdHn9FjgMaCPIDhBYequjPc0QBNirqA7eyp0rWtLrEC71odfVHEn3Kr4CB3jEo7gm28oTSqnOUQTEact8IJrXzJw2zqutkIOMsFmwlvy16kkYnmh3ZoDYyoHFBfeYESx4QgPSNk8Ryv3UMfzH7LUmmQ%2F%2FgvbLTW3pmn%2BgjkvkV2eBSTkOJVKwKVbRnz9E%2Ft6XBIro4Ft1e36OyzbtEszD6QOSiAkO78scaNXImeUuqCX04RM%2BLdAx85zWIoTqvaM456tLkRXLlDXBjbJV4rNrOtgRZ0dfowq6L3xAY6nAEcxqmSKxIf9KFRYLsI2SR%2FxyYRzyTLrBB%2BCASVrKuWSN8aKe0sfhbA9%2BdPUGbLuhZUC0FrU%2B3F8GsGsfMCi9UjMtOM8Dh%2BVkbExo%2BV3PiZQIGepAd%2BqWwdXNvstm%2FOq6%2ByEESIGDA4DpC4N5LVNim288kbhAmTKyoIkHnRfgCIylwJ7Q9hUSHEv1Mv5hcyAgKjeNajZjJgVi0bcEs%3D&X-Amz-Signature=362da70cf6833a5b8f5f0054f78518bdd1154560b99af1461ebd0e2c42431b12&X-Amz-SignedHeaders=host&response-content-disposition=attachment%3B%20filename%3D%22Form_W-9_%28Rev_March_2024%29.pdf%22&x-id=GetObject
https://vendor-proposal.s3.us-west-2.amazonaws.com/351920/67060b2d-0bb7-4691-83f7-56d9f4a34fed_2025_-_W9_%28BIDDING%29.pdf?X-Amz-Algorithm=AWS4-HMAC-SHA256&X-Amz-Content-Sha256=UNSIGNED-PAYLOAD&X-Amz-Credential=ASIA47RIURE4EPBVVJY7%2F20250814%2Fus-west-2%2Fs3%2Faws4_request&X-Amz-Date=20250814T121039Z&X-Amz-Expires=72000&X-Amz-Security-Token=IQoJb3JpZ2luX2VjEPv%2F%2F%2F%2F%2F%2F%2F%2F%2F%2FwEaCXVzLXdlc3QtMiJHMEUCIQCr%2F72HkP62BtCmsRJH%2BzqYuXpaN8SE5Lce6fbXQeVgmgIgUNqUH8a2kPAJbCyZpTNRjs7cdaCM%2F1LwNOhG2fs%2BdlkqgwUIRBACGgw4OTIzNjQ2ODc2NzIiDLCU2xZxA1l%2FjyvfpCrgBHysbJ64ERciL3Ta099RSnN0IhaHULN6qLkzhZmyCqt42E0mqbeBY1WcbRaRm6z6LCJd4a8dQ5NZU4b6i7WS8WXYKgi9fhFl22%2BwmUGrE%2Bx6t1jUx%2Fv2owu0g6QTgQc8sizAFUmPwlQ1ev6cC7CEdpDN41FKzaTawmVoTIVLY9jpyt3m8nhIplRFoTCybeRrskodX7zkeORK1dLVG5DRQTk24BLDmA47H7ufre2BTRQd9eSXFr27Tou1DhJvpCit5ECKi4nQy6Wp5OrXhWDbRjzS3nCeOm8a25B8kNeySzr2Whm9KypXo6snktdQourwJtim2Oe2xei8%2Bu6%2Fw7mTlnxfq3XDRAgW2OoxdpBfyOhCkJs%2F8hNI32SZvJlax%2BBx9lRZSLGzUtGxBvdeYO%2F3DU2XTOOw7NT8cUk6KSyiXhp8yeczxJIbWDRaSCF1SyiqJTaOng8wOi1bdLo0SIrB4OB2fNov%2BFHbZOcaXoJgXMinLKEwqCyBpAUOEkKCY2wRg0jFbI4fAg4SVAD5BLdbeBztfNOVgvMdjL6kp%2B3vZS4tTqvpM6inrHxk0dLTBRHbmGAWwSNIbnDgNyf1AHp0VMP2W%2BFVsgUQ36qvP%2BWj1SCp7cgy03MDviFAqFNwmKF6HA3ai%2BMfjIOKztmwWmEf%2FBPA15clru0KqM8Zj4b2nFSDYg2allMx8V5kMu0uRBw%2BJAbuxw8w%2BwTkeabMP2EU2g5a7kk9hZ5BDQfgBbhWp9pYCzpcMB2MsWQa0RkFWkxJgnaJNo3GTvCHO4HTzF%2FGi0EvyeqW%2BVQUJcYPRkOzieGSMMSE98QGOpsB0Y%2FVESA8Gq3qAuBDHMBEqyHcnuN%2FHvEmd7njWuPhc56Xbg9J%2FGhs7mFcu0w%2Fjk6MKbgLN%2Fn57BCxGy7yN6kPWXmQzsfvDES0vwbMU09P7rro6RR8J1j3T5I6188HadbHPP2NGiJbEq8Djt58w4fOUfTrDn%2FEfhYmWXc%2B0XP5WC6EsFPhxLCwHT%2B4YnJQ5XQqRnLo%2FddAe0Qgr6Q%3D&X-Amz-Signature=232047034b92d8754fd139804be1356ed8d0b5c061f1ecae824784ec8aa1e7f6&X-Amz-SignedHeaders=host&response-content-disposition=attachment%3B%20filename%3D%222025_-_W9_%28BIDDING%29.pdf%22&x-id=GetObject
https://vendor-proposal.s3.us-west-2.amazonaws.com/351920/67060b2d-0bb7-4691-83f7-56d9f4a34fed_2025_-_W9_%28BIDDING%29.pdf?X-Amz-Algorithm=AWS4-HMAC-SHA256&X-Amz-Content-Sha256=UNSIGNED-PAYLOAD&X-Amz-Credential=ASIA47RIURE4EPBVVJY7%2F20250814%2Fus-west-2%2Fs3%2Faws4_request&X-Amz-Date=20250814T121039Z&X-Amz-Expires=72000&X-Amz-Security-Token=IQoJb3JpZ2luX2VjEPv%2F%2F%2F%2F%2F%2F%2F%2F%2F%2FwEaCXVzLXdlc3QtMiJHMEUCIQCr%2F72HkP62BtCmsRJH%2BzqYuXpaN8SE5Lce6fbXQeVgmgIgUNqUH8a2kPAJbCyZpTNRjs7cdaCM%2F1LwNOhG2fs%2BdlkqgwUIRBACGgw4OTIzNjQ2ODc2NzIiDLCU2xZxA1l%2FjyvfpCrgBHysbJ64ERciL3Ta099RSnN0IhaHULN6qLkzhZmyCqt42E0mqbeBY1WcbRaRm6z6LCJd4a8dQ5NZU4b6i7WS8WXYKgi9fhFl22%2BwmUGrE%2Bx6t1jUx%2Fv2owu0g6QTgQc8sizAFUmPwlQ1ev6cC7CEdpDN41FKzaTawmVoTIVLY9jpyt3m8nhIplRFoTCybeRrskodX7zkeORK1dLVG5DRQTk24BLDmA47H7ufre2BTRQd9eSXFr27Tou1DhJvpCit5ECKi4nQy6Wp5OrXhWDbRjzS3nCeOm8a25B8kNeySzr2Whm9KypXo6snktdQourwJtim2Oe2xei8%2Bu6%2Fw7mTlnxfq3XDRAgW2OoxdpBfyOhCkJs%2F8hNI32SZvJlax%2BBx9lRZSLGzUtGxBvdeYO%2F3DU2XTOOw7NT8cUk6KSyiXhp8yeczxJIbWDRaSCF1SyiqJTaOng8wOi1bdLo0SIrB4OB2fNov%2BFHbZOcaXoJgXMinLKEwqCyBpAUOEkKCY2wRg0jFbI4fAg4SVAD5BLdbeBztfNOVgvMdjL6kp%2B3vZS4tTqvpM6inrHxk0dLTBRHbmGAWwSNIbnDgNyf1AHp0VMP2W%2BFVsgUQ36qvP%2BWj1SCp7cgy03MDviFAqFNwmKF6HA3ai%2BMfjIOKztmwWmEf%2FBPA15clru0KqM8Zj4b2nFSDYg2allMx8V5kMu0uRBw%2BJAbuxw8w%2BwTkeabMP2EU2g5a7kk9hZ5BDQfgBbhWp9pYCzpcMB2MsWQa0RkFWkxJgnaJNo3GTvCHO4HTzF%2FGi0EvyeqW%2BVQUJcYPRkOzieGSMMSE98QGOpsB0Y%2FVESA8Gq3qAuBDHMBEqyHcnuN%2FHvEmd7njWuPhc56Xbg9J%2FGhs7mFcu0w%2Fjk6MKbgLN%2Fn57BCxGy7yN6kPWXmQzsfvDES0vwbMU09P7rro6RR8J1j3T5I6188HadbHPP2NGiJbEq8Djt58w4fOUfTrDn%2FEfhYmWXc%2B0XP5WC6EsFPhxLCwHT%2B4YnJQ5XQqRnLo%2FddAe0Qgr6Q%3D&X-Amz-Signature=232047034b92d8754fd139804be1356ed8d0b5c061f1ecae824784ec8aa1e7f6&X-Amz-SignedHeaders=host&response-content-disposition=attachment%3B%20filename%3D%222025_-_W9_%28BIDDING%29.pdf%22&x-id=GetObject


3. EXCEPT FOR CLEARLY MARKED PORTIONS THAT ARE BONA FIDE TRADE SECRETS PURSUANT TO FLORIDA 
LAW, DO NOT MARK YOUR RESPONSE TO THE SOLICITATION AS PROPRIETARY OR CONFIDENTIAL.  DO NOT 
MARK YOUR RESPONSE TO THE SOLICITATION OR ANY PART THEREOF AS COPYRIGHTED.  ALL DOCUMENTS 
THAT THE FIRM PURPORTS TO BE CONFIDENTIAL, PROPRIETARY OR A TRADE SECRET SHALL BE UPLOADED 
TO THE OPENGOV WEBSITE AS A SEPARATE ATTACHMENT, IN THIS SECTION, CLEARLY IDENTIFYING THE 
EXEMPTION BEING CLAIMED UNDER FLORIDA STATUTES 119.07.

4. The city’s determination of whether an exemption applies shall be final, and the proposer agrees to defend, indemnify, 
and hold harmless the city and the city’s officers, employees, and agent, against any loss or damages incurred by any 
person or entity as a result of the city’s treatment of records as public records. 

No response submitted

13.2. FINANCIAL STATEMENTS
1. The City is NOT requesting the vendor to submit any financial statements for this project and prefers if the vendor does 

not submit financial statements.  In addition, if the City needs a copy of the vendor’s financial statements, the City can 
contact the vendor after the bid due date to request those documents.  However, if the vendor does submit the financial 
statements, they should be uploaded in this section.

2. Any claim of confidentiality on financial statements must be asserted at the time of submittal.  The firm must identify the 
specific statute that authorizes the exemption from the Public Records Law.  Please note that the financial statement 
exemption provided for in Section 119.071(1)c, Florida Statutes only applies to submittals in response to a solicitation for 
a “public works” project.

No response submitted

13.3. ALTERNATIVES
1. If you are submitting an alternative product, please upload any related information in this section (such as specification 

sheets, etc.).
2. In addition, pursuant to the “Brand Names” Section included in the GENERAL TERMS AND CONDITIONS Section if 

and wherever in the specifications a brand name, make, name of manufacturer, trade name, or vendor catalog number is 
mentioned, it is for the purpose of establishing a grade or quality of material only.  Since the City does not wish to rule out 
other competition and equal brands or makes, the phrase “OR EQUAL” is added.  However, if a product other than that 
specified is bid, Proposers shall indicate on their proposal and clearly state the proposed substitution and deviation.  It is 
the vendor’s responsibility to provide any necessary documentation and samples within their bid submittal to prove that 
the product is equal to that specified.  Such samples are to be furnished before the date of bid opening, unless otherwise 
specified.  Additional evidence in the form of documentation and samples may be requested if the proposed brand is 
other than that specified.  The City retains the right to determine if the proposed brand shall be considered as an 
approved equivalent or not.

No response submitted

13.4. ADDITIONAL INFORMATION
1. Please provide any additional information that you deem necessary to complete your proposal in this section, if it has not 

been requested in another section.

 Pembroke_Pines_Unit_B_-_Full_Bid_Package.pdf

13.5. PROFESSIONAL LICENSES
1. If applicable, please upload any professional licenses that may be required to perform the services outlined in the 

solicitation.  The following licensing requirements shall apply when the applicable Florida statute mandates specific 
licensing for Contractors engaged in the type of work covered by this solicitation.

A. State of Florida, Department of Professional Regulation, Construction Industries Licensing Board and licensed by 
other federal, state, regional, county or municipal agencies having jurisdiction over the specified construction work.

B. Said licenses shall be in the Firm's name as it appears on the OpenGov registration and as appropriately 
registered with the applicable licensing entity. Proposer shall supply appropriate license numbers, with expiration 
dates, as part of their bid. Failure to hold and provide proof of proper licensing, certification and registration may be 
grounds for rejection of the bid.

C. Subcontractors contracted by the Prime Contractor shall be licensed in their respective fields to obtain construction 
permits as necessary. Said licenses must be in the name of the subcontractor.

Pass Fail

Pass Fail

Exhibit "B"

https://procurement.opengov.com/portal/pembrokepines/projects/174183/document?section=undefined
https://vendor-proposal.s3.us-west-2.amazonaws.com/351920/181fbe82-aa59-4b46-b25a-c26949541abd_Pembroke_Pines_Unit_B_-_Full_Bid_Package.pdf?X-Amz-Algorithm=AWS4-HMAC-SHA256&X-Amz-Content-Sha256=UNSIGNED-PAYLOAD&X-Amz-Credential=ASIA47RIURE4EPBVVJY7%2F20250814%2Fus-west-2%2Fs3%2Faws4_request&X-Amz-Date=20250814T121039Z&X-Amz-Expires=72000&X-Amz-Security-Token=IQoJb3JpZ2luX2VjEPv%2F%2F%2F%2F%2F%2F%2F%2F%2F%2FwEaCXVzLXdlc3QtMiJHMEUCIQCr%2F72HkP62BtCmsRJH%2BzqYuXpaN8SE5Lce6fbXQeVgmgIgUNqUH8a2kPAJbCyZpTNRjs7cdaCM%2F1LwNOhG2fs%2BdlkqgwUIRBACGgw4OTIzNjQ2ODc2NzIiDLCU2xZxA1l%2FjyvfpCrgBHysbJ64ERciL3Ta099RSnN0IhaHULN6qLkzhZmyCqt42E0mqbeBY1WcbRaRm6z6LCJd4a8dQ5NZU4b6i7WS8WXYKgi9fhFl22%2BwmUGrE%2Bx6t1jUx%2Fv2owu0g6QTgQc8sizAFUmPwlQ1ev6cC7CEdpDN41FKzaTawmVoTIVLY9jpyt3m8nhIplRFoTCybeRrskodX7zkeORK1dLVG5DRQTk24BLDmA47H7ufre2BTRQd9eSXFr27Tou1DhJvpCit5ECKi4nQy6Wp5OrXhWDbRjzS3nCeOm8a25B8kNeySzr2Whm9KypXo6snktdQourwJtim2Oe2xei8%2Bu6%2Fw7mTlnxfq3XDRAgW2OoxdpBfyOhCkJs%2F8hNI32SZvJlax%2BBx9lRZSLGzUtGxBvdeYO%2F3DU2XTOOw7NT8cUk6KSyiXhp8yeczxJIbWDRaSCF1SyiqJTaOng8wOi1bdLo0SIrB4OB2fNov%2BFHbZOcaXoJgXMinLKEwqCyBpAUOEkKCY2wRg0jFbI4fAg4SVAD5BLdbeBztfNOVgvMdjL6kp%2B3vZS4tTqvpM6inrHxk0dLTBRHbmGAWwSNIbnDgNyf1AHp0VMP2W%2BFVsgUQ36qvP%2BWj1SCp7cgy03MDviFAqFNwmKF6HA3ai%2BMfjIOKztmwWmEf%2FBPA15clru0KqM8Zj4b2nFSDYg2allMx8V5kMu0uRBw%2BJAbuxw8w%2BwTkeabMP2EU2g5a7kk9hZ5BDQfgBbhWp9pYCzpcMB2MsWQa0RkFWkxJgnaJNo3GTvCHO4HTzF%2FGi0EvyeqW%2BVQUJcYPRkOzieGSMMSE98QGOpsB0Y%2FVESA8Gq3qAuBDHMBEqyHcnuN%2FHvEmd7njWuPhc56Xbg9J%2FGhs7mFcu0w%2Fjk6MKbgLN%2Fn57BCxGy7yN6kPWXmQzsfvDES0vwbMU09P7rro6RR8J1j3T5I6188HadbHPP2NGiJbEq8Djt58w4fOUfTrDn%2FEfhYmWXc%2B0XP5WC6EsFPhxLCwHT%2B4YnJQ5XQqRnLo%2FddAe0Qgr6Q%3D&X-Amz-Signature=2b6c1137b0c8382a041b5f7a43a7d9e158510b831dd012074e498cd10ee85a35&X-Amz-SignedHeaders=host&response-content-disposition=attachment%3B%20filename%3D%22Pembroke_Pines_Unit_B_-_Full_Bid_Package.pdf%22&x-id=GetObject
https://vendor-proposal.s3.us-west-2.amazonaws.com/351920/181fbe82-aa59-4b46-b25a-c26949541abd_Pembroke_Pines_Unit_B_-_Full_Bid_Package.pdf?X-Amz-Algorithm=AWS4-HMAC-SHA256&X-Amz-Content-Sha256=UNSIGNED-PAYLOAD&X-Amz-Credential=ASIA47RIURE4EPBVVJY7%2F20250814%2Fus-west-2%2Fs3%2Faws4_request&X-Amz-Date=20250814T121039Z&X-Amz-Expires=72000&X-Amz-Security-Token=IQoJb3JpZ2luX2VjEPv%2F%2F%2F%2F%2F%2F%2F%2F%2F%2FwEaCXVzLXdlc3QtMiJHMEUCIQCr%2F72HkP62BtCmsRJH%2BzqYuXpaN8SE5Lce6fbXQeVgmgIgUNqUH8a2kPAJbCyZpTNRjs7cdaCM%2F1LwNOhG2fs%2BdlkqgwUIRBACGgw4OTIzNjQ2ODc2NzIiDLCU2xZxA1l%2FjyvfpCrgBHysbJ64ERciL3Ta099RSnN0IhaHULN6qLkzhZmyCqt42E0mqbeBY1WcbRaRm6z6LCJd4a8dQ5NZU4b6i7WS8WXYKgi9fhFl22%2BwmUGrE%2Bx6t1jUx%2Fv2owu0g6QTgQc8sizAFUmPwlQ1ev6cC7CEdpDN41FKzaTawmVoTIVLY9jpyt3m8nhIplRFoTCybeRrskodX7zkeORK1dLVG5DRQTk24BLDmA47H7ufre2BTRQd9eSXFr27Tou1DhJvpCit5ECKi4nQy6Wp5OrXhWDbRjzS3nCeOm8a25B8kNeySzr2Whm9KypXo6snktdQourwJtim2Oe2xei8%2Bu6%2Fw7mTlnxfq3XDRAgW2OoxdpBfyOhCkJs%2F8hNI32SZvJlax%2BBx9lRZSLGzUtGxBvdeYO%2F3DU2XTOOw7NT8cUk6KSyiXhp8yeczxJIbWDRaSCF1SyiqJTaOng8wOi1bdLo0SIrB4OB2fNov%2BFHbZOcaXoJgXMinLKEwqCyBpAUOEkKCY2wRg0jFbI4fAg4SVAD5BLdbeBztfNOVgvMdjL6kp%2B3vZS4tTqvpM6inrHxk0dLTBRHbmGAWwSNIbnDgNyf1AHp0VMP2W%2BFVsgUQ36qvP%2BWj1SCp7cgy03MDviFAqFNwmKF6HA3ai%2BMfjIOKztmwWmEf%2FBPA15clru0KqM8Zj4b2nFSDYg2allMx8V5kMu0uRBw%2BJAbuxw8w%2BwTkeabMP2EU2g5a7kk9hZ5BDQfgBbhWp9pYCzpcMB2MsWQa0RkFWkxJgnaJNo3GTvCHO4HTzF%2FGi0EvyeqW%2BVQUJcYPRkOzieGSMMSE98QGOpsB0Y%2FVESA8Gq3qAuBDHMBEqyHcnuN%2FHvEmd7njWuPhc56Xbg9J%2FGhs7mFcu0w%2Fjk6MKbgLN%2Fn57BCxGy7yN6kPWXmQzsfvDES0vwbMU09P7rro6RR8J1j3T5I6188HadbHPP2NGiJbEq8Djt58w4fOUfTrDn%2FEfhYmWXc%2B0XP5WC6EsFPhxLCwHT%2B4YnJQ5XQqRnLo%2FddAe0Qgr6Q%3D&X-Amz-Signature=2b6c1137b0c8382a041b5f7a43a7d9e158510b831dd012074e498cd10ee85a35&X-Amz-SignedHeaders=host&response-content-disposition=attachment%3B%20filename%3D%22Pembroke_Pines_Unit_B_-_Full_Bid_Package.pdf%22&x-id=GetObject


 CGC_License_Expires_2026.pdf

13.6. PREFERRED LICENSE(S)
The City prefers participants of this bid to possess a General Contractor's License. Please provide proof of license.

 CGC_License_Expires_2026.pdf

 COI_For_Bidding.pdf

 Key_Personel_Resume_(GS,_RS_&_SF).pdf

 SFWMD_SBE_Certification_(Expires_04-07-2027).pdf

14. VENDOR CLASSIFICATION

14.1. Is your firm a Local Pembroke Pines Vendor (LPPV) and Local Broward County Vendor (LBCV)?*
1. The evaluation of competitive bids is subject to section 35.36 of the City’s Procurement Procedures which, except where 

contrary to federal and state law, or any other funding source requirements, provides that preference be given to local 
businesses. To satisfy this requirement, the vendor shall affirm in writing its compliance with either of the following 
objective criteria as of the bid or proposal submission date stated in the solicitation.   A local business shall be defined as:

1. "Local Pembroke Pines Vendor" shall mean a business entity which has maintained a permanent place of 
business with full-time employees within the City limits for a minimum of one (1) year prior to the date of issuance 
of a bid or proposal solicitation.  The permanent place of business may not be a post office box. The business 
location must actually distribute goods or services from that location.  In addition, the business must have a current 
business tax receipt from the City of Pembroke Pines, OR;

2. “Local Broward County Vendor" shall mean or business entity which has maintained a permanent place of 
business with full-time employees within the Broward County limits for a minimum of one (1) year prior to the date 
of issuance of a bid or proposal solicitation.  The permanent place of business may not be a post office box. The 
business location must actually distribute goods or services from that location.  In addition, the business must have 
a current business tax receipt from the Broward County or the city within Broward County where the business 
resides.

2. A preference of five percent (5%) of the total evaluation point, or five percent (5%) of the total price, shall be given to the 
Local Pembroke Pines Vendor(s); A preference of two and a half percent (2.5%) of the total evaluation point for local, or 
two and a half percent (2.5%) of the total price, shall be given to the Local Broward County Vendor(s).

No

14.2. Is your firm a Veteran Owned Small Business (VOSB)?*
1. The evaluation of competitive bids is subject to section 35.37 of the City’s Procurement Procedures which, except where 

contrary to federal and state law, or any other funding source requirements, provides that preference be given to veteran 
owned small businesses. To satisfy this requirement, the vendor shall affirm in writing its compliance with the following 
objective criteria as of the bid or proposal submission date stated in the solicitation. 

2. A preference of two and a half percent (2.5%) of the total evaluation point, or two and a half percent (2.5%) of the total 
price, shall be given to the Veteran Owned Small Business (VOSB).  

No

14.3. Is your firm a Minority-Owned Business Enterprise (MBE)?*
No

14.4. Is your firm a Woman-Owned Business Enterprise (WBE)?*
No

14.5. Is your firm a HubZone Business / Labor Surplus Area Firm?*
No

14.6. Is your firm a Broward County Small Business Enterprise (SBE)?*
Yes

Pass Fail

Pass Fail

Pass Fail

Pass Fail

Pass Fail

Pass Fail

Pass Fail
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https://vendor-proposal.s3.us-west-2.amazonaws.com/351920/ab5bfcee-1366-4b5d-b363-07ecf82df801_CGC_License_Expires_2026.pdf?X-Amz-Algorithm=AWS4-HMAC-SHA256&X-Amz-Content-Sha256=UNSIGNED-PAYLOAD&X-Amz-Credential=ASIA47RIURE4EPBVVJY7%2F20250814%2Fus-west-2%2Fs3%2Faws4_request&X-Amz-Date=20250814T121039Z&X-Amz-Expires=72000&X-Amz-Security-Token=IQoJb3JpZ2luX2VjEPv%2F%2F%2F%2F%2F%2F%2F%2F%2F%2FwEaCXVzLXdlc3QtMiJHMEUCIQCr%2F72HkP62BtCmsRJH%2BzqYuXpaN8SE5Lce6fbXQeVgmgIgUNqUH8a2kPAJbCyZpTNRjs7cdaCM%2F1LwNOhG2fs%2BdlkqgwUIRBACGgw4OTIzNjQ2ODc2NzIiDLCU2xZxA1l%2FjyvfpCrgBHysbJ64ERciL3Ta099RSnN0IhaHULN6qLkzhZmyCqt42E0mqbeBY1WcbRaRm6z6LCJd4a8dQ5NZU4b6i7WS8WXYKgi9fhFl22%2BwmUGrE%2Bx6t1jUx%2Fv2owu0g6QTgQc8sizAFUmPwlQ1ev6cC7CEdpDN41FKzaTawmVoTIVLY9jpyt3m8nhIplRFoTCybeRrskodX7zkeORK1dLVG5DRQTk24BLDmA47H7ufre2BTRQd9eSXFr27Tou1DhJvpCit5ECKi4nQy6Wp5OrXhWDbRjzS3nCeOm8a25B8kNeySzr2Whm9KypXo6snktdQourwJtim2Oe2xei8%2Bu6%2Fw7mTlnxfq3XDRAgW2OoxdpBfyOhCkJs%2F8hNI32SZvJlax%2BBx9lRZSLGzUtGxBvdeYO%2F3DU2XTOOw7NT8cUk6KSyiXhp8yeczxJIbWDRaSCF1SyiqJTaOng8wOi1bdLo0SIrB4OB2fNov%2BFHbZOcaXoJgXMinLKEwqCyBpAUOEkKCY2wRg0jFbI4fAg4SVAD5BLdbeBztfNOVgvMdjL6kp%2B3vZS4tTqvpM6inrHxk0dLTBRHbmGAWwSNIbnDgNyf1AHp0VMP2W%2BFVsgUQ36qvP%2BWj1SCp7cgy03MDviFAqFNwmKF6HA3ai%2BMfjIOKztmwWmEf%2FBPA15clru0KqM8Zj4b2nFSDYg2allMx8V5kMu0uRBw%2BJAbuxw8w%2BwTkeabMP2EU2g5a7kk9hZ5BDQfgBbhWp9pYCzpcMB2MsWQa0RkFWkxJgnaJNo3GTvCHO4HTzF%2FGi0EvyeqW%2BVQUJcYPRkOzieGSMMSE98QGOpsB0Y%2FVESA8Gq3qAuBDHMBEqyHcnuN%2FHvEmd7njWuPhc56Xbg9J%2FGhs7mFcu0w%2Fjk6MKbgLN%2Fn57BCxGy7yN6kPWXmQzsfvDES0vwbMU09P7rro6RR8J1j3T5I6188HadbHPP2NGiJbEq8Djt58w4fOUfTrDn%2FEfhYmWXc%2B0XP5WC6EsFPhxLCwHT%2B4YnJQ5XQqRnLo%2FddAe0Qgr6Q%3D&X-Amz-Signature=bd5842a71e6ea5bc639d1b34c1c5dc401a29ab91b6a79f5020c066685c0b6238&X-Amz-SignedHeaders=host&response-content-disposition=attachment%3B%20filename%3D%22CGC_License_Expires_2026.pdf%22&x-id=GetObject
https://vendor-proposal.s3.us-west-2.amazonaws.com/351920/ab5bfcee-1366-4b5d-b363-07ecf82df801_CGC_License_Expires_2026.pdf?X-Amz-Algorithm=AWS4-HMAC-SHA256&X-Amz-Content-Sha256=UNSIGNED-PAYLOAD&X-Amz-Credential=ASIA47RIURE4EPBVVJY7%2F20250814%2Fus-west-2%2Fs3%2Faws4_request&X-Amz-Date=20250814T121039Z&X-Amz-Expires=72000&X-Amz-Security-Token=IQoJb3JpZ2luX2VjEPv%2F%2F%2F%2F%2F%2F%2F%2F%2F%2FwEaCXVzLXdlc3QtMiJHMEUCIQCr%2F72HkP62BtCmsRJH%2BzqYuXpaN8SE5Lce6fbXQeVgmgIgUNqUH8a2kPAJbCyZpTNRjs7cdaCM%2F1LwNOhG2fs%2BdlkqgwUIRBACGgw4OTIzNjQ2ODc2NzIiDLCU2xZxA1l%2FjyvfpCrgBHysbJ64ERciL3Ta099RSnN0IhaHULN6qLkzhZmyCqt42E0mqbeBY1WcbRaRm6z6LCJd4a8dQ5NZU4b6i7WS8WXYKgi9fhFl22%2BwmUGrE%2Bx6t1jUx%2Fv2owu0g6QTgQc8sizAFUmPwlQ1ev6cC7CEdpDN41FKzaTawmVoTIVLY9jpyt3m8nhIplRFoTCybeRrskodX7zkeORK1dLVG5DRQTk24BLDmA47H7ufre2BTRQd9eSXFr27Tou1DhJvpCit5ECKi4nQy6Wp5OrXhWDbRjzS3nCeOm8a25B8kNeySzr2Whm9KypXo6snktdQourwJtim2Oe2xei8%2Bu6%2Fw7mTlnxfq3XDRAgW2OoxdpBfyOhCkJs%2F8hNI32SZvJlax%2BBx9lRZSLGzUtGxBvdeYO%2F3DU2XTOOw7NT8cUk6KSyiXhp8yeczxJIbWDRaSCF1SyiqJTaOng8wOi1bdLo0SIrB4OB2fNov%2BFHbZOcaXoJgXMinLKEwqCyBpAUOEkKCY2wRg0jFbI4fAg4SVAD5BLdbeBztfNOVgvMdjL6kp%2B3vZS4tTqvpM6inrHxk0dLTBRHbmGAWwSNIbnDgNyf1AHp0VMP2W%2BFVsgUQ36qvP%2BWj1SCp7cgy03MDviFAqFNwmKF6HA3ai%2BMfjIOKztmwWmEf%2FBPA15clru0KqM8Zj4b2nFSDYg2allMx8V5kMu0uRBw%2BJAbuxw8w%2BwTkeabMP2EU2g5a7kk9hZ5BDQfgBbhWp9pYCzpcMB2MsWQa0RkFWkxJgnaJNo3GTvCHO4HTzF%2FGi0EvyeqW%2BVQUJcYPRkOzieGSMMSE98QGOpsB0Y%2FVESA8Gq3qAuBDHMBEqyHcnuN%2FHvEmd7njWuPhc56Xbg9J%2FGhs7mFcu0w%2Fjk6MKbgLN%2Fn57BCxGy7yN6kPWXmQzsfvDES0vwbMU09P7rro6RR8J1j3T5I6188HadbHPP2NGiJbEq8Djt58w4fOUfTrDn%2FEfhYmWXc%2B0XP5WC6EsFPhxLCwHT%2B4YnJQ5XQqRnLo%2FddAe0Qgr6Q%3D&X-Amz-Signature=bd5842a71e6ea5bc639d1b34c1c5dc401a29ab91b6a79f5020c066685c0b6238&X-Amz-SignedHeaders=host&response-content-disposition=attachment%3B%20filename%3D%22CGC_License_Expires_2026.pdf%22&x-id=GetObject
https://vendor-proposal.s3.us-west-2.amazonaws.com/351920/763b6a32-6e78-40fe-817c-22025db13222_CGC_License_Expires_2026.pdf?X-Amz-Algorithm=AWS4-HMAC-SHA256&X-Amz-Content-Sha256=UNSIGNED-PAYLOAD&X-Amz-Credential=ASIA47RIURE4EPBVVJY7%2F20250814%2Fus-west-2%2Fs3%2Faws4_request&X-Amz-Date=20250814T121039Z&X-Amz-Expires=72000&X-Amz-Security-Token=IQoJb3JpZ2luX2VjEPv%2F%2F%2F%2F%2F%2F%2F%2F%2F%2FwEaCXVzLXdlc3QtMiJHMEUCIQCr%2F72HkP62BtCmsRJH%2BzqYuXpaN8SE5Lce6fbXQeVgmgIgUNqUH8a2kPAJbCyZpTNRjs7cdaCM%2F1LwNOhG2fs%2BdlkqgwUIRBACGgw4OTIzNjQ2ODc2NzIiDLCU2xZxA1l%2FjyvfpCrgBHysbJ64ERciL3Ta099RSnN0IhaHULN6qLkzhZmyCqt42E0mqbeBY1WcbRaRm6z6LCJd4a8dQ5NZU4b6i7WS8WXYKgi9fhFl22%2BwmUGrE%2Bx6t1jUx%2Fv2owu0g6QTgQc8sizAFUmPwlQ1ev6cC7CEdpDN41FKzaTawmVoTIVLY9jpyt3m8nhIplRFoTCybeRrskodX7zkeORK1dLVG5DRQTk24BLDmA47H7ufre2BTRQd9eSXFr27Tou1DhJvpCit5ECKi4nQy6Wp5OrXhWDbRjzS3nCeOm8a25B8kNeySzr2Whm9KypXo6snktdQourwJtim2Oe2xei8%2Bu6%2Fw7mTlnxfq3XDRAgW2OoxdpBfyOhCkJs%2F8hNI32SZvJlax%2BBx9lRZSLGzUtGxBvdeYO%2F3DU2XTOOw7NT8cUk6KSyiXhp8yeczxJIbWDRaSCF1SyiqJTaOng8wOi1bdLo0SIrB4OB2fNov%2BFHbZOcaXoJgXMinLKEwqCyBpAUOEkKCY2wRg0jFbI4fAg4SVAD5BLdbeBztfNOVgvMdjL6kp%2B3vZS4tTqvpM6inrHxk0dLTBRHbmGAWwSNIbnDgNyf1AHp0VMP2W%2BFVsgUQ36qvP%2BWj1SCp7cgy03MDviFAqFNwmKF6HA3ai%2BMfjIOKztmwWmEf%2FBPA15clru0KqM8Zj4b2nFSDYg2allMx8V5kMu0uRBw%2BJAbuxw8w%2BwTkeabMP2EU2g5a7kk9hZ5BDQfgBbhWp9pYCzpcMB2MsWQa0RkFWkxJgnaJNo3GTvCHO4HTzF%2FGi0EvyeqW%2BVQUJcYPRkOzieGSMMSE98QGOpsB0Y%2FVESA8Gq3qAuBDHMBEqyHcnuN%2FHvEmd7njWuPhc56Xbg9J%2FGhs7mFcu0w%2Fjk6MKbgLN%2Fn57BCxGy7yN6kPWXmQzsfvDES0vwbMU09P7rro6RR8J1j3T5I6188HadbHPP2NGiJbEq8Djt58w4fOUfTrDn%2FEfhYmWXc%2B0XP5WC6EsFPhxLCwHT%2B4YnJQ5XQqRnLo%2FddAe0Qgr6Q%3D&X-Amz-Signature=b20dd1cef845d48879e82665dd5f08ba7c3d421a52d8a3e19e71a2aa6680d8d4&X-Amz-SignedHeaders=host&response-content-disposition=attachment%3B%20filename%3D%22CGC_License_Expires_2026.pdf%22&x-id=GetObject
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https://vendor-proposal.s3.us-west-2.amazonaws.com/351920/d0fcfd84-a846-408b-ba54-5f55f9f50bec_SFWMD_SBE_Certification_%28Expires_04-07-2027%29.pdf?X-Amz-Algorithm=AWS4-HMAC-SHA256&X-Amz-Content-Sha256=UNSIGNED-PAYLOAD&X-Amz-Credential=ASIA47RIURE4EPBVVJY7%2F20250814%2Fus-west-2%2Fs3%2Faws4_request&X-Amz-Date=20250814T121039Z&X-Amz-Expires=72000&X-Amz-Security-Token=IQoJb3JpZ2luX2VjEPv%2F%2F%2F%2F%2F%2F%2F%2F%2F%2FwEaCXVzLXdlc3QtMiJHMEUCIQCr%2F72HkP62BtCmsRJH%2BzqYuXpaN8SE5Lce6fbXQeVgmgIgUNqUH8a2kPAJbCyZpTNRjs7cdaCM%2F1LwNOhG2fs%2BdlkqgwUIRBACGgw4OTIzNjQ2ODc2NzIiDLCU2xZxA1l%2FjyvfpCrgBHysbJ64ERciL3Ta099RSnN0IhaHULN6qLkzhZmyCqt42E0mqbeBY1WcbRaRm6z6LCJd4a8dQ5NZU4b6i7WS8WXYKgi9fhFl22%2BwmUGrE%2Bx6t1jUx%2Fv2owu0g6QTgQc8sizAFUmPwlQ1ev6cC7CEdpDN41FKzaTawmVoTIVLY9jpyt3m8nhIplRFoTCybeRrskodX7zkeORK1dLVG5DRQTk24BLDmA47H7ufre2BTRQd9eSXFr27Tou1DhJvpCit5ECKi4nQy6Wp5OrXhWDbRjzS3nCeOm8a25B8kNeySzr2Whm9KypXo6snktdQourwJtim2Oe2xei8%2Bu6%2Fw7mTlnxfq3XDRAgW2OoxdpBfyOhCkJs%2F8hNI32SZvJlax%2BBx9lRZSLGzUtGxBvdeYO%2F3DU2XTOOw7NT8cUk6KSyiXhp8yeczxJIbWDRaSCF1SyiqJTaOng8wOi1bdLo0SIrB4OB2fNov%2BFHbZOcaXoJgXMinLKEwqCyBpAUOEkKCY2wRg0jFbI4fAg4SVAD5BLdbeBztfNOVgvMdjL6kp%2B3vZS4tTqvpM6inrHxk0dLTBRHbmGAWwSNIbnDgNyf1AHp0VMP2W%2BFVsgUQ36qvP%2BWj1SCp7cgy03MDviFAqFNwmKF6HA3ai%2BMfjIOKztmwWmEf%2FBPA15clru0KqM8Zj4b2nFSDYg2allMx8V5kMu0uRBw%2BJAbuxw8w%2BwTkeabMP2EU2g5a7kk9hZ5BDQfgBbhWp9pYCzpcMB2MsWQa0RkFWkxJgnaJNo3GTvCHO4HTzF%2FGi0EvyeqW%2BVQUJcYPRkOzieGSMMSE98QGOpsB0Y%2FVESA8Gq3qAuBDHMBEqyHcnuN%2FHvEmd7njWuPhc56Xbg9J%2FGhs7mFcu0w%2Fjk6MKbgLN%2Fn57BCxGy7yN6kPWXmQzsfvDES0vwbMU09P7rro6RR8J1j3T5I6188HadbHPP2NGiJbEq8Djt58w4fOUfTrDn%2FEfhYmWXc%2B0XP5WC6EsFPhxLCwHT%2B4YnJQ5XQqRnLo%2FddAe0Qgr6Q%3D&X-Amz-Signature=3395de92664bad066baa715d8a86bdd984b8c33a94db9cd5def6bdefc8ef5a23&X-Amz-SignedHeaders=host&response-content-disposition=attachment%3B%20filename%3D%22SFWMD_SBE_Certification_%28Expires_04-07-2027%29.pdf%22&x-id=GetObject


14.6.1. SBE Cerification Documentation*
1. Upload your SBE Certification Documentation from Broward County's Office of Economic and Small Business 

Development (OESBD).  If you have multiple certifications, please combine them into one (1) document and 
upload.

 SFWMD_SBE_Certification_(Expires_04-07-2027).pdf

14.7. Is your firm a Broward County Business Enterprise (CBE)?*
No

14.8. Is your firm a Broward County Disadvantaged Business Enterprise (DBE)?*
No

14.9. Does your firm have a Vendor Classification that was not listed above?*
No

14.10. Are you currently registered as an active entity on SAM.gov (System for Award Management)?*
1. All vendors submitting bids for this project must be registered and active in the System for Award Management (SAM.gov)

at the time of bid award. This is a federal requirement for entities receiving federal funds, including contracts, grants, or 
other financial assistance. Registration on SAM.gov ensures that vendors are eligible to do business with the U.S. 
government and are not suspended, debarred, or otherwise excluded from participation in federal programs.  SAM 
registration is free and can be completed at https://sam.gov. Bidders must provide their Unique Entity ID (UEI) and proof 
of active registration as part of their proposal.

Yes

14.10.1. If yes, please provide your Unique Entity ID (UEI)*
L9ERGRVZ8N33

14.10.2. What is the expiration date of your current SAM.gov registration? (MM/DD/YYYY)*
08/10/2025

14.10.3. Proof of Registration Upload*
1. Please upload a PDF copy or screenshot of your entity's active registration status from SAM.gov that includes:

1. Entity Name
2. Unique Entity ID (UEI)
3. DUNS (if applicable)
4. Registration Status ("Active")
5. Expiration Date

2. This document must be downloaded from https://sam.gov and must show the current status at the time of bid 
submission.

 UEI_Number.png

14.11. Debarment Status - Is your entity currently debarred, suspended, or otherwise excluded from receiving federal contracts or
financial assistance?*
No

14.12. I certify that the information provided above is true and correct to the best of my knowledge. I understand that false or
misleading statements may disqualify this bid and subject the entity to federal penalties.*
 Confirmed

PRICE TABLES

Pass Fail

Pass Fail

Pass Fail

Pass Fail

Pass Fail

Pass Fail

Pass Fail

Pass Fail

Pass Fail

Pass Fail
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https://vendor-proposal.s3.us-west-2.amazonaws.com/351920/e30a3212-0f33-4907-9ee3-f7d2b725a842_SFWMD_SBE_Certification_%28Expires_04-07-2027%29.pdf?X-Amz-Algorithm=AWS4-HMAC-SHA256&X-Amz-Content-Sha256=UNSIGNED-PAYLOAD&X-Amz-Credential=ASIA47RIURE4EPBVVJY7%2F20250814%2Fus-west-2%2Fs3%2Faws4_request&X-Amz-Date=20250814T121039Z&X-Amz-Expires=72000&X-Amz-Security-Token=IQoJb3JpZ2luX2VjEPv%2F%2F%2F%2F%2F%2F%2F%2F%2F%2FwEaCXVzLXdlc3QtMiJHMEUCIQCr%2F72HkP62BtCmsRJH%2BzqYuXpaN8SE5Lce6fbXQeVgmgIgUNqUH8a2kPAJbCyZpTNRjs7cdaCM%2F1LwNOhG2fs%2BdlkqgwUIRBACGgw4OTIzNjQ2ODc2NzIiDLCU2xZxA1l%2FjyvfpCrgBHysbJ64ERciL3Ta099RSnN0IhaHULN6qLkzhZmyCqt42E0mqbeBY1WcbRaRm6z6LCJd4a8dQ5NZU4b6i7WS8WXYKgi9fhFl22%2BwmUGrE%2Bx6t1jUx%2Fv2owu0g6QTgQc8sizAFUmPwlQ1ev6cC7CEdpDN41FKzaTawmVoTIVLY9jpyt3m8nhIplRFoTCybeRrskodX7zkeORK1dLVG5DRQTk24BLDmA47H7ufre2BTRQd9eSXFr27Tou1DhJvpCit5ECKi4nQy6Wp5OrXhWDbRjzS3nCeOm8a25B8kNeySzr2Whm9KypXo6snktdQourwJtim2Oe2xei8%2Bu6%2Fw7mTlnxfq3XDRAgW2OoxdpBfyOhCkJs%2F8hNI32SZvJlax%2BBx9lRZSLGzUtGxBvdeYO%2F3DU2XTOOw7NT8cUk6KSyiXhp8yeczxJIbWDRaSCF1SyiqJTaOng8wOi1bdLo0SIrB4OB2fNov%2BFHbZOcaXoJgXMinLKEwqCyBpAUOEkKCY2wRg0jFbI4fAg4SVAD5BLdbeBztfNOVgvMdjL6kp%2B3vZS4tTqvpM6inrHxk0dLTBRHbmGAWwSNIbnDgNyf1AHp0VMP2W%2BFVsgUQ36qvP%2BWj1SCp7cgy03MDviFAqFNwmKF6HA3ai%2BMfjIOKztmwWmEf%2FBPA15clru0KqM8Zj4b2nFSDYg2allMx8V5kMu0uRBw%2BJAbuxw8w%2BwTkeabMP2EU2g5a7kk9hZ5BDQfgBbhWp9pYCzpcMB2MsWQa0RkFWkxJgnaJNo3GTvCHO4HTzF%2FGi0EvyeqW%2BVQUJcYPRkOzieGSMMSE98QGOpsB0Y%2FVESA8Gq3qAuBDHMBEqyHcnuN%2FHvEmd7njWuPhc56Xbg9J%2FGhs7mFcu0w%2Fjk6MKbgLN%2Fn57BCxGy7yN6kPWXmQzsfvDES0vwbMU09P7rro6RR8J1j3T5I6188HadbHPP2NGiJbEq8Djt58w4fOUfTrDn%2FEfhYmWXc%2B0XP5WC6EsFPhxLCwHT%2B4YnJQ5XQqRnLo%2FddAe0Qgr6Q%3D&X-Amz-Signature=a978dbb219433449692edd912f8601a99d99704688379bfe235fb470ef47197f&X-Amz-SignedHeaders=host&response-content-disposition=attachment%3B%20filename%3D%22SFWMD_SBE_Certification_%28Expires_04-07-2027%29.pdf%22&x-id=GetObject
https://vendor-proposal.s3.us-west-2.amazonaws.com/351920/e30a3212-0f33-4907-9ee3-f7d2b725a842_SFWMD_SBE_Certification_%28Expires_04-07-2027%29.pdf?X-Amz-Algorithm=AWS4-HMAC-SHA256&X-Amz-Content-Sha256=UNSIGNED-PAYLOAD&X-Amz-Credential=ASIA47RIURE4EPBVVJY7%2F20250814%2Fus-west-2%2Fs3%2Faws4_request&X-Amz-Date=20250814T121039Z&X-Amz-Expires=72000&X-Amz-Security-Token=IQoJb3JpZ2luX2VjEPv%2F%2F%2F%2F%2F%2F%2F%2F%2F%2FwEaCXVzLXdlc3QtMiJHMEUCIQCr%2F72HkP62BtCmsRJH%2BzqYuXpaN8SE5Lce6fbXQeVgmgIgUNqUH8a2kPAJbCyZpTNRjs7cdaCM%2F1LwNOhG2fs%2BdlkqgwUIRBACGgw4OTIzNjQ2ODc2NzIiDLCU2xZxA1l%2FjyvfpCrgBHysbJ64ERciL3Ta099RSnN0IhaHULN6qLkzhZmyCqt42E0mqbeBY1WcbRaRm6z6LCJd4a8dQ5NZU4b6i7WS8WXYKgi9fhFl22%2BwmUGrE%2Bx6t1jUx%2Fv2owu0g6QTgQc8sizAFUmPwlQ1ev6cC7CEdpDN41FKzaTawmVoTIVLY9jpyt3m8nhIplRFoTCybeRrskodX7zkeORK1dLVG5DRQTk24BLDmA47H7ufre2BTRQd9eSXFr27Tou1DhJvpCit5ECKi4nQy6Wp5OrXhWDbRjzS3nCeOm8a25B8kNeySzr2Whm9KypXo6snktdQourwJtim2Oe2xei8%2Bu6%2Fw7mTlnxfq3XDRAgW2OoxdpBfyOhCkJs%2F8hNI32SZvJlax%2BBx9lRZSLGzUtGxBvdeYO%2F3DU2XTOOw7NT8cUk6KSyiXhp8yeczxJIbWDRaSCF1SyiqJTaOng8wOi1bdLo0SIrB4OB2fNov%2BFHbZOcaXoJgXMinLKEwqCyBpAUOEkKCY2wRg0jFbI4fAg4SVAD5BLdbeBztfNOVgvMdjL6kp%2B3vZS4tTqvpM6inrHxk0dLTBRHbmGAWwSNIbnDgNyf1AHp0VMP2W%2BFVsgUQ36qvP%2BWj1SCp7cgy03MDviFAqFNwmKF6HA3ai%2BMfjIOKztmwWmEf%2FBPA15clru0KqM8Zj4b2nFSDYg2allMx8V5kMu0uRBw%2BJAbuxw8w%2BwTkeabMP2EU2g5a7kk9hZ5BDQfgBbhWp9pYCzpcMB2MsWQa0RkFWkxJgnaJNo3GTvCHO4HTzF%2FGi0EvyeqW%2BVQUJcYPRkOzieGSMMSE98QGOpsB0Y%2FVESA8Gq3qAuBDHMBEqyHcnuN%2FHvEmd7njWuPhc56Xbg9J%2FGhs7mFcu0w%2Fjk6MKbgLN%2Fn57BCxGy7yN6kPWXmQzsfvDES0vwbMU09P7rro6RR8J1j3T5I6188HadbHPP2NGiJbEq8Djt58w4fOUfTrDn%2FEfhYmWXc%2B0XP5WC6EsFPhxLCwHT%2B4YnJQ5XQqRnLo%2FddAe0Qgr6Q%3D&X-Amz-Signature=a978dbb219433449692edd912f8601a99d99704688379bfe235fb470ef47197f&X-Amz-SignedHeaders=host&response-content-disposition=attachment%3B%20filename%3D%22SFWMD_SBE_Certification_%28Expires_04-07-2027%29.pdf%22&x-id=GetObject
https://sam.gov/
https://sam.gov/
https://vendor-proposal.s3.us-west-2.amazonaws.com/351920/3588a16e-9b9d-460f-9db1-c82fc2fefdf5_UEI_Number.png?X-Amz-Algorithm=AWS4-HMAC-SHA256&X-Amz-Content-Sha256=UNSIGNED-PAYLOAD&X-Amz-Credential=ASIA47RIURE4EPBVVJY7%2F20250814%2Fus-west-2%2Fs3%2Faws4_request&X-Amz-Date=20250814T121039Z&X-Amz-Expires=72000&X-Amz-Security-Token=IQoJb3JpZ2luX2VjEPv%2F%2F%2F%2F%2F%2F%2F%2F%2F%2FwEaCXVzLXdlc3QtMiJHMEUCIQCr%2F72HkP62BtCmsRJH%2BzqYuXpaN8SE5Lce6fbXQeVgmgIgUNqUH8a2kPAJbCyZpTNRjs7cdaCM%2F1LwNOhG2fs%2BdlkqgwUIRBACGgw4OTIzNjQ2ODc2NzIiDLCU2xZxA1l%2FjyvfpCrgBHysbJ64ERciL3Ta099RSnN0IhaHULN6qLkzhZmyCqt42E0mqbeBY1WcbRaRm6z6LCJd4a8dQ5NZU4b6i7WS8WXYKgi9fhFl22%2BwmUGrE%2Bx6t1jUx%2Fv2owu0g6QTgQc8sizAFUmPwlQ1ev6cC7CEdpDN41FKzaTawmVoTIVLY9jpyt3m8nhIplRFoTCybeRrskodX7zkeORK1dLVG5DRQTk24BLDmA47H7ufre2BTRQd9eSXFr27Tou1DhJvpCit5ECKi4nQy6Wp5OrXhWDbRjzS3nCeOm8a25B8kNeySzr2Whm9KypXo6snktdQourwJtim2Oe2xei8%2Bu6%2Fw7mTlnxfq3XDRAgW2OoxdpBfyOhCkJs%2F8hNI32SZvJlax%2BBx9lRZSLGzUtGxBvdeYO%2F3DU2XTOOw7NT8cUk6KSyiXhp8yeczxJIbWDRaSCF1SyiqJTaOng8wOi1bdLo0SIrB4OB2fNov%2BFHbZOcaXoJgXMinLKEwqCyBpAUOEkKCY2wRg0jFbI4fAg4SVAD5BLdbeBztfNOVgvMdjL6kp%2B3vZS4tTqvpM6inrHxk0dLTBRHbmGAWwSNIbnDgNyf1AHp0VMP2W%2BFVsgUQ36qvP%2BWj1SCp7cgy03MDviFAqFNwmKF6HA3ai%2BMfjIOKztmwWmEf%2FBPA15clru0KqM8Zj4b2nFSDYg2allMx8V5kMu0uRBw%2BJAbuxw8w%2BwTkeabMP2EU2g5a7kk9hZ5BDQfgBbhWp9pYCzpcMB2MsWQa0RkFWkxJgnaJNo3GTvCHO4HTzF%2FGi0EvyeqW%2BVQUJcYPRkOzieGSMMSE98QGOpsB0Y%2FVESA8Gq3qAuBDHMBEqyHcnuN%2FHvEmd7njWuPhc56Xbg9J%2FGhs7mFcu0w%2Fjk6MKbgLN%2Fn57BCxGy7yN6kPWXmQzsfvDES0vwbMU09P7rro6RR8J1j3T5I6188HadbHPP2NGiJbEq8Djt58w4fOUfTrDn%2FEfhYmWXc%2B0XP5WC6EsFPhxLCwHT%2B4YnJQ5XQqRnLo%2FddAe0Qgr6Q%3D&X-Amz-Signature=b46249c6a014fe067bc0381b4acb13fc4c9ae675f9098e5a728e67df47a71971&X-Amz-SignedHeaders=host&response-content-disposition=attachment%3B%20filename%3D%22UEI_Number.png%22&x-id=GetObject
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Primary Response

Payment and Performance Bond

Line Item Description Quantity Unit of Measure Unit Cost Total

1-1 Mobilization and 
Demobilization

1 Lump Sum $135,000.00 $135,000.00

1-2 Renovation of Treatment 
Unit B (removal and 
replacement of interior 
parts)

1 Lump Sum $2,270,000.00 $2,270,000.00

1-3 Surface preparation and 
painting

1 Lump Sum $280,000.00 $280,000.00

1-4 Electrical Renovation 1 Lump Sum $50,000.00 $50,000.00

1-5 Unit C Stair Access 1 Lump Sum $40,000.00 $40,000.00

Total $2,775,000.00

Line Item Description Unit of Measure Percentage

2-1 Cost to provide a Payment 
& Performance Bond for 
the project, in the form of 
a percent

Percent 1.1%

Exhibit "B"
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