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Contract Performance Report Ca;d 

Vendor Name: 

Contract Purpose: 

Rating Categories 

1. Work Completed on time 

2. Quality of Work 

Baptist Health South Florida, Inc. 

Collaboration Agreement fer the Promotion of 
Health and Wellness 

Department 
Maximum Head 

Points Rating 

25 24 

30 29 

3. Are all requirements of the contract being met 25 24 

4. Department overall satisfaction 

Recommend Renewal? 

Department Comments: 

20 20 

100 97 

A= 100 - 90 
B= 89 - 80 
C = 79 - 70 
D = 69 - 60 
F = 59 - 0 

□ Yes 

The SWFP wishes to renew the contract for another 
year. These exercise classes are well attended and 
are very beneficial for our members. 

I 

Silvia Aguilar / Assi slant Director 3/15/2023 

Name & Title Date 

Jay Shechter / Director 3/15/2023 
Name & Title Date 



Contract Performance Report Card 

Vendor Name: 

Contract Purpose: 

Rating Categories 

1. Work Completed on time 

2. Quality of Work 

Robert Warren Enterprises, Inc. d/b/a Occupational 
Medical Centers of America 

Firefighter Annual Physical Examinations 

Maximum 
Points 

Department 
Head 

Rating 

20 

25 

3. Are all requirements of the contract being met 

25 

30 

25 

20 

25 

4. Department overall satisfaction 

Recommend Renewal? 

Department Comments: 

A= 
B= 
C= 
D= 
F= 

100 

100 - 90 
89 - 80 
79 - 70 
69 - 60 
59 - 0 

15 

85 

D Yes / D No / D Not Applicable 

OMCA continues to meet our needs for annual 
firefighter physical examinations and services. Dr. 
Fleigelman is very attentive to our needs and 
provides valued feedback. There have been a few 
issues that we have been working out with him, 
such as billing discrepancies, extended wait times, 
and staffing shortages that result in prolonged 
completion time for both aspects of the annual 
physical. We have discussed these issues with Dr. 
Fleigelman and he is working towards resolving 
them. 

Scott Gunn - Division Chief 02/15/2023 

Name & Title Date 

r 


	Contracts Database Report - May 3, 2023
	Baptist Health South Florida, Inc. - Contract Performance Report Card
	Robert Warren Enterprises, Ind. dba Occupational Medical Centers of America - Contract Performance Report Card

